Table 40. Quality of life benefits: Access, civilian workers,! March 2016

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible | Subsidized | Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS it 11 6 7 41 54
Worker characteristics
Management, professional, and related ................ 18 12 12 55 69
Management, business, and financial ... 18 19 14 57 70
Professional and related ........................ . 18 9 11 55 68
TEACNEIS ... 14 3 7 49 66
Primary, secondary, and special education
school teachers 11 - 4 a7 67
Registered nurses ... 23 4 10 71 83
SErIVICE .coovvvriiiiieireeeieee . 8 1 5 26 39
Protective ServiCe .........cccccovviiiiiieniieeieenieane 11 4 8 43 62
Sales and offiCe ......cooviiiiiiiii 9 6 6 42 56
Sales and related . 4 4 3 38 53
Office and administrative support ...........ccceeeees 12 7 8 45 58
Natural resources, construction, and maintenance 7 1 4 30 39
Construction, extraction, farming, fishing, and
FOTESIIY i 4 1 3 22 29
Installation, maintenance, and repair ................. 11 2 4 38 50
Production, transportation, and material moving ... 4 3 2 38 51
Production ........ccccooviiiiciiiiice e 7 3 1 42 50
Transportation and material moving .................. 2 3 2 35 52
FUILtIME e 13 8 8 a7 60
Part time ....ooiviiic 5 2 3 25 37
UNION <o 17 2 10 54 78
Nonunion 10 7 6 39 50
Average wage within the following categories:3
Lowest 25 percent ........ 4 1 2 24 35
Lowest 10 percent .... 2 1 2 16 28
Second 25 percent ....... 8 3 5 39 53
Third 25 percent ..... 13 7 9 49 61
Highest 25 percent ....... . 19 15 13 58 72
Highest 10 percent ........ccccccoocveeeiiieeniineennes 22 19 15 62 77
Establishment characteristics
Goods-producing iNAUSENES ..........cccvvevveeniiicnienne. 8 6 3 43 50
Service-providing iNdUSEIies .........ccocceeviieeeniieeenne 11 6 8 41 55
Education and health services ...........c.ccceveene 16 4 8 51 68
Educational Services ............ccccevviiiiviceinnnne 14 5 10 51 71
Elementary and secondary schools ........... 9 2 4 46 68
Junior colleges, colleges, and universities 29 - 22 68 82
Health care and social assistance 17 3 7 51 65
Hospitals ......ccoevevieeiiiieeeeen . 35 3 16 83 94
Public administration ............ccccccevieeiniieenninen. 16 5 17 55 77

See footnotes at end of table.




Table 40. Quality of life benefits: Access, civilian workers,! March 2016—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible | Subsidized | Wellness assistance
workplace | commuting | programs
programs
110 99 WOIKEIS ...t 5 4 3 22 32
1 to 49 workers .... 4 5 3 19 27
50 to 99 workers .. 7 4 4 31 45
100 workers or more ... 16 8 10 60 76
100 to 499 workers .... 10 7 6 52 67
500 WOrKErs Or MOIE .......ccocveeeiireeeiiireesiiaeeennes 24 9 15 68 85
Geographic areas

NOMNEAST ...vvviveee i 15 8 9 40 56
New England ........c.ccooveniiiiiiiiiiiicieeec e 16 10 11 40 57
Middle AtlantiC .......cccccveeviiie e 15 8 9 40 56
STo101 1 I 10 6 5 44 55
South Atlantic ......... 11 7 5 47 59
East South Central .... - 5 1 37 50
West South Central ........ccccceveeeieiiiiiiiee s 9 6 5 44 51
MIAWESE ..eeeiiiiie et 9 6 5 40 53
East North Central 9 6 6 39 52
West North Central 8 6 5 43 56
WESE .o 10 5 10 39 53
Mountain .. 11 6 9 36 49
Pacific ...... 10 5 10 41 54

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except
the federal government. See Technical Note for further explanation.
A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 41. Financial benefits: Access, civilian workers,! March 2016

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savmg_s ; .
Characteristics savings _ Dependgnt Healthcare plans with Flnanqal
Flexible | care flexible flexible no employer | planning
account . A ; S
benefits | spending spending | contribution4
account? account3
Al WOTKEIS i 25 19 40 43 23 20
Worker characteristics
Management, professional, and related ................ 36 28 58 62 33 27
Management, business, and financial .... 46 29 62 65 27 30
Professional and related .............cccccc...... 32 28 56 61 36 27
TEACKNEIS ...t 23 32 50 58 53 21
Primary, secondary, and special education
school teachers ..........cccocveiienieiniciecen 20 34 50 59 55 20
Registered NUISES ........ccoccceeviiiieniiieesiieeee 32 35 70 73 31 32
Service 10 10 23 24 17 12
Protective ServiCe .........cccvvvviiiiieiiiieneceen, 19 22 44 47 38 21
Sales and OffiCe .......oovviiiiiiiiie s 29 17 38 41 19 23
Sales and related 25 10 30 31 10 21
Office and administrative support .............cccee.. 31 21 43 46 24 25
Natural resources, construction, and maintenance 18 13 28 31 20 16
Construction, extraction, farming, fishing, and
FOFESIIY vt 13 9 17 21 19 10
Installation, maintenance, and repair ................. 23 17 38 41 21 21
Production, transportation, and material moving ... 21 18 38 39 19 15
Production .......cccceveeiiniiie e 25 19 39 40 18 17
Transportation and material moving .................. 18 16 37 38 21 13
Full time 31 23 47 51 26 23
Part time 9 6 18 18 13 11
UNION ettt 23 22 54 58 45 25
Nonunion 25 18 38 40 19 19
Average wage within the following categories:”
Lowest 25 Percent .........cccccvvveeieniieeinniee e 10 7 18 18 12 11
Lowest 10 percent 4 4 11 11 8 6
Second 25 percent ........ 25 19 38 41 22 19
Third 25 percent ........ccccevvieiiniiiieeeenee e 31 24 49 52 28 25
Highest 25 percent ..........cccccevvvenienieeneeiieen, 38 29 61 65 33 29
Highest 10 percent .........ccccovvieeniieeeiiieeenns 42 29 65 69 33 31
Establishment characteristics
Goods-producing iNdUStHes .........cccevcveeviiiieeninen. 26 17 39 40 16 20
Service-providing iNdUSEHES ........coocvveriiieeniieeens 25 19 40 43 24 20
Education and health services ...........ccccevuneenn. 26 28 50 56 37 22
Educational Services ..........cocveveviveