Table 40. Standard errors for quality of life benefits: Access, civilian workers,! March

2016
. - Employee
Characteristics Childcare? w'j::relzglkgge S{;ﬁ?ﬂ;éﬁg g\rlsgp:riss assistance
programs
Al WOTKEIS it 0.5 0.3 0.3 0.7 0.7
Worker characteristics
Management, professional, and related ................ 1.0 0.7 0.6 1.2 1.2
Management, business, and financial ... 12 15 0.9 1.8 1.6
Professional and related ........................ . 1.2 0.7 0.7 1.4 15
TEACNEIS ... 1.8 0.9 1.0 2.1 2.3
Primary, secondary, and special education
school teachers 2.3 - 1.0 2.4 25
Registered nurses .... 2.2 1.4 1.5 29 2.3
SEIVICE .covvevieeieeeieesieee . 0.9 0.2 0.7 1.0 15
Protective SErViCe .........ccoovieiiieeeniiieeeiiiee e 2.0 0.9 1.2 3.4 4.1
Sales and offiCe .....coooiiiiiiiiii 0.6 0.5 0.4 1.1 1.2
Sales and related . 0.9 1.0 0.4 1.6 15
Office and administrative support ...........ccccceeeeee 0.7 0.5 0.6 1.2 1.4
Natural resources, construction, and maintenance 0.8 0.4 0.5 1.3 1.4
Construction, extraction, farming, fishing, and
FOTESHIY o 0.8 0.4 0.7 2.0 21
Installation, maintenance, and repair ................. 1.0 0.4 0.6 1.6 1.9
Production, transportation, and material moving ... 0.4 0.5 0.3 1.2 1.6
Production .......cccoviiiieiii e 0.7 0.5 0.3 1.9 2.6
Transportation and material moving .................. 0.5 0.8 0.6 1.6 2.0
FUITEIME oo 0.6 0.4 0.4 0.7 0.8
Part time ..o 0.4 0.3 0.4 1.0 14
UNION e 15 0.5 0.7 1.3 1.2
Nonunion 0.5 0.4 0.3 0.8 0.8
Average wage within the following categories:3
Lowest 25 percent ........ 0.6 0.2 0.3 0.9 1.3
Lowest 10 percent .... 0.5 0.3 0.3 1.0 1.6
Second 25 percent ....... 0.5 0.4 0.4 1.0 1.1
Third 25 percent ..... 0.7 0.5 0.6 11 1.2
Highest 25 percent ....... . 11 0.9 0.6 1.2 1.1
Highest 10 percent ..........cccoovvvveniiiieenienns 15 1.3 1.0 1.8 1.7
Establishment characteristics
Goods-producing iNdUSLHES ......cc.eeevvvveeiivereriieeens 11 0.8 0.4 1.3 15
Service-providing iNAUSEIIES .........cocceveiiieeeniieeene 0.5 0.4 0.3 0.8 0.8
Education and health services ..........ccccccveeennee.. 1.3 0.7 0.8 1.7 2.0
Educational Services ..........ccocvvvuienieiieeneeanne 15 1.3 1.2 1.6 1.6
Elementary and secondary schools ........... 1.0 0.9 0.9 1.7 1.6
Junior colleges, colleges, and universities 4.4 - 3.2 4.0 4.0
Health care and social assistance 19 0.7 0.8 25 3.1
Hospitals ......cceveviieiiiieeeeen . 3.0 1.4 2.3 2.1 1.3
Public administration ...........ccccccceeviiieniiieeninenn. 1.9 1.6 1.3 2.4 2.2

See footnotes at end of table.




Table 40. Standard errors for quality of life benefits: Access, civilian workers,! March

2016—continued

. - Employee

Characteristics Childcare? w'j::relzglkgge S{;ﬁ?ﬂ;éﬁg ;\rlsgp:riss assistance

programs

110 99 WOIKEIS ...evviiiieeieee et 0.5 0.4 0.3 0.9 1.0
1 to 49 workers .... 0.5 0.5 0.4 1.0 1.1
50 t0 99 WOIKEIS ..o 1.2 0.7 0.5 2.0 2.2
100 WOTKEIS OF MOIE ..eeeeeeeiiiiieeeeeeeeeitreee e 0.7 0.5 0.5 0.8 0.8
100 to 499 workers .... 0.8 0.6 0.8 1.4 15
500 WOrKers Or MOIe .......cceeeeveviuviieeeeeesiiiiieeeeennn 1.1 0.9 0.9 1.3 1.0

Geographic areas

NOMhEASE ...vvvveeeiiecieee e 1.3 0.7 0.4 1.2 1.7
New England .......ccccooevveeviiie e 2.0 1.4 1.2 2.6 2.7
Middle Atlantic .........ccceeeviii e 1.3 0.8 0.5 1.3 1.7
Yo 1011 I 1.0 0.6 0.4 1.3 1.2
South Atlantic ... 15 0.7 0.5 1.4 1.3
East South Central .... - 2.4 0.4 3.9 2.3
West South Central ........cccceeeeiieiiiiiiiiee e 1.1 0.8 0.9 2.6 3.0
MIAWEST ..ottt 0.6 0.7 0.8 1.7 1.8
East North Central 0.6 0.8 0.7 2.4 2.4
West North Central 1.2 1.1 2.0 1.4 2.3
WESE .ot 0.9 0.8 0.8 1.3 1.2
Mountain .. 1.0 1.2 0.7 2.0 1.9
PaCifiC ..ooveiieiee e 1.2 1.0 1.1 1.6 15

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except
the federal government. See Technical Note for further explanation.
2 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 41. Standard errors for financial benefits: Access, civilian workers,! March 2016

Section 125 cafeteria benefits
Savings
ch - Heglth Dependent | Healthcare | plans with | Financial
aracteristics savings lexible | care flexible flexible no employer | plannin
account Flexi . : ; nploy! p 9
benefits spending spending | contribution4
account? account3
Al WOTKEIS . 0.7 0.5 0.7 0.7 0.7 0.6
Worker characteristics
Management, professional, and related ................ 1.2 1.0 14 14 11 1.2
Management, business, and financial .... 15 1.3 15 15 1.3 14
Professional and related ................c........ . 1.3 11 1.7 1.7 14 14
TEACKNEIS ...eeiiiiieie e 1.6 2.0 2.3 2.4 2.2 1.8
Primary, secondary, and special education
school teachers .........cccovveiiieeiiiie e 1.7 2.4 2.8 2.7 2.8 25
Registered nurses . 3.6 3.0 3.1 2.9 2.4 2.9
SEIVICE ..ttt 0.7 0.6 11 11 11 0.8
Protective Service ........ccocoeeriieiiniieiiiiee e 2.3 25 3.6 3.6 35 2.4
Sales and office . 1.1 0.7 11 1.0 0.7 1.0
Sales and related ........ccccoeevevieiiee i 1.3 1.0 1.4 1.3 0.9 1.3
Office and administrative support ...................... 1.3 0.9 1.3 1.3 11 11
Natural resources, construction, and maintenance 0.9 0.8 1.2 1.3 14 0.9
Construction, extraction, farming, fishing, and
FOFESHY i 1.4 1.0 1.6 1.6 1.9 14
Installation, maintenance, and repair ................. 1.4 1.0 2.1 1.9 2.1 11
Production, transportation, and material moving ... 1.0 1.0 1.1 1.3 15 1.0
Production .........ccooiieiiiiiiee e 1.6 15 1.6 1.9 1.8 14
Transportation and material moving .................. 1.2 11 1.7 1.9 1.8 1.2
FUITEIME oo 0.7 0.5 0.7 0.7 0.9 0.7
Part time .....oooieeeee e 0.7 0.5 1.0 0.9 0.7 0.6
Union ........... . 1.2 1.2 14 1.3 1.3 15
Nonunion 0.8 0.5 0.8 0.8 0.7 0.6
Average wage within the following categories:s
Lowest 25 Percent .......ccccceevieereniieenniiee e 0.6 0.5 1.0 1.0 0.8 0.5
Lowest 10 percent . 0.5 0.8 1.0 1.0 0.9 0.7
Second 25 percent ........ . 0.8 0.8 1.1 1.1 1.2 0.8
Third 25 percent ......... . 1.0 0.7 11 1.0 1.2 11
Highest 25 percent ........ . 1.2 0.9 1.3 1.3 11 1.2
Highest 10 percent ..........cccocovevieiiieenicineennn, 1.9 1.3 1.8 1.7 14 2.0
Establishment characteristics
Goods-producing iNAUSLIES ........cccccvvveeriereniineanns 1.2 1.0 1.2 1.3 1.3 1.1
Service-providing iNdustries ...........cccccevciiiiennen. 0.8 0.5 0.8 0.8 0.8 0.7
Education and health services ...........ccccceevunnenn. 1.5 1.2 1.9 2.1 1.7 1.6
Educational services ...........cccceevneenn. 1.6 1.6 1.9 1.9 15 1.3
Elementary and secondary schools 1.6 2.2 2.4 2.3 1.9 15
Junior colleges, colleges, and universities 3.3 25 4.2 3.9 2.6 2.8
Health care and social assistance ................. 2.2 17 2.8 3.3 2.6 2.6
HOSPItAIS ..o 2.2 25 2.1 1.8 3.0 2.8
Public administration ..........cccccceevveeeiiiieeiinnennn 1.8 2.1 2.3 2.2 2.3 2.3

See footnotes at end of table.



Table 41. Standard errors for financial benefits: Access, civilian workers,?
March 2016—continued

Stock options
Characteristics
Total |Performance| Signing Other
Al WOTKEIS .ttt 0.4 0.2 0.1 0.3
Worker characteristics
Management, professional, and related ................ 0.8 0.4 0.2 0.5
Management, business, and financial .... . 14 0.7 0.3 1.0
Professional and related ...............cc.o...... . 0.7 0.5 0.3 0.4
TEACKNEIS ...eeiiiiiiieet e - - - -
Primary, secondary, and special education
school teachers ........ccccveeviiieeiiiiiiiieeee - - - -
Registered NUISES ........ccccoovveviciiiiiniicieene, 0.4 - - 0.2
Service . 0.5 0.1 0.1 0.5
Protective ServiCe .........cccccvvvviiiiienieenieiieenne 0.2 - - 0.1
Sales and OffiCe ......coooviiiiiiiiii e 0.5 0.2 0.2 0.5
Sales and related . 0.8 0.2 0.3 0.8
Office and administrative support .........cc.ccecee. 0.8 0.2 0.2 0.8
Natural resources, construction, and maintenance 0.6 0.4 0.2 0.5
Construction, extraction, farming, fishing, and
FOTESIIY eeiiiiiiie e 0.8 - - 0.7
Installation, maintenance, and repair ................. 0.8 0.7 - 0.7
Production, transportation, and material moving ... 1.0 0.2 0.1 0.9
Production ........cccovieiieiiiic e 0.8 0.5 0.2 0.7
Transportation and material moving .................. 15 0.1 0.2 15
Full time 0.5 0.2 0.1 0.3
Part time 0.5 0.1 0.1 0.5
UNION ottt 0.9 0.5 0.1 0.7
Nonunion 0.4 0.2 0.1 0.3
Average wage within the following categories:>
LOWESE 25 PEICENt ....vvvveeiiiieiieeceeiee e 0.3 0.1 0.1 0.3
Lowest 10 percent . 0.4 0.1 - 0.4
Second 25 percent ........ . 0.6 0.1 0.1 0.6
Third 25 percent ......... . 0.7 0.3 0.1 0.6
Highest 25 percent ........ . 0.9 0.6 0.3 0.5
Highest 10 percent 15 1.0 0.4 0.7
Establishment characteristics
Goods-producing iNAUSENES ..........ccoverveeneiineenne. 11 0.7 0.5 0.7
Service-providing iNAUSEHES ..........ccccevieeeiiieeennns 0.4 0.1 0.1 0.3
Education and health services ...........ccccoevvene 0.7 0.1 0.1 -
Educational Services .........ccccceveveiiienieenieennne. - - - -
Elementary and secondary schools ........... - - - -
Junior colleges, colleges, and universities - - - -
Health care and social assistance 11 0.1 - -
HOSPItalS .....oeveeiieeeieeeeee e . - - - -
Public administration ...........ccccccceviiiiiniieennnnnn. - - - -

See footnotes at end of table.



Table 41. Standard errors for financial benefits: Access, civilian workers,! March

2016—continued

Section 125 cafeteria benefits

Health Saving_s . .
Characteristics savings o Dependgnt Healthcare plans with F|nan(_:|al
account F eX|b_|e care er)_(lbIe erX|b_Ie no er_nplqyer planning
benefits spending spending | contribution4
account? account3
110 99 WOIKEIS ...vvvivieeieeiiciiveee e 0.8 0.7 1.0 1.1 0.7 0.7
1 to 49 workers ..... 0.9 0.5 0.9 0.9 0.7 0.7
50 to 99 workers ...... 1.8 1.9 2.2 2.5 1.7 1.7
100 workers or more ....... 1.0 0.7 0.9 0.9 0.9 0.9
100 to 499 workers ..... 1.4 1.1 1.4 1.4 1.2 1.1
500 workers or more ... 1.2 1.2 1.3 1.2 1.3 1.1
Geographic areas
NOMhEAST ..ottt 0.8 1.0 1.3 1.3 1.8 1.6
New England .. 15 15 2.4 2.9 3.3 1.8
Middle Atlantic ........cccveiviiieniee e, 1.0 1.3 15 1.4 1.8 2.0
SOULN e 15 0.9 1.3 1.4 1.0 0.9
South Atlantic 2.0 1.3 1.8 1.9 14 1.0
East South Central .........cccceeevvveeviieeciiee e 4.2 1.7 3.2 3.0 3.7 3.7
West South Central ..........cccceeeeeeeiiiiiiiieee e 2.4 1.4 2.3 2.7 1.1 1.2
Midwest 1.3 1.0 1.6 1.4 1.3 11
East North Central ..........cccceevvivieiiiee e 1.7 1.0 2.0 1.7 1.6 1.3
West North Central .........ccccoeeeveiiiiieeieee e, 2.1 2.0 2.7 2.4 1.9 1.9
West 1.1 0.8 1.3 14 1.7 1.4
Mountain 2.2 1.9 2.2 3.1 1.9 2.2
PaCIfiC .oivieeeiiii e 1.3 0.7 15 1.4 2.3 1.7

See footnotes at end of table.




Table 41. Standard errors for financial benefits: Access, civilian workers,?
March 2016—continued

Stock options
Characteristics
Total Performance| Signing Other
1 to 99 workers ..... 0.5 0.2 0.1 0.4
1 to 49 workers .... 0.5 0.2 0.2 0.5
50 to 99 workers 1.0 0.4 0.1 0.9
100 workers or more 0.5 0.3 0.2 0.4
100 to 499 workers 0.6 0.3 0.1 0.5
500 workers or more 0.9 0.5 0.3 0.7
Geographic areas
NOMEASE ...vvvvieeeeeeee e 1.0 0.4 0.3 0.8
New England 0.9 0.5 0.3 0.9
Middle Atlantic .. 1.2 0.5 0.4 0.9
South ......... . 0.4 0.2 0.1 0.4
South Atlantic ......... . 0.5 0.3 0.2 0.6
East South Central 0.7 0.3 0.4 1.4
West South Central 0.8 0.5 0.3 0.4
Midwest 0.7 0.1 0.2 0.5
East North Central 0.8 0.2 0.2 0.6
West North Central . . 15 0.3 0.1 1.1
West ..o . 1.0 0.5 0.3 0.7
Mountain 2.2 0.5 (%) 2.0
Pacific 0.9 0.7 0.4 0.5

1 Includes workers in the private nonfarm economy except those in private households, and workers in the
public sector, except the federal government. See Technical Note for further explanation.

2 Formerly referred to as Dependent care reimbursement account.

3 Formerly referred to as Healthcare reimbursement account.

4 Savings plans established by the employer on behalf of the employee, but with no employer contribution.
These are cash or deferred arrangement plans or individual retirement accounts used to fund savings and
retirement plans authorized by section 401(k), 403(b), or 457 of the Internal Revenue Code. The employees’
contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the employer to fund
the established plan.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using wage data for March 2016.

6" Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 42. Standard errors for health-related benefits: Access,

civilian workers,! March 2016

Retiree healthcare

Long-term benefits3
Characteristics care
insurance? | Under age | Age 65 and
65 over
Al WOTKEIS .o 0.7 0.5 0.5
Worker characteristics
Management, professional, and related ................ 1.1 0.9 0.9
Management, business, and financial .... 1.8 15 1.4
Professional and related ................c.c...... . 1.2 1.1 1.1
Teachers .......cccccceeeenee. . 1.3 2.1 2.0
Primary, secondary, and special education
school teachers ..........cccoovveiiiiciiice 15 2.7 2.6
Registered NUISES ........ccoceeviieeeniiiesiieeeis 2.2 1.9 2.2
SEIVICE .ottt 1.0 0.7 0.6
Protective service . . 21 4.1 3.6
Sales and offiCe .....oocverviriiiiiee e 0.9 0.9 1.0
Sales and related ..........cccoeeeeeiiiieeiiiie e 1.3 1.0 1.0
Office and administrative support ............ccc.cee... 1.0 1.0 1.2
Natural resources, construction, and maintenance 1.2 0.9 1.2
Construction, extraction, farming, fishing, and
FOTESIIY i 1.1 1.2 1.4
Installation, maintenance, and repair ................. 1.9 1.3 1.6
Production, transportation, and material moving ... 1.0 1.1 1.1
Production .........occceeiiiiiiiie e 1.6 1.6 1.8
Transportation and material moving .................. 1.1 15 15
FUILEIME oo 0.7 0.5 0.5
Part ime ..ooooeeee e 0.7 0.6 0.7
UNION e 1.1 1.3 1.3
NONUNION oo 0.7 0.5 0.5
Average wage within the following categories:4
Lowest 25 percent ..........cccceevveiiiniine e 0.8 0.6 0.5
Lowest 10 percent ..... 0.7 0.6 0.6
Second 25 percent ..... 0.8 0.7 0.7
Third 25 percent ...... 0.9 0.9 0.9
Highest 25 percent .. . 1.3 1.1 1.1
Highest 10 percent .........cccccocveeenieeeniienennes 1.8 1.7 1.6
Establishment characteristics
Goods-producing iNUSLHES .........ccovueeeriieeeriiieeenne 1.3 1.1 1.3
Service-providing industries ...........cccocceneenineennn. 0.7 0.5 0.5
Education and health services . 1.3 1.1 1.2
Educational Services ..........ccoevviiniiiiienicnns 1.5 1.4 1.4
Elementary and secondary schools ........... 1.3 1.6 1.8
Junior colleges, colleges, and universities 3.6 2.6 2.6
Health care and social assistance ................. 2.0 1.3 15
HOSPItAIS ..o 2.9 2.6 2.4
Public administration ............ccceeeviieeiniieennnnen. 1.8 2.0 2.0

See footnotes at end of table.



Table 42. Standard errors for health-related benefits: Access,

civilian workers,! March 2016—continued

Retiree healthcare
Long-term benefits3
Characteristics care
insurance? | Under age | Age 65 and
65 over
110 99 WOIKEIS ...eevviiieiee ettt 0.6 0.5 0.5
110 49 WOIKEIS .. 0.6 0.5 0.5
50 to 99 workers ..... 1.5 1.5 15
100 workers or more ... 1.0 0.8 0.8
100 to 499 workers .... 1.1 1.0 0.9
500 workers or more 1.3 1.3 15
Geographic areas

NOMNEAST ...vvviveee e 1.0 0.8 0.7
New England .... 1.6 1.8 1.6
Middle Atlantic .. 1.2 0.8 0.8
South ..eeevciveeee. . 1.3 1.0 0.9
South AHANLIC ....ooeeeeeiiiiiieeecce e, 1.8 1.3 1.4
East South Central ...........ccovvvveeeeiiiiiiieieeeeees 3.9 2.2 2.3
West South Central ... . 2.1 1.9 1.3
MIAWEST ... 1.6 1.0 1.2
East North Central ............cccovvveeeeeieiiiiieieeeeeees 2.1 0.9 1.2
West North Central .... . 2.4 2.3 2.8
WESL .ottt 0.9 1.0 0.8
MOUNLAIN ...oviiiieeccccceee e 1.5 1.6 1.4

[ 1o ) SRS 1.0 1.2 1.0

1 Includes workers in the private nonfarm economy except those in private households, and
workers in the public sector, except the federal government. See Technical Note for further explanation.
2 Ahealth plan that provides long-term (more than 1 year) custodial care, home care, or nursing

home care. The plan, although sponsored by the employer, may be fully paid for by the employee.
3 Ahealth plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the

employee.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2016.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 43. Standard errors for nonproduction bonuses: Access, civilian workers,* March 2016

All Cash Employee ’ Payment n .
- . ) - 2 End-of-year | Holiday lieu of Longevity | Referral Other
Characteristics nonproduction | profit-sharing | recognition b b benefit b b b 2
boONUSES bonus bonus onus onus enefits onus onus onus
bonus
Al WOTKEIS ittt 0.6 0.3 0.2 0.4 0.3 0.3 0.2 0.4 0.4
Worker characteristics
Management, professional, and related ................ 1.3 0.5 0.6 0.7 0.6 0.6 0.4 0.5 0.8
Management, business, and financial 17 0.8 0.9 1.3 0.7 0.7 0.3 0.7 1.0
Professional and related .................. 15 0.5 0.6 0.8 0.8 0.7 0.5 0.6 1.0
TEACKNEIS ...eiiiiiiiiiie s 15 - 0.3 0.2 0.2 1.0 0.4 0.1 0.9
Primary, secondary, and special education
school teachers ... 19 - 0.4 0.3 - 1.4 0.5 - 1.3
Registered nurses 3.7 0.7 25 - 15 1.9 0.6 2.7 2.8
SEIVICE .oovvveiieieiieans 17 0.2 0.4 0.8 1.1 0.4 0.8 11 0.6
Protective service 3.4 0.4 1.7 0.5 0.8 1.5 1.1 - 2.2
Sales and office 0.9 0.4 0.3 0.6 0.4 0.4 0.2 0.4 0.5
Sales and related 11 0.8 0.2 0.8 0.7 0.5 0.2 0.5 0.9
Office and administrative support .... 1.2 0.4 0.5 0.9 0.5 0.4 0.2 0.6 0.6
Natural resources, construction, and maintenance 1.6 0.6 0.5 0.9 0.9 0.5 0.7 0.5 0.7
Construction, extraction, farming, fishing, and
FOTESIIY oo 2.3 0.7 0.4 1.2 1.6 0.5 0.8 0.3 1.1
Installation, maintenance, and repair 2.1 0.9 0.7 1.4 1.4 0.9 0.6 0.9 1.0
Production, transportation, and material moving ... 1.3 0.6 0.4 0.8 0.6 0.5 0.2 0.7 1.1
Production ........ccccoeviieiiiie s 1.9 0.8 0.5 1.1 0.8 0.7 0.2 1.2 1.6
Transportation and material moving .................. 2.1 0.9 0.4 1.2 0.9 0.7 0.4 0.7 15
Full time 0.7 0.3 0.3 0.5 0.4 0.4 0.2 0.4 0.5
Part time 1.0 0.2 0.2 0.6 0.5 0.2 0.4 0.6 0.5
Union 1.5 0.5 1.0 0.4 0.3 1.0 0.4 1.0 1.2
Nonunion 0.7 0.3 0.2 0.5 0.4 0.3 0.3 0.4 0.4
Average wage within the following categories:3
Lowest 25 percent 11 0.3 0.3 0.6 0.8 0.2 0.7 0.7 0.5
Lowest 10 percent 1.7 0.2 0.5 1.0 0.6 0.3 0.1 0.5 0.6
Second 25 percent 1.0 0.3 0.3 0.7 0.6 0.3 0.2 0.5 0.6
Third 25 percent .... 1.0 0.4 0.3 0.8 0.4 0.6 0.3 0.5 0.6
Highest 25 percent ... 13 0.7 0.7 0.8 0.5 0.7 0.3 0.6 0.9
Highest 10 percent ... 1.9 1.0 11 1.2 0.7 1.1 0.3 0.9 1.4
Establishment characteristics
Goods-producing iNAUSEIIES .........ccceevveeeriieeniinenn. 1.3 0.9 0.5 0.9 0.7 0.5 0.2 0.5 0.9
Service-providing industries 0.7 0.3 0.2 0.4 0.4 0.4 0.3 0.4 0.5
Education and health services .. 1.6 0.2 0.7 0.9 1.1 0.7 0.8 11 1.0
Educational services .................... 1.2 - 0.2 0.2 0.2 0.9 0.4 0.1 0.8
Elementary and secondary schools ........... 1.6 - 0.3 0.3 0.2 1.1 0.5 - 1.1
Junior colleges, colleges, and universities 2.0 - 0.5 0.3 0.3 1.3 0.9 0.3 1.2
Health care and social assistance ................ 25 0.3 1.2 1.4 1.9 1.0 1.3 1.8 1.7
Hospitals 3.0 0.9 0.7 1.2 0.7 1.4 0.7 15 1.8
Public administration .... 2.3 - 0.9 0.5 0.8 1.8 1.3 - 2.0

See footnotes at end of table.




Table 43. Standard errors for nonproduction bonuses: Access, civilian workers,* March 2016—continued

All Cash Employee ’ Payment n .

- . ) - 2 End-of-year | Holiday lieu of Longevity | Referral Other

Characteristics nonproduction | profit-sharing | recognition b b benefit b b b 2

boONUSES bonus bonus onus onus enefits onus onus onus

bonus
1 to 99 workers 1.0 0.3 0.2 0.8 0.5 0.3 0.3 0.4 0.5
1 to 49 workers ... 12 0.3 0.3 0.9 0.6 0.3 0.3 0.4 0.6
50 to 99 workers 2.2 0.7 0.5 1.3 1.2 0.5 0.5 1.0 0.8
100 workers or more 0.9 0.5 0.4 0.4 0.4 0.5 0.4 0.6 0.6
100 to 499 workers ... 1.4 0.6 0.8 0.6 0.7 0.7 0.7 1.1 1.0
500 workers or more 1.2 0.6 0.4 0.4 0.3 0.6 0.3 0.4 0.9
Geographic areas

NOMHEAST ...oovviiiieiiiiie e 13 0.7 0.3 0.8 0.4 0.6 0.2 0.7 0.8
New England ... 2.3 0.6 0.4 2.2 0.4 1.2 0.6 0.7 1.6
Middle Atlantic . 1.8 0.9 0.4 1.1 0.6 0.7 0.2 0.9 1.0
South 0.9 0.4 0.6 0.6 0.7 0.4 0.3 0.6 0.9
South Atlantic 1.2 0.5 1.0 1.0 0.9 0.7 0.5 0.9 1.5
East South Central 2.8 0.5 - 1.7 1.0 0.6 0.7 1.3 1.7
West South Central 1.6 0.6 0.6 0.8 1.4 0.8 0.3 1.0 1.0
Midwest 1.4 0.7 0.3 1.0 0.4 0.6 0.4 0.6 0.6
East North Central . 1.6 1.0 0.2 1.3 0.6 0.7 0.3 0.5 0.7
West North Central 2.8 0.7 0.6 1.2 0.6 1.3 0.8 14 1.2
West ....... 1.6 0.5 0.3 0.7 0.9 0.9 - 1.0 0.5
Mountain 2.6 0.2 0.5 1.3 1.7 0.9 0.2 1.1 0.8
Pacific 19 0.7 0.4 0.9 1.1 1.2 - 13 0.7

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical Note for further

expzlanation.

Includes all other bonuses provided to employees and not published separately.
3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 44. Standard errors for unmarried domestic partner benefits: Access?,

civilian workers,?2 March 2016

Defined benefit
retirement survivor

Healthcare benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKEIS .. 0.6 0.5 0.7 0.7
Worker characteristics
Management, professional, and related ................ 1.2 11 11 11
Management, business, and financial ..... 15 14 1.6 17
Professional and related ...............ccccceuue 14 1.3 1.2 1.2
TEACNEIS ...eeiiiieie et 2.2 2.2 1.8 1.8
Primary, secondary, and special education
school teachers .........ccooevevieeiiiieciieee 2.7 2.7 2.4 2.3
Registered NUISES ........ccccccocvieieniiienicnieeen, 2.7 2.7 2.7 2.3
Service 0.7 0.7 1.8 1.8
Protective Service ........ccccoeeviieiiniieeiniiee e 2.6 25 3.1 2.9
Sales and offiCe ... 0.7 0.6 1.0 1.0
Sales and related 0.8 0.8 1.3 1.3
Office and administrative support ...........c.ccceee... 0.8 0.8 1.3 11
Natural resources, construction, and maintenance 11 1.0 14 15
Construction, extraction, farming, fishing, and
FOTESIIY i 1.7 1.6 1.9 2.2
Installation, maintenance, and repair ................. 1.2 0.9 1.7 1.9
Production, transportation, and material moving ... 0.9 0.9 14 14
Production .........ccoooeeiiiiiii 1.3 1.2 2.2 21
Transportation and material moving .................. 1.3 14 15 1.6
Full time 0.7 0.7 0.8 0.8
Part time 0.5 0.5 0.9 1.0
UNION ittt 1.6 15 14 1.6
Nonunion 0.6 0.6 0.8 0.8
Average wage within the following categories:3
Lowest 25 Percent ........cccceevveeiinieee e 0.5 0.5 1.2 13
Lowest 10 percent ... 0.3 0.4 0.8 0.9
Second 25 percent ...... 0.6 0.6 1.2 1.2
Third 25 percent .... 1.0 1.0 1.2 12
Highest 25 percent ......... 1.3 1.2 13 1.3
Highest 10 percent ..........cccoocvvvieniieeiecnneennn. 1.9 1.7 1.9 1.8
Establishment characteristics
Goods-producing iNdUSLHES .........cccceevveererniieeninen. 1.2 1.0 17 17
Service-providing iNAUSEHES .......ccocccveeiiieeiiienens 0.6 0.6 0.8 0.8
Education and health services ...........ccccceevuenenn. 1.4 1.4 1.6 17
Educational Services .........ccoocvveerienneeneeenn 1.8 1.8 15 15
Elementary and secondary schools ........... 1.9 1.9 14 1.3
Junior colleges, colleges, and universities 3.6 3.6 3.3 3.6
Health care and social assistance 1.9 1.9 25 2.6
HOSPItalS ..o 2.9 2.9 21 2.3
Public administration ..........ccccccevvieeeiniieen i 2.5 2.5 1.9 2.2

See footnotes at end of table.




Table 44. Standard errors for unmarried domestic partner benefits: Access?,
civilian workers,2 March 2016—continued

Defined benefit
retirement survivor

Healthcare benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
110 99 WOIKEIS ...vvviriieiceiiteeeeee e 0.5 0.5 1.2 1.1
10 49 WOTKETS ...vvveiiiieeciiie et 0.5 0.5 1.2 1.2
50 t0 99 WOIKEIS ... 1.2 1.2 2.1 2.1
100 WOFKEIS OF MOTE ... e 0.8 0.9 0.9 0.9
100 t0 499 WOTKEIS ....ovveeiiveeeieee e 1.1 1.1 1.2 1.3
500 WOIKEIS OF MOIE ...vvvvieeeiiiiiiieeeeeccivieeeee e 1.4 1.3 1.3 1.3
Geographic areas
NOMhEaSt .....oceeiiiiiiiie e 1.3 1.2 15 1.3
New England .. 2.0 2.1 2.6 2.4
Middle Atlantic . 1.7 15 1.9 1.8
SOULN o 0.8 0.7 1.2 1.4
South Atlantic .........ccccveeviiiiiiie e 0.9 0.9 1.6 1.9
East South Central 3.1 2.8 3.8 3.9
West South Central 1.3 1.2 2.0 2.4
MIAWEST .o 1.2 1.1 1.3 1.3
East North Central . 0.6 0.7 1.4 1.2
West North Central 3.2 3.0 29 2.9
WESE oot 1.3 1.3 2.0 1.9
MOUNLAIN i 1.0 1.0 4.2 4.0
PaCIfiC .oovvveeeieie e 1.9 1.8 2.4 2.4

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 Includes workers in the private nonfarm economy except those in private households, and workers in the public
sector, except the federal government. See Technical Note for further explanation.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using wage data for March 2016.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"

at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 40. Standard errors for quality of life benefits: Access, private industry workers,

March 2016
. - Employee
Characteristics Childcare? W'grekmgge S{;ﬁ?ﬂ;éﬁd V\r/t?”p:riss assistance
P 9| prog programs
Al WOTKEIS it 0.5 0.4 0.3 0.8 0.8
Worker characteristics
Management, professional, and related ................ 1.2 0.9 0.7 1.5 1.6
Management, business, and financial ... 1.3 1.7 1.0 2.0 1.8
Professional and related ........................ 1.7 1.0 0.9 1.9 2.0
SEIVICE .ovviiiiieieeeeeeee 1.0 0.1 0.8 11 1.7
Protective service - - 1.1 55 7.0
Sales and office .... 0.6 0.5 0.4 1.2 1.2
Sales and related ............ccoceveeeene . 0.9 1.0 0.4 1.6 15
Office and administrative support ...........ccceeeeen 0.8 0.6 0.6 1.4 1.6
Natural resources, construction, and maintenance 0.8 0.4 0.5 1.3 1.4
Construction, extraction, farming, fishing, and
FOTESIIY eeiiiiii e 0.9 - 0.7 1.9 21
Installation, maintenance, and repair ................. 11 0.4 0.7 1.6 2.0
Production, transportation, and material moving ... 0.4 0.5 0.3 1.2 1.7
Production ........ccccoooiiiiciiiii e 0.7 0.5 0.3 2.0 2.6
Transportation and material moving .................. 0.5 0.8 0.6 1.6 2.1
FUItIME o 0.6 0.4 0.3 0.8 0.9
Part time ....oooviii e 0.5 0.3 0.5 11 15
UNION et 25 0.7 0.8 1.7 1.9
NONUNION ..t 0.5 0.4 0.3 0.8 0.9
Average wage within the following categories:2
Lowest 25 Percent .......cccccovvveveeeneieiniiiiiieeesenens 0.5 0.2 0.3 1.0 1.4
Lowest 10 percent .... 0.6 0.2 0.4 1.0 1.7
Second 25 percent ....... 0.6 0.4 0.4 1.0 1.2
Third 25 percent ........ 0.7 0.5 0.5 1.3 1.4
Highest 25 percent ....... . 1.3 1.1 0.8 1.4 14
Highest 10 percent ........cccccvceeeeiciieeniineennes 1.9 1.7 1.1 2.2 2.0
Establishment characteristics
Goods-producing iNAUSENES ........c.cccvverveeniricnienne. 11 0.8 0.4 1.3 15
Construction ..........cceeeenee 11 0.7 1.0 1.8 1.8
Manufacturing 14 1.1 0.4 1.3 1.9
Service-providing iNAUSEIES ......cccccecvvevvieeeviieeenns 0.6 0.4 0.4 0.9 0.9
Trade, transportation, and utilities ..................... 0.5 0.5 0.4 1.2 1.3
Wholesale trade . 1.6 15 0.7 1.8 2.3
Retail trade .........ccoooiiiiiiiiee 0.4 0.2 0.4 1.7 1.8
Transportation and warehousing ................... 0.7 1.1 1.4 3.4 4.1
ULIIIGIES v 2.7 - 2.3 49 5.4

See footnotes at end of table.




Table 40. Standard errors for quality of life benefits: Access, private industry workers,

March 2016—continued

. - Employee

Characteristics Childcare? w'j::relzglkgge S{;ﬁ?ﬂ;éﬁg ;\rlsgp:riss assistance

programs
Information .... 3.9 2.5 2.6 3.0 2.6
Financial activities ........... . 1.3 0.9 1.1 2.0 2.3
Finance and insurance ..........cccccocvveviveeennns 1.6 1.3 1.5 1.3 1.3
Credit intermediation and related activities 2.3 1.1 1.9 2.0 1.8
Insurance carriers and related activities .... 2.1 2.4 25 2.1 1.8
Real estate and rental and leasing .......... - 21 1.9 3.9 5.4
Professional and business services ...... 1.2 1.3 1.2 2.4 2.3
Professional and technical services .. 2.7 2.6 2.4 4.0 4.1
Administrative and waste services .... 1.2 1.2 1.4 2.1 2.3
Education and health services ............... . 1.8 0.7 0.7 2.3 2.9
Educational ServiCes .........cccoovveeveeeviciivennennn. 1.8 2.3 2.6 3.0 2.7
Junior colleges, colleges, and universities 2.0 2.0 2.4 2.4 2.3
Health care and social assistance ................. 2.1 0.6 0.7 2.7 3.3
Leisure and hospitality ...........ccocevcieniiiiienienns 1.6 - 1.3 2.0 2.1
Accommodation and food services .... . 14 - 1.3 2.2 2.7
Other SEIVICES ....cccevviiieiiiee et 1.0 2.3 0.9 2.8 3.2
110 99 WOIKEIS ...veviiiieeiee et 0.5 0.4 0.3 1.0 1.0
1t0 49 WOTKEIS ...evveeeiiee e 0.5 0.5 0.4 1.0 1.1
50 t0 99 WOIKEIS ..o 1.3 0.8 0.6 2.1 2.2
100 workers or more . 0.9 0.6 0.6 1.0 0.9
100 t0 499 WOTKEFS ....evvveeeieeeeireeeeiiee e eeve e 0.9 0.7 0.9 15 1.6
500 WOrKEers Or MOKe .......cceeeeveiiviiieeeeesiiiiiaeeeenn 15 1.1 1.1 1.8 1.4

Geographic areas

NOMhEAST ...vvveieeiieeieee e 1.4 0.8 0.5 1.3 1.8
New England 2.2 1.6 1.4 2.9 3.1
Middle Atlantic .. 15 0.9 0.6 1.4 1.8
South ...oooecvveeeneen. 11 0.5 0.5 1.4 1.4
South Atlantic ......... 1.8 0.6 0.6 15 15
East South Central .... 3.0 1.6 0.3 4.2 1.7
West South Central ... 1.2 1.0 1.1 2.9 3.4
Midwest ......ccoceeeeveeenneen. 0.6 0.8 0.6 1.9 2.0
East North Central ..... 0.7 1.0 0.7 2.7 2.7
West North Central .... 0.9 1.2 0.8 1.4 2.5
WeSt .vvveeecieeeeiieeees 0.9 0.9 0.9 1.3 1.4
Mountain .... . 1.0 1.4 0.5 2.1 2.0
PaCifiC ..ooveieeciee e 1.3 1.2 1.3 1.7 1.8

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 41. Standard errors for financial benefits: Access, private industry workers, March 2016

Section 125 cafeteria benefits
Savings
- He_alth Dependent | Healthcare | plans with Payrqll Financial
Characteristics savings . ) ; deduction -
account FIeX|b_Ie care er)_(lbIe erX|b_Ie no er_nplc_)yer IRA4 planning
benefits spending spending | contribution3
account! account?
AlLWOTKEI'S ..ot 0.8 0.5 0.8 0.8 0.8 0.5 0.6
Worker characteristics
Management, professional, and related ................ 1.4 1.2 1.7 1.7 1.3 1.0 1.5
Management, business, and financial . 1.6 15 1.6 1.6 1.4 0.8 1.6
Professional and related . 1.8 1.4 2.2 2.3 1.7 1.4 1.9
SerViCe ...oovvvieiiieeieeene, . 0.8 0.6 1.2 1.2 1.3 0.9 0.9
Protective service . 3.4 - 5.1 6.0 25 2.2 3.0
Sales and offiCe .......cccccveviiiiniici e 1.2 0.8 1.2 1.1 0.7 0.4 1.0
Sales and related ...........ccoccveeviieniieiiicceee 1.3 1.0 1.4 1.3 0.9 0.4 1.3
Office and administrative support ...................... 14 1.0 1.4 1.4 11 0.6 1.2
Natural resources, construction, and maintenance 0.9 0.9 1.3 1.3 15 0.7 0.8
Construction, extraction, farming, fishing, and
FOreSHY v 15 11 18 1.7 2.0 1.2 1.3
Installation, maintenance, and repair 15 1.0 2.2 2.0 2.2 0.7 1.1
Production, transportation, and material moving ... 1.0 1.0 1.2 1.3 1.5 0.5 1.0
Production ........ooooviiiiiie e 1.6 15 1.6 1.9 1.8 0.9 1.4
Transportation and material moving .................. 1.3 1.2 1.8 2.0 2.0 0.6 1.3
Full time ... . 0.8 0.6 0.8 0.8 1.0 0.6 0.8
Part ime .....c.oooveviiii e 0.7 0.5 11 0.9 0.8 0.5 0.7
UNION e 18 15 2.0 2.0 2.0 1.6 25
NONUNION ..o 0.8 0.5 0.8 0.9 0.7 0.4 0.6
Average wage within the following categories:5
Lowest 25 percent ..... . 0.6 0.5 1.1 1.1 0.8 0.6 0.6
Lowest 10 percent . 0.5 0.8 1.1 1.1 1.1 0.4 0.8
Second 25 percent ... . 0.9 0.8 1.1 1.2 1.2 0.6 0.9
Third 25 Percent ........ccoccvevveeiieeeiiieesiee e 11 0.9 1.2 1.3 1.2 0.7 1.1
Highest 25 percent .......ccccccovveeviiieniiennieeeeee 14 11 15 1.5 1.3 0.7 1.5
Highest 10 percent ........cccccvvveiviieenieesiieennns 2.2 1.6 2.1 2.1 1.6 0.8 2.4
Establishment characteristics
Goods-producing iNdUSEHES .........ccceeviveeiiveeiiiiennnne 1.2 1.0 1.2 1.3 1.3 0.6 1.1
CONSIIUCHION ..o 13 1.2 15 1.5 15 0.9 1.2
Manufacturing .........oooceveeveeiiiie e 1.6 1.3 11 1.4 15 0.8 1.5
Service-providing iNdUSENES .........ccccovvveiveeiinennnns 0.9 0.6 0.9 0.9 0.8 0.6 0.7
Trade, transportation, and utilities 1.0 0.6 1.2 1.1 1.0 0.5 1.1
Wholesale trade ...........cccceueene. 2.2 2.9 25 25 21 1.2 11
Retail trade .........cccocvviviriieniens . 0.9 0.7 11 1.0 0.8 0.2 1.2
Transportation and warehousing ................... 2.3 2.9 4.9 5.2 3.0 1.8 3.3
ULIItES oo 6.2 3.7 7.3 6.1 2.9 14 4.9

See footnotes at end of table.



Table 41. Standard errors for financial benefits: Access, private industry

workers, March 2016—continued

Stock options

Characteristics
Total |Performance| Signing Other
Al WOTKETS ..ot 0.4 0.2 0.1 0.3
Worker characteristics

Management, professional, and related ... 1.0 0.6 0.3 0.6
Management, business, and financial .. 1.6 0.8 0.4 11
Professional and related .................... 1.0 0.7 0.4 0.6
i 0.6 0.1 0.1 0.6
0.3 - - 0.3
0.6 0.2 0.2 0.6
0.8 0.2 0.3 0.8
Office and administrative support ...................... 0.9 0.3 0.2 0.9
Natural resources, construction, and maintenance 0.6 0.5 0.3 0.5

Construction, extraction, farming, fishing, and
FOTESIIY o 0.9 - - 0.8
Installation, maintenance, and repair ................. 0.9 0.8 - 0.7
Production, transportation, and material moving ... 1.0 0.2 0.1 1.0
Production 0.8 0.5 0.2 0.7
Transportation and material moving 1.6 0.2 0.2 1.6
FUIltiMe ..o 0.5 0.3 0.2 0.4
Part time .....ooovveeiiiic 0.5 0.1 0.1 0.5
UNION e 1.7 0.9 0.2 13
NONUNION .ottt 0.4 0.2 0.1 0.4

Average wage within the following categories:>
Lowest 25 Percent ........ccccccvvvveeiiiiniieeniiieeeeee 0.4 0.1 0.1 0.3
Lowest 10 PErcent .......cccccveveeriivieeeeniiineenen 0.5 0.1 — 0.4
Second 25 Percent .......ccocccvevvveeniieeiniiesieeene 0.6 0.1 0.1 0.6
Third 25 percent ...... 0.8 0.3 0.2 0.7
Highest 25 percent .. 1.0 0.7 0.4 0.6
Highest 10 percent ........cccccvcvveviiieeiineesiieennns 1.8 1.2 0.5 0.9
Establishment characteristics

Goods-producing iNdUSLHES .........cccevveveiiiveeiiiiennnns 1.1 0.7 0.5 0.7
Construction 1.2 - - 0.8
Manufacturing ........cooceeerveeiiiee e 1.6 0.9 0.6 1.0
Service-providing iNdUSENEs ........ccccvceeviieeniieennns 0.5 0.2 0.1 0.4
Trade, transportation, and utilities 0.8 0.2 0.1 0.8
Wholesale trade ..........ccoccveeviieniiieniiieniiienns 1.0 0.4 0.4 0.9
Retail trade .......cccoevviiiiiiieiie e 1.0 0.3 0.2 1.0
Transportation and warehousing 3.4 - - 3.3
ULIIGIES evveeiiee e 2.2 - - 2.2

See footnotes at end of table.




Table 41. Standard errors for financial benefits: Access, private industry workers, March

2016—continued

Section 125 cafeteria benefits

Health Savmg_s Payroll ) .
- . Dependent | Healthcare | plans with . Financial
Characteristics savings . ) ; deduction -
account FIemb]e care flexlble erX|b_|e no er_nplqyer IRA4 planning
benefits spending spending | contribution3
account! account?
INfOrMation ........cccooviiiiiee e 2.7 25 2.7 3.0 2.3 0.8 3.7
Financial activities .........ccccoeeveeiiiiiiiee e 1.6 1.4 2.6 2.3 1.1 1.0 2.0
Finance and insurance 11 1.6 1.6 1.5 11 11 2.2
Credit intermediation and related activities 15 2.2 1.8 1.7 1.7 1.4 2.9
Insurance carriers and related activities ... 2.2 2.9 2.7 2.5 2.2 2.0 2.4
Real estate and rental and leasing 3.8 2.7 5.9 5.2 3.1 2.0 2.3
Professional and business services ....... . 2.4 1.8 2.1 1.8 1.6 1.2 1.8
Professional and technical services .............. 4.1 3.4 3.9 4.0 3.6 2.2 3.2
Administrative and waste services ................ 1.3 1.7 2.7 1.9 1.8 1.2 0.8
Education and health services 21 1.6 2.7 3.0 2.4 1.9 2.3
Educational Services .........cccccceevvivenneenn. 2.7 2.6 2.9 2.6 25 2.0 2.5
Junior colleges, colleges, and universities 2.8 3.7 3.0 1.8 3.4 2.0 1.9
Health care and social assistance 2.3 1.9 3.1 3.6 2.7 2.1 2.8
Leisure and hospitality .............c.ccceene . 11 11 19 1.6 12 0.8 1.4
Accommodation and food services ................ 11 1.0 1.9 1.7 1.4 1.0 1.7
Other SEIVICES ......cccvvviiveiiiiiiieeseee e 1.9 1.6 2.4 2.5 - 2.0 1.6
10 99 WOTKETS ...ovvveiiiieciiie e 0.8 0.7 1.0 1.1 0.7 0.4 0.8
1 to 49 workers .... 0.9 0.5 1.0 0.9 0.7 0.3 0.7
50 to 99 workers .. 1.9 2.0 2.3 2.6 1.7 0.9 1.7
100 workers or more ... . 1.2 0.8 1.1 1.0 1.1 1.0 1.1
100 t0 499 WOTKEFS .....oveivieiiiieiiieesiee e 1.6 1.2 15 1.5 1.2 1.3 1.2
500 WOrKErs OF MOIE ......ccocvveiiveerieeenieeeieee e 1.7 1.6 1.9 1.6 1.7 1.0 1.6
Geographic areas
NOMNEASE ....ooiiviiiiiiii s 0.9 11 1.4 1.5 2.1 1.3 1.8
New England . 1.6 1.7 2.6 3.3 3.9 2.4 2.0
Middle AtIantiC .......ccovvveviiieiriieee 11 14 1.6 1.6 2.1 1.2 2.3
SOULN i 1.7 0.9 15 1.6 1.0 0.7 1.0
South Atlantic ...... 2.4 15 2.1 2.3 15 1.2 1.1
East South Central .... 4.8 15 3.4 2.7 2.6 2.1 4.5
West South Central ... 2.7 14 2.6 3.0 1.2 0.5 1.3
Midwest ......cooviiiiiiiens 15 1.0 1.8 1.6 14 0.5 1.1
East North Central .. . 1.9 11 2.3 1.9 1.8 0.6 1.4
West North Central ..........ccccceevviiiiiiieiiie e 2.2 2.1 3.0 2.8 2.0 0.8 1.3
WESE vttt 1.2 0.7 1.3 1.5 1.9 14 1.5
Mountain . . 2.3 1.6 1.8 3.1 15 0.8 25
PaCIfIC ..veiiiiiieiii 13 0.7 1.7 1.6 2.7 2.0 1.9

See footnotes at end of table.



Table 41. Standard errors for financial benefits: Access, private industry
workers, March 2016—continued

Stock options
Characteristics
Total |Performance| Signing Other
INfOrmMation ........ccooocieiiei i 4.4 3.6 - 2.1
Financial activities 1.5 0.8 0.8 1.4
Finance and insurance ... . 1.5 1.1 1.2 1.5
Credit intermediation and related activities 2.2 1.8 1.9 2.1
Insurance carriers and related activities ... 2.0 11 0.5 1.6
Real estate and rental and leasing ................ 2.0 - - 2.1
Professional and business services 1.1 0.5 0.3 0.8
Professional and technical services 1.5 0.9 - 1.4
Administrative and waste services .. 1.6 - — 1.4
Education and health services .. 1.0 0.1 0.1 -
Educational services - - - -
Junior colleges, colleges, and universities - - - -
Health care and social assistance ... 1.2 0.1 — -
Leisure and hospitality - - - -
Accommodation and food services .. - - - -
Other services 0.8 - - -
1 to 99 workers 0.5 0.2 0.1 0.5
1 to 49 workers .... 0.5 0.2 0.2 0.5
50 to 99 workers 1.0 0.4 0.2 0.9
100 workers or more 0.7 0.4 0.2 0.6
100 to 499 workers . 0.6 0.4 0.2 0.5
500 workers or more .. 1.4 0.7 0.5 11
Geographic areas
NOMNEAST ....oeivieiiieccece e 1.2 0.4 0.3 0.9
New England .... 1.1 0.5 0.4 11
Middle Atlantic 1.4 0.6 0.4 1.0
South ..... 0.5 0.3 0.2 0.5
South Atlantic ... 0.6 0.3 0.2 0.7
East South Central .... 0.9 0.4 0.5 1.7
West South Central ... 0.9 0.6 0.3 0.4
Midwest ......cccoveiiieene . 0.8 0.2 0.2 0.6
East North Central . 0.9 0.2 0.3 0.7
West North Central . 1.7 0.3 0.1 1.3
West 1.1 0.6 0.3 0.9
Mountain .. 25 0.6 (%) 2.3
Pacific 1.1 0.8 0.5 0.6

1 Formerly referred to as Dependent care reimbursement account.

2 Formerly referred to as Healthcare reimbursement account.

3 savings plans established by the employer on behalf of the employee, but with no employer contribution.
These are cash or deferred arrangement plans or individual retirement accounts used to fund savings and
retirement plans authorized by section 401(k), 403(b), or 457 of the Internal Revenue Code. The employees’
contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the employer to fund
the established plan.

4 An individual retirement plan that can be sponsored by the employer, but with no employer contributions.
The employee establishes either a traditional (with tax-deductible contributions) or Roth (contributions are made
post-tax but accumulate tax-free until retirement) IRA plan with a financial institution, and authorizes the payroll
deduction by the employer.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using wage data for March 2016.

6" Less than 0.05.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 42. Standard errors for health-related benefits: Access,

private industry workers, March 2016

Retiree healthcare

Long-term benefits2
Characteristics care
insurance! | Under age | Age 65 and
65 over
Al WOTKEIS .o 0.7 0.5 0.5
Worker characteristics

Management, professional, and related ................ 1.4 1.1 1.1
Management, business, and financial .... 2.1 1.6 15
Professional and related ................c.c...... 1.6 1.2 14
SEIVICE .ooviiieiiiieeiee e 1.1 0.6 0.5
Protective service . 15 - 1.4
Sales and office ........ . 1.0 0.9 1.0
Sales and related ..........ccccooiveeiiiiieiiiie e 1.3 1.0 1.0
Office and administrative support ...........ccceeueee 1.0 1.0 1.2
Natural resources, construction, and maintenance 1.3 0.8 1.1

Construction, extraction, farming, fishing, and
FOrESHY i 1.1 1.1 1.2
Installation, maintenance, and repair ................. 21 1.2 1.6
Production, transportation, and material moving ... 1.0 1.1 11
Production .........cccoeiiiieiiii e 1.6 1.6 1.8
Transportation and material moving .................. 1.2 15 1.6
FUILEIME oo 0.8 0.5 0.5
Part time ..o 0.8 0.5 0.6
UNION e 1.7 2.0 2.3
NONUNION ..o 0.7 0.4 0.5

Average wage within the following categories:3
Lowest 25 Percent ........cccooccveeveeeeiniiiiiiiiee e 0.7 0.5 0.5
Lowest 10 percent .. 0.8 0.7 0.7
Second 25 percent .. 0.8 0.6 0.6
Third 25 percent ...... 1.0 0.7 0.8
Highest 25 percent ..... . 15 1.3 1.3
Highest 10 percent ..........cccocvvvveniinieeneennns 2.3 21 2.0
Establishment characteristics

Goods-producing iNUSLIES .........ccovveeeriieeeriiieeene 1.3 1.1 1.3
Construction . 0.7 0.9 11
Manufacturing .....ccccoevevveeviie e 1.5 1.6 1.7
Service-providing iINAUSEIIES ........cocceeeviieeeniiieeene 0.8 0.5 0.5
Trade, transportation, and utilities .................... 1.0 1.0 1.0
Wholesale trade .........cccoceeveeiieiiieeiieeicee, 2.6 1.7 1.2
Retail trade . 1.0 1.0 0.9
Transportation and warehousing ................... 1.9 3.2 3.5
ULIIEIES .o 4.9 7.0 5.6

See footnotes at end of table.



Table 42. Standard errors for health-related benefits: Access,
private industry workers, March 2016—continued

Retiree healthcare
Long-term benefits2
Characteristics care
insurance! | Under age | Age 65 and
65 over
INFOrMAtion .......ccceveiiieeiee e 4.3 2.9 2.6
Financial activities ..........ccccccvvvvveeeeeiiiiiiiieee e, 2.0 1.9 1.8
Finance and insurance ..........ccccccceevvcvveeeennn. 1.9 2.2 2.1
Credit intermediation and related activities 2.7 2.6 2.3
Insurance carriers and related activities .... 2.2 3.4 3.3
Real estate and rental and leasing 2.6 15 1.1
Professional and business services .................. 1.8 15 1.4
Professional and technical services .............. 3.2 2.7 2.3
Administrative and waste services . 0.9 2.1 1.3
Education and health services ...........cccccvveennen.. 1.7 1.1 1.3
Educational ServiCes .........cccvvvveeeeeiiiivnennenn. 2.2 2.0 3.8
Junior colleges, colleges, and universities 3.0 2.9 2.7
Health care and social assistance 2.1 1.3 15
Leisure and hospitality ...........cc.cceueee. 1.8 0.7 0.7
Accommodation and food services 1.9 0.6 0.8
Other SEIVICES ...ooceoeiiiiiiieeee e 2.2 2.2 2.0
110 99 WOIKEIS ... e ettt 0.6 0.5 0.5
110 49 WOIKEIS ..o 0.6 0.5 0.5
50 to 99 workers . 1.6 1.4 1.4
100 WOTKEIS OF MOKE ..oeeeeeeiiiiiiieeeeeeeitreee e 1.2 0.8 0.9
100 t0 499 WOTKEIS ...oeevieeiiiiieieee e 1.2 1.0 0.9
500 WOrKEers Or MOIE .......ccovvuveeiiuereeiiireesieeeennnes 1.9 1.8 2.0
Geographic areas
NOMNEAST ...vvviveee i 1.1 0.6 0.6
New England .... . 1.8 15 1.4
Middle AIantiC ......ccvveeeeeeiiiiiiiieee e 1.4 0.6 0.6
SOULN i 1.5 0.9 0.9
South Atlantic ......... 2.1 1.2 1.4
East South Central .... 3.5 1.9 2.2
West South Central ... . 2.4 1.9 1.1
MIAWEST ... 1.8 1.0 1.3
East North Central ............cccovvveeeeeeiiiiiieieeeeeees 2.4 1.0 1.4
West North Central .... . 2.2 2.4 2.9
WESE .ttt 0.9 0.9 0.8
MOUNLAIN ...ovviiieiccccceee e 1.6 1.0 0.5
PaCifiC 1oovveee e 1.2 1.3 1.1

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

g Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 43. Standard errors for nonproduction bonuses: Access, private industry workers, March 2016

All Cash Employee ’ Payment n .
- . ) - 2 End-of-year | Holiday lieu of Longevity | Referral Other
Characteristics nonproduction | profit-sharing | recognition b b benefit b b b 1
boONUSES bonus bonus onus onus enefits onus onus onus
bonus
Al WOTKEIS ittt 0.7 0.3 0.3 0.5 0.4 0.3 0.2 0.4 0.5
Worker characteristics
Management, professional, and related ................ 1.6 0.7 0.7 0.9 0.8 0.8 0.5 0.7 1.0
Management, business, and financial 19 0.9 1.0 15 0.8 0.8 0.2 0.8 1.1
Professional and related .................. 2.0 0.7 0.9 1.1 1.1 0.9 0.7 0.9 1.3
Service ....... 19 0.2 0.4 1.0 1.2 0.4 - 1.2 0.7
Protective service - 1.1 - - - 1.1 - 0.4 -
Sales and office ......... 1.0 0.5 0.4 0.7 0.4 0.4 0.2 0.5 0.6
Sales and related ..........cceeueeee 1.2 0.8 0.2 0.8 0.7 0.5 0.2 0.5 0.9
Office and administrative support .... 1.3 0.5 0.6 1.0 0.6 0.4 0.2 0.6 0.7
Natural resources, construction, and maintenance 1.7 0.7 0.5 1.0 1.0 0.6 0.4 0.6 0.8
Construction, extraction, farming, fishing, and
FOTESIIY et 2.4 0.8 0.5 1.4 1.8 - - 0.3 1.2
Installation, maintenance, and repair 2.3 1.0 0.8 1.5 1.5 1.0 0.7 1.0 1.0
Production, transportation, and material moving ... 1.4 0.7 0.4 0.8 0.7 0.5 0.2 0.8 1.1
Production ........ccccoeiiiieiiiee s 1.9 0.8 0.5 1.1 0.8 0.7 0.2 1.2 1.6
Transportation and material moving .................. 2.2 0.9 0.4 1.3 0.9 0.7 - 0.7 1.6
Full time .. 0.8 0.4 0.3 0.5 0.4 0.4 0.2 0.4 0.5
Part time 1.1 0.3 0.2 0.7 0.6 0.2 0.4 0.6 0.5
Union ............ 2.4 1.0 1.8 0.8 0.6 1.2 0.5 1.9 2.0
Nonunion 0.8 0.4 0.2 0.5 0.4 0.3 0.3 0.4 0.5
Average wage within the following categories:2
Lowest 25 percent 1.3 0.3 0.3 0.6 0.8 0.2 0.8 0.8 0.5
Lowest 10 percent 1.8 0.2 0.5 1.0 0.5 - 0.2 0.4 0.7
Second 25 percent 13 0.4 0.3 0.9 0.7 0.3 0.3 0.5 0.6
Third 25 percent 11 0.5 0.4 0.9 0.5 0.6 0.2 0.6 0.7
Highest 25 percent ... 1.6 0.8 0.9 0.9 0.6 0.8 0.3 0.7 1.1
Highest 10 percent ... 2.4 1.3 1.3 1.5 0.8 1.3 0.3 11 1.7
Establishment characteristics
Goods-producing iNAUSEIIES .........ccceevveeeriiieeiiinennn 1.3 0.9 0.5 0.9 0.7 0.5 0.2 0.5 0.9
Construction 1.7 1.0 - 1.6 1.4 0.4 - 0.5 1.0
Manufacturing 1.8 13 0.6 1.1 0.7 0.8 0.3 0.7 1.6
Service-providing industries 0.8 0.3 0.3 0.5 0.5 0.4 0.3 0.5 0.5
Trade, transportation, and utilities 1.2 0.7 0.3 0.7 0.5 0.4 0.2 0.6 1.0
Wholesale trade .... 2.4 1.6 0.5 1.1 1.2 1.3 0.5 1.1 1.4
Retail trade .........ccccovvevnnn 11 0.8 0.2 0.8 0.5 0.2 0.4 0.7 0.7
Transportation and warehousing . 3.3 1.7 - 1.4 1.8 0.9 - - 3.4
ULIIGIES e 55 - 1.9 2.7 - 2.1 - - 3.2

See footnotes at end of table.




Table 43. Standard errors for nonproduction bonuses: Access, private industry workers, March 2016—continued

All Cash Employee ’ Payment n .
- . ) - 2 End-of-year | Holiday lieu of Longevity | Referral Other
Characteristics nonproduction | profit-sharing | recognition b b benefit b b b 1
boONUSES bonus bonus onus onus enefits onus onus onus
bonus
INFOrMAtioN ......cceviiiiiieii e 3.4 3.0 2.4 2.6 0.8 2.8 - 3.7 25
Financial activities 1.4 1.0 0.7 1.1 0.7 0.7 0.4 0.8 1.1
Finance and insurance 14 11 0.9 1.4 0.7 0.4 0.5 0.9 1.2
Credit intermediation and related activities 2.0 1.8 1.3 2.0 0.8 0.7 0.4 1.3 1.5
Insurance carriers and related activities .... 2.0 1.6 2.2 1.8 1.1 0.7 1.3 1.3 2.0
Real estate and rental and leasing .......... 4.5 - - 4.0 2.4 - - - 2.3
Professional and business services ... 2.3 0.9 0.5 1.7 0.8 0.9 0.4 1.0 1.2
Professional and technical services .. 3.4 1.6 1.3 2.6 1.3 1.9 0.7 15 2.7
Administrative and waste services . 2.8 0.6 - 15 0.9 0.4 - 11 1.2
Education and health services ..... 2.4 0.2 1.1 1.3 1.8 1.0 1.2 1.7 1.5
Educational SErviCes ........c.cccoovvieinienivenienns 2.1 - 0.4 0.8 0.5 1.4 - 0.4 1.0
Junior colleges, colleges, and universities 1.9 - 0.6 — 0.7 1.4 — 0.7 0.3
Health care and social assistance ................. 2.7 0.3 1.2 1.6 2.0 1.1 15 2.0 1.8
Leisure and hospitality .............ccccevveiiiiiennnn. 2.7 - 0.6 15 0.8 - - 0.5 1.2
Accommodation and food services ................ 2.9 - 0.7 1.6 0.8 - - 0.5 1.5
Other SEIVICES ......ooivieiiiiiieiiie e 29 - - 15 1.8 1.4 — 1.2 1.3
1 to 99 workers 1.0 0.3 0.2 0.8 0.6 0.3 0.3 0.4 0.5
1 to 49 workers ... 13 0.3 0.3 0.9 0.6 0.3 0.3 0.4 0.6
50 to 99 workers ... 2.3 0.7 0.5 1.4 1.2 0.5 0.5 1.0 0.8
100 workers or more .. 1.2 0.6 0.6 0.5 0.5 0.6 0.5 0.7 0.8
100 to 499 workers ... 1.6 0.7 0.8 0.6 0.8 0.8 0.8 1.2 1.1
500 workers or more 1.8 11 0.5 0.7 0.5 0.7 0.3 0.7 1.3
Geographic areas
NOMhEAST ...eovviiiiiiict e 15 0.8 0.3 0.9 0.5 0.7 0.2 0.8 0.9
New England 25 0.7 0.5 2.5 0.5 1.3 0.3 0.8 1.7
Middle Atlantic . 2.0 1.1 0.4 1.2 0.7 0.7 0.2 1.1 1.1
South 1.0 0.4 0.6 0.7 0.8 0.5 0.3 0.7 1.0
South Atlantic 14 0.6 11 1.1 1.1 0.8 0.6 11 1.8
East South Central 2.6 0.4 - 1.9 1.2 0.6 - 14 2.1
West South Central 1.8 0.7 0.7 0.9 1.5 0.9 0.2 1.2 1.1
Midwest 1.6 0.8 0.3 1.1 0.5 0.7 0.3 0.7 0.7
East North Central . 18 11 0.2 15 0.6 0.7 0.3 0.6 0.7
West North Central 3.2 0.8 0.8 1.4 0.7 1.5 0.7 1.7 1.4
West 1.8 0.6 0.3 0.9 1.1 0.9 - 11 0.6
Mountain .... 29 0.3 0.5 1.4 2.0 1.0 0.2 1.3 0.7
Pacific 2.2 0.8 0.4 1.0 1.3 1.3 - 15 0.8

1 Includes all other bonuses provided to employees and not published separately.

Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 44. Standard errors for unmarried domestic partner benefits: Access?,
private industry workers, March 2016

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKEIS .. 0.5 0.5 0.8 0.8
Worker characteristics

Management, professional, and related ................ 1.3 1.2 1.3 14
Management, business, and financial ..... 1.7 1.6 17 1.8
Professional and related ...............ccccceuue 15 14 15 1.6
SeIVICE ...oovvviiiieiieeee e 0.7 0.7 2.1 2.0
Protective service 2.8 2.9 6.4 5.8
Sales and OffiCe ......coovieiiiiiiiiiie s 0.6 0.6 11 1.0
Sales and related ...........coccevciiiieiiiiiiees 0.8 0.8 13 13
Office and administrative support ..........c.cc....... 0.7 0.7 1.4 1.3
Natural resources, construction, and maintenance 1.2 1.0 15 1.6

Construction, extraction, farming, fishing, and
FOTESIIY i 1.8 1.7 2.1 2.4
Installation, maintenance, and repair ................. 1.2 0.9 1.8 2.1
Production, transportation, and material moving ... 1.0 1.0 14 15
Production .........ccoocieiiiiiiii 1.3 1.2 2.2 2.1
Transportation and material moving .................. 1.3 14 1.6 17
FUITEIME et 0.6 0.6 1.0 1.0
Part time ....oooeieeeeee e 0.5 0.5 1.0 11
UNION 1t 2.3 2.1 21 2.6
NONUNION .. 0.5 0.5 0.9 0.9

Average wage within the following categories:?2
Lowest 25 Percent ........cccceevveeiiniieeinieee e 0.4 0.4 13 1.4
Lowest 10 percent ... 0.2 0.4 0.9 1.2
Second 25 percent ...... 0.6 0.6 1.3 1.3
Third 25 percent ....... 0.8 0.8 14 14
Highest 25 percent ......... 15 1.3 15 15
Highest 10 percent .........ccccovveeniieeeniiieeennes 2.2 1.9 2.3 2.1
Establishment characteristics

Goods-producing iNdUStHEsS .........ccceevcveeririiieeninen. 1.2 1.0 17 1.7
CONSIIUCHION ..t 1.6 1.0 1.3 1.2
Manufacturing .........occceeriiieeniiiieseee e 1.3 11 2.1 2.2
Service-providing iNdustries ...........cccccevvinieennen. 0.6 0.5 0.9 0.9
Trade, transportation, and utilities ..................... 0.6 0.7 1.2 11
Wholesale trade 1.3 0.9 1.9 1.9
Retail trade ..........cooeevviiiiiiic 0.7 0.7 1.2 1.2
Transportation and warehousing ................... 2.7 3.0 4.1 3.6
ULIIEIES oo 5.5 5.9 5.3 5.2

See footnotes at end of table.



Table 44. Standard errors for unmarried domestic partner benefits: Access?,
private industry workers, March 2016—continued

Defined benefit
retirement survivor

Healthcare benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Information ....... 3.9 2.6 2.6 4.3
Financial activities ............. 1.6 1.6 2.0 1.7
Finance and insurance ...........cccccoeevveeviiieeens 1.9 1.8 1.7 1.6
Credit intermediation and related activities 2.6 2.8 2.3 1.8
Insurance carriers and related activities .... 3.0 2.6 2.9 3.1
Real estate and rental and leasing 1.2 1.3 4.6 3.8
Professional and business services ..... 1.8 1.8 2.1 2.2
Professional and technical services .... 2.4 2.6 3.3 3.1
Administrative and waste services 15 15 2.8 25
Education and health services ..........c.ccccccevnnnn 1.7 1.7 2.3 2.4
Educational Services ..........ccccceeeeeviicvveeneeennnn. 1.9 1.6 3.1 2.9
Junior colleges, colleges, and universities 1.4 1.3 2.2 2.7
Health care and social assistance ................. 1.9 1.9 2.7 2.7
Leisure and hospitality ...........cccceeiieeeiiiieeiiinen. 0.6 0.7 25 2.4
Accommodation and food services ... 0.5 0.5 2.7 2.6
Other SEIVICES .....ccveivieieeeie e 2.1 2.1 2.7 2.9
110 99 WOIKEIS ..eevvieiieiceecieeeee e 0.5 0.5 1.2 1.2
10 49 WOTKETS ..ovveeiiiiieciie e 0.5 0.5 1.2 1.2
50 t0 99 WOIKEIS ...cvvviviiieee i 1.0 1.0 2.2 2.2
100 workers or more 0.8 0.8 1.1 1.1
100 to 499 workers 1.1 1.2 1.2 1.4
500 WOIKErS OF MOIE ....ccvveeeiiiiiiiieeeeescivieeee e 1.5 1.3 1.8 1.8
Geographic areas
NOMhEaSt ....coeeiiiiii e 1.4 1.3 1.6 1.4
New England .. 2.2 2.4 2.8 25
Middle Atlantic 1.8 15 2.1 1.9
South ....ccoeeeenee. 0.6 0.6 1.4 1.6
South Atlantic ..... 0.9 0.8 1.9 2.2
East South Central ...... 1.7 0.7 4.5 4.6
West South Central .. 1.1 1.1 2.4 2.7
Midwest ......cccceeeveeennnen. 0.7 0.7 1.4 1.2
East North Central . 0.5 0.7 15 1.3
West North Central ... 2.1 1.4 2.7 2.4
WeSt .vveeecieeeeieene 15 1.4 2.3 2.2
MOUNEAIN .oieiiieeceee e 1.0 0.9 4.7 4.4
PaCIfiC .oivvieeeiiie e 2.2 2.0 2.6 2.7

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using wage data for March 2016.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"

at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 40. Standard errors for quality of life benefits: Access, State and local

government workers, March 2016

. - Employee
Characteristics Childcare? w'j::relzglkgge S{;ﬁ?ﬂ;éﬁg g\rlsgp:riss assistance
programs
Al WOTKEIS .ot 1.3 1.0 1.1 1.6 1.4
Worker characteristics
Management, professional, and related ................ 1.3 1.1 1.2 1.7 1.6
Professional and related . 1.3 1.0 1.2 1.8 1.6
TEACKNEIS .evveeeieciieie e 1.4 0.9 1.0 2.0 1.7
Primary, secondary, and special education
school teachers ........ccccvveeviveeciiec e 11 0.3 0.8 1.9 1.7
SEIVICE wovvieiiiiiiiiiiee e, 1.6 1.4 0.9 2.2 1.8
Protective service 1.9 1.2 1.5 2.8 25
Sales and office ......ccccoeveviiiiiieiiinnnn, . 1.9 1.2 1.9 2.5 2.2
Office and administrative support ...........ccccceceeee 2.0 1.2 2.0 25 21
Natural resources, construction, and maintenance 2.4 1.0 1.8 3.8 2.7
Production, transportation, and material moving ... 1.3 - 25 4.6 5.6
FUILEIME e 1.4 1.2 1.2 1.7 15
Part time ..oceeiveeiie e 1.3 0.7 15 2.7 2.4
UNION ot 15 0.6 1.2 1.9 1.4
NONUNION .ot 1.8 1.8 1.3 2.4 2.1
Average wage within the following categories:2
Lowest 25 percent ..........cccccevvieiiiiiie e, 1.6 1.3 0.8 2.4 2.3
Lowest 10 PErcent ......ccccccvvvvvvvveeeeeeiniinneeeeenns 2.2 - 0.8 3.2 34
Second 25 Percent ........ccccceeiiiiieeiiiieesiiee e 1.9 1.7 2.0 2.3 1.9
Third 25 percent ........ 15 0.9 1.4 2.0 1.9
Highest 25 percent ....... 1.3 0.9 1.0 2.0 15
Highest 10 percent 21 2.0 2.1 2.7 2.1
Establishment characteristics
Service-providing INAUSEHES ..........ccccevvieeeiiieeennns 1.3 1.0 1.1 1.6 1.4
Education and health services 1.7 1.4 1.7 1.9 1.8
Educational Services .........c.cccecvveernns . 1.9 1.5 1.4 1.9 1.9
Elementary and secondary schools ........... 1.0 0.3 0.4 1.8 1.7
Junior colleges, colleges, and universities 7.0 - - 6.2 6.3
Health care and social assistance 2.5 - 4.2 3.2 2.3
Hospitals ......cceeeeiiieiiieeeieen . 3.8 - - 3.3 2.8
Public administration ...........ccccccceeeeiiiiiiiieeeee, 1.9 1.6 1.3 2.4 2.2
110 99 WOTKEIS .. et e 1.7 1.2 1.6 3.7 4.8
1 to 49 workers . 2.0 1.6 2.1 5.3 5.2
50 to 99 workers - - - 6.9 7.0
100 WOTKEIS OF MOTE ...eeveeiieeeeiiiieecieeeseieeeesaeee e 1.3 1.2 1.2 1.8 1.4
100 to 499 workers . 1.4 0.7 1.1 3.0 2.8
500 WOrKEers Or MOIE ......cceveeeveeiiirieeeeeeeeiirreeeenn, 1.6 1.5 1.5 1.9 1.5

See footnotes at end of table.




Table 40. Standard errors for quality of life benefits: Access, State and local

government workers, March 2016—continued

. - Employee

Characteristics Childcare? w'j::relzglkgge S{;ﬁ?ﬂ;éﬁg ;\rlsgp:riss assistance

programs
State governmMeNt ........ccccovcveeriinienninie e 4.2 - 4.0 4.1 3.6
Local government ..........cccceveveieeniieenee e 0.6 0.3 0.5 1.6 14

Geographic areas

Northeast ........... 1.3 - 0.9 2.6 2.0
New England .... 4.0 - 2.0 7.0 2.1
Middle Atlantic 11 - 1.0 2.4 2.7
SOULN i 2.4 2.5 0.6 3.3 2.9
South Atlantic 2.3 2.8 0.9 4.0 2.2
East South Central ........cccccvevviireviiee e - - - 9.9 9.6
West South Central ........ccccceeeeeiiiiiiiiiiee e 1.3 0.7 1.0 4.8 4.0
Midwest .....ccveeeiiiiiinen. 2.5 - - 2.6 2.8
East North Central .. 1.0 0.4 2.1 3.1 2.3
West North Central .... - - - 4.4 6.2
WESE .ot 2.3 0.9 1.8 3.3 2.0
MOUNEAIN ©..vvvviieeccccceee e 35 - 4.1 6.1 3.9
PaCifiC .oovviveeiee e 2.9 1.0 1.9 4.0 2.2

1A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 41. Standard errors for financial benefits: Access, State and local government workers,

March 2016
Section 125 cafeteria benefits
Savings
Characteristics S'_;\e/ﬁ:;hs o Dependgnt Healthcare plans with Finan(_:ial
account F eX|b_|e care er)_(lbIe erX|b_Ie no er_nplqyer planning
benefits spending spending | contribution3
account! account?
Al WOTKEIS ..t 1.3 1.6 1.7 1.8 14 1.3
Worker characteristics
Management, professional, and related ................ 15 1.7 2.0 2.0 1.6 15
Professional and related . 1.6 1.8 2.0 2.1 1.6 1.6
Teachers .......c.ccceeenee . 1.8 2.2 2.3 2.3 2.0 1.4
Primary, secondary, and special education
school teachers ........cccocvveiieieinicice 1.8 25 25 25 2.4 17
SEIVICE it 1.7 1.9 2.1 2.2 1.9 14
Protective Service ........ccoocceeiiiiiiniieiiiiee e 2.6 2.5 2.9 29 2.8 2.7
Sales and office 2.3 2.6 2.4 2.4 2.3 25
Office and administrative support ...........c.ccce... 2.4 2.7 2.4 25 2.3 2.6
Natural resources, construction, and maintenance 3.0 3.2 3.7 4.0 3.9 4.0
Production, transportation, and material moving ... 3.7 35 3.9 3.8 4.9 2.2
FUITEIME e 1.4 1.7 1.9 2.0 15 15
Part tiMe ...evoceieeieecie e 2.1 1.7 2.1 2.2 2.3 15
UNION it 1.6 1.8 2.0 1.6 15 1.6
NONUNION .ottt 1.7 2.3 2.3 2.7 2.2 1.8
Average wage within the following categories:4
Lowest 25 percent ..........cccceviiiiiiiiiiniiiien i 1.6 2.5 2.4 29 2.4 15
Lowest 10 percent 2.4 2.4 2.9 3.4 3.4 1.8
Second 25 percent ..... 1.9 1.9 2.3 2.3 2.2 2.2
Third 25 percent ......... 2.1 2.2 2.2 2.3 2.2 25
Highest 25 percent ........ 1.4 1.6 1.9 1.6 15 13
Highest 10 percent 2.1 2.1 2.4 2.3 2.6 2.0
Establishment characteristics
Service-providing iNdUSEHES ........ccccvveeiiieeiiieeens 1.4 1.6 1.7 1.8 14 1.3
Education and health services . 1.7 1.9 2.2 2.2 1.6 1.6
Educational services ........ . 2.0 2.0 2.2 2.4 1.8 15
Elementary and secondary schools ........... 1.7 2.3 2.6 2.6 2.0 14
Junior colleges, colleges, and universities 5.0 3.4 6.4 6.1 3.3 4.5
Health care and social assistance ................. 2.8 35 3.7 3.3 4.2 4.1
HOSPItAIS ..o 4.2 4.8 4.6 3.6 5.8 5.3
Public administration ...........cccccevieeeiniieniiinennn 1.8 2.1 2.3 2.2 2.3 2.3
110 99 WOTKETS ...oooiiiiiiieiie it 2.6 3.2 35 3.7 4.9 3.2
1 to 49 workers 2.8 29 3.7 3.8 5.3 3.9
50 t0 99 WOIKETS ...oovviieiieiieeieeciee e 5.4 5.9 6.6 7.5 6.4 5.2
100 WOTKErS OF MOTE .....covviriiieiieeieesiie e 1.4 15 1.7 1.7 14 14
100 to 499 workers . 2.2 25 2.9 3.1 3.1 2.2
500 WOrKers or MOre ........ccceeeeriveeeriieeesiiee e 1.6 1.8 1.8 1.8 1.6 1.7

See footnotes at end of table.



Table 41. Standard errors for financial benefits: Access, State and local government workers,

March 2016—continued

Section 125 cafeteria benefits
Health Saving_s . .
Characteristics savings o Dependgnt Healthcare plans with F|nan(_:|al
account F eX|b_|e care er)_(lbIe erX|b_Ie no er_nplqyer planning
benefits spending spending | contribution3
account?! account?
State governmMENt ........cccecveeiiiiieniiiie i 3.1 2.8 3.7 3.8 2.8 3.7
Local government .........cccceevieniennee e 1.3 1.7 1.9 1.9 1.6 1.0
Geographic areas
NOMNEAST ... 1.5 2.6 29 3.0 3.0 1.4
New England - - 6.9 6.4 4.2 -
Middle Atlantic ........ccooveeiiiiii 1.0 3.3 3.1 3.3 3.8 14
SOULN oo 21 2.9 2.8 34 2.7 21
South Atlantic .......... 34 4.2 2.8 2.7 4.3 3.2
East South Central .. 7.1 8.2 8.9 12.1 6.9 -
West South Central .... 25 4.6 34 3.8 2.4 3.3
MIAWEST ..o 3.0 2.7 3.0 2.1 29 3.7
East North Central ..........ccoooiviiiicniicic 3.4 2.4 2.8 2.0 3.9 2.8
West North Central .. 5.8 6.4 5.8 3.7 4.0 7.9
WESE e 3.6 4.0 4.8 4.7 2.2 2.7
MOUNEAIN oo 7.1 - 14.2 14.4 4.5 2.6
PACIfIC .oveieeiicee e 4.1 24 3.6 2.9 22 3.6

1 Formerly referred to as Dependent care reimbursement account.

2 Formerly referred to as Healthcare reimbursement account.

3 Savings plans established by the employer on behalf of the employee, but with no employer contribution. These are cash or deferred
arrangement plans or individual retirement accounts used to fund savings and retirement plans authorized by section 401(k), 403(b), or 457 of
the Internal Revenue Code. The employees’ contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the

employer to fund the established plan.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March

2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 42. Standard errors for health-related benefits: Access, State
and local government workers, March 2016

Retiree healthcare

Long-term benefits2
Characteristics care
insurance! | Under age | Age 65 and
65 over
Al WOTKEIS .o 15 1.4 1.3
Worker characteristics

Management, professional, and related 15 1.3 1.3
Professional and related ..............cccceouee . 1.6 1.3 1.2
Teachers .......ccooceviiiiic e 15 1.4 15

Primary, secondary, and special education
school teachers ........ccocccveeviieiiiiiciiieee 1.4 1.5 1.8
Service . 2.0 2.0 2.1
Protective ServiCe .........ccooeveviieeeniiieeiniieeeeee 2.8 25 29
Sales and office .....ccoooviiiiiii 2.2 25 2.5
Office and administrative support ..........c.cccccee... 2.2 25 2.4
Natural resources, construction, and maintenance 3.2 4.3 3.8
Production, transportation, and material moving ... 2.8 3.8 4.1
FUITEIME oo 1.6 15 1.3
Part ime ...oooeeeeeeee e 1.2 25 2.5
UNION e 15 1.4 1.2
NONUNION oo 2.2 2.2 2.1

Average wage within the following categories:3
Lowest 25 Percent ........cccceeeviieeiniieeeniieeeeen 1.9 25 2.5
Lowest 10 percent .. 2.7 3.6 35
Second 25 percent ..... 2.4 1.9 1.8
Third 25 percent ... 1.8 1.9 2.0
Highest 25 percent ..... . 1.6 1.4 1.4
Highest 10 percent ........c.cccooovviveniiniiienicnnns 25 2.2 2.0
Establishment characteristics

Service-providing iNdustries ...........cccooceeveerieenne. 15 1.4 1.3
Education and health services 1.9 15 1.4
Educational Services ..........cccoecveeeruneenne 1.9 1.6 1.6
Elementary and secondary schools ........... 1.3 1.7 1.7
Junior colleges, colleges, and universities 5.5 3.7 3.7
Health care and social assistance ................. 4.3 3.3 4.1
HOSPItAIS ..oeeeeeeeciiee e 6.2 4.4 5.4
Public administration ...........cccccceeviveenniieennnenn. 1.8 2.0 2.0
110 99 WOTKEIS ...vevieeiiieeciee e 2.6 4.4 4.7
110 49 WOTKETS ...ooiiiiiiieiie e 2.6 4.2 4.8
50 to 99 workers ... . 5.0 7.6 7.5
100 WOTKEIS OF MOTE ...eeveiiieeeeiieesiieeessiieeeeieee e 1.6 1.3 1.2
100 t0 499 WOTKETS ...c.evvevieiiieiiieiieese e 1.9 2.9 2.8
500 WOrkers or MOre ........coccveerieeeeiiiiieeniiee s 1.9 1.3 1.3

See footnotes at end of table.



Table 42. Standard errors for health-related benefits: Access, State
and local government workers, March 2016—continued

Retiree healthcare
Long-term benefits2
Characteristics care
insurance! | Under age | Age 65 and
65 over
State governmMeNt ........cccevveeiriiiiiieeee e 4.2 2.4 2.3
Local government ..........cccceveeeiieniiienienieeneeene 1.1 15 1.4
Geographic areas

NOMNEASE ..o 1.0 1.4 1.6
New England ........ccoovveiiiiiiiieeeeiee e 2.9 2.8 2.5
Middle Atlantic .. . 0.8 1.6 2.0
SOULN e 3.1 3.0 2.8
South AHaNLIC ....oeeeeeeviiiiieeecee e 3.0 2.4 2.6
East South Central .... - 10.4 8.5
West South Central ... 2.9 3.3 3.5
Midwest .....ccoveeviiiiinnnn. . 3.9 2.4 2.7
East North Central ............cccovvvieeeeiiiiiiiiieeeeee, 2.5 3.0 2.9
West North Central .........ccceeeeeiviiiiiieeeeee e, - 3.7 5.6
West . 2.7 2.9 2.2
MOUNEAIN ...eviiiieic e 3.4 5.6 5.3
Pacific ....ooovieieee e 3.4 3.4 2.2

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

3 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 43. Standard errors for nonproduction bonuses: Access, State and local government workers, March 2016

All Employee . Payment n .
L . - End-of-year | Holiday lieu of Longevity | Referral Other
Characteristics nonproduction | recognition b b benefit b b b 1
boNnuUSes bonus onus onus enefits onus onus onus
bonus
Al WOTKETS .t 1.3 0.4 0.2 0.3 0.8 0.6 0.2 0.9
Worker characteristics

Management, professional, and related .... 1.5 0.3 0.2 0.3 1.0 0.6 0.1 1.0

Professional and related 15 0.4 0.2 0.3 1.0 0.6 0.1 0.9

Teachers 1.6 0.4 - - 1.2 0.5 - 11
Primary, secondary, and special education

school teachers 1.9 0.4 - - 15 0.6 - 1.4

ServiCe ...ccoevvereiiieenns 1.9 0.9 0.5 0.7 1.4 0.9 - 1.4

Protective service 2.9 1.7 - 13 2.1 17 - 2.7

Sales and office ........cccceeueene 1.8 0.7 0.4 0.7 1.4 0.9 0.3 14

Office and administrative support 1.9 0.7 0.4 0.6 1.4 0.9 0.3 1.4

Natural resources, construction, and maintenance 35 0.7 - 0.9 1.8 3.6 - 1.6

Production, transportation, and material moving ... 3.6 0.7 - - 2.8 1.3 - 1.7

FUIltIMe ..o 1.5 0.4 0.2 0.4 0.9 0.7 0.2 1.0

Part time ...cveveiee e 1.2 0.2 0.3 0.5 0.8 0.5 - 0.8

Union 1.6 0.6 - - 1.4 0.8 - 0.9

Nonunion 1.9 0.4 0.4 0.6 0.7 0.9 0.4 1.4

Average wage within the following categories:2

Lowest 25 percent .........ccccceveiiiieiiieieniiee e 1.9 0.3 0.4 0.8 0.8 1.0 0.1 14

Lowest 10 percent . 25 0.2 0.4 1.0 0.8 1.3 1.5

Second 25 percent . 2.0 0.9 0.4 0.4 1.2 1.2 - 1.4

Third 25 percent 2.0 0.7 0.3 0.5 15 0.8 0.2 1.3

Highest 25 percent 1.4 0.5 0.1 - 1.2 0.5 0.2 1.0

Highest 10 percent 2.2 0.8 - - 15 0.8 - 1.3

Establishment characteristics

Service-providing industries 1.3 0.4 0.2 0.3 0.9 0.6 0.2 0.9

Education and health services 15 0.3 0.2 0.3 1.0 0.5 0.1 0.8

Educational services ............cc........ . 1.5 0.3 0.2 - 1.1 0.5 - 1.0

Elementary and secondary schools ........... 1.7 0.3 - - 1.2 0.6 - 1.2

Junior colleges, colleges, and universities 3.1 0.7 — — 1.8 1.4 — 1.9

Health care and social assistance 4.1 1.4 0.9 1.7 2.0 1.1 1.0 2.3

Hospitals 6.1 1.2 - 2.8 2.9 1.1 1.6 2.9

Public administration 2.3 0.9 0.5 0.8 1.8 13 - 2.0

1 to 99 workers 3.6 - 1.3 2.0 1.7 29 - 1.5

1 to 49 workers 4.7 - - 2.8 2.1 - - 1.8

50 to 99 workers .. 6.5 - - 2.2 4.2 29 — 29

100 workers or more ... 1.3 0.4 0.2 0.2 0.9 0.5 0.2 1.0

100 to 499 workers . 2.7 0.2 0.7 - 1.8 1.1 0.2 1.7

500 workers or more .. 1.4 0.5 - 0.2 0.9 0.5 0.3 1.1

See footnotes at end of table.



Table 43. Standard errors for nonproduction bonuses: Access, State and local government workers, March

2016—continued

All Employee . Payment in .
L . -~ End-of-year | Holiday lieu of Longevity | Referral Other
Characteristics nonproduction | recognition b b benefit b b b 1
bonuses bonus onus onus enefits onus onus onus
bonus
State government 3.2 1.2 - - 2.2 2.0 0.7 2.6
Local government 1.4 0.3 0.3 0.5 0.9 0.6 0.2 0.8
Geographic areas
NOMNEAST ...ttt 2.4 - 0.1 - 15 11 - 1.4
New England . 4.4 - - - 2.3 3.1 - -
Middle Atlantic 2.8 - - - 1.9 1.0 - 1.0
South ... 2.4 0.8 0.5 0.8 0.7 1.2 0.5 1.9
South Atlantic ......... 2.7 14 0.8 1.0 0.8 1.6 0.9 2.9
West South Central ... 3.1 0.7 - - 1.6 1.9 - 2.6
Midwest 2.7 0.4 0.2 - 1.9 1.6 - 1.0
East North Central .. 3.3 0.5 - - 2.6 17 - 14
West North Central .... 3.8 - - - 2.2 - - 1.2
West 2.6 1.1 - - 2.6 0.5 - 1.3
Mountain 4.7 - - - - 0.5 - -
Pacific 2.3 1.5 - - 3.2 0.7 - 1.2

1 Includes all other bonuses provided to employees and not published separately.
Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary

of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 44. Standard errors for unmarried domestic partner benefits: Access?,
State and local government workers, March 2016

Defined benefit
retirement survivor

Healthcare benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKETS ..ot 2.0 2.0 1.3 15
Worker characteristics

Management, professional, and related ................ 2.0 2.1 15 1.7
Professional and related 2.0 2.1 1.6 1.7
Teachers .......cccoceveeeeeens . 1.9 2.0 1.6 15

Primary, secondary, and special education
school teachers ........ccccocvveeiee e, 2.3 2.3 1.7 15
SEIVICE ittt e e a e 2.2 2.2 15 15
Protective SErviCe ........cccocvvvieeeieeiiiieeece e, 2.9 2.7 2.4 2.5
Sales and office 3.0 2.9 25 2.6
Office and administrative support ...................... 3.0 2.9 2.4 25
Natural resources, construction, and maintenance 35 3.5 3.0 29
Production, transportation, and material moving ... 4.1 4.2 3.7 3.8
FUITEIME oiiiieieceeee e 2.1 2.1 15 1.7
Part tiMe ....oeoceieeeecee et 1.8 1.8 1.3 1.2
UNION e 2.0 2.1 1.7 1.8
NONUNION .oeeiiiiciiiieee e 2.8 2.8 1.7 1.9

Average wage within the following categories:?2
Lowest 25 percent ..........cccceeciiiiiiiniiiien e 2.9 2.8 1.1 1.1
Lowest 10 percent ... 4.4 4.3 1.0 1.0
Second 25 percent ... 2.9 2.9 2.0 2.4
Third 25 percent ....... 2.7 2.7 2.2 2.4
Highest 25 percent ......... 1.6 1.7 1.7 1.6
Highest 10 percent ..........ccccceeveenieenieenneenn. 2.2 2.2 2.6 2.4
Establishment characteristics

Service-providing iNdUSEHES ........cccceveeiieeeeiieeens 2.0 2.0 1.3 15
Education and health services .. 2.1 2.1 1.8 2.0
Educational services ......... 2.0 2.0 1.7 1.7
Elementary and secondary schools ........... 1.8 1.8 14 1.2
Junior colleges, colleges, and universities 4.8 4.9 5.3 5.7
Health care and social assistance ................. 5.9 6.0 4.3 5.2
HOSPItAIS ..o 8.7 8.5 6.0 7.4
Public administration ............ccccccoeviiiiiiieeeiiinnn, 2.5 2.5 1.9 2.2
110 99 WOIKEIS ..evviiiiiieeeeiiiieiee e 4.2 4.2 2.5 2.3
1 to 49 workers ... 4.4 4.3 2.5 2.2
50 to 99 workers 7.0 7.0 4.9 4.5
100 WOTKErS OF MOTE ...eeecvvereeiieeeeiieeesieeesave e 2.0 2.1 15 1.7
100 to 499 workers 3.3 3.6 2.1 2.1
500 WOIKEIS OF MOIE ...veeveeeeiiiiiieee et 2.2 2.2 1.8 1.8

See footnotes at end of table.




Table 44. Standard errors for unmarried domestic partner benefits: Access?,
State and local government workers, March 2016—continued

Defined benefit
retirement survivor

Healthcare benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
State governmMENt .........ccvcveeiiiiieniiiie e 4.3 4.3 4.2 45
Local government .........cccceeveeenieiiieenie e 1.6 17 1.2 1.0
Geographic areas
NOMhEASE ...eeveieiei e 2.4 2.6 2.7 3.0
New England 34 3.3 6.2 7.1
Middle Atlantic .......cccccveeiiieeee e 3.1 3.3 2.9 3.0
SOULN o 3.0 3.0 1.2 1.0
South Atlantic .........cccceeeieeiiie e 4.2 4.1 1.6 1.1
East South Central .........cccooeviiiiieniiiiie e, 6.9 7.1 - -
West South Central ..........ccccvveeeiiiiiiiiieee e 3.4 3.3 2.3 2.1
MIAWESL ..o — — 4.9 -
East North Central .........cccceevvivieniieeeeiee e — - 3.2 34
West 2.3 2.3 2.8 2.7
MOUNLAIN ..vviiiiieieiiieeee e 4.4 4.3 6.6 4.4
PaCIfiIC 1vveeieiiiii e 2.1 2.0 1.0 2.0

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



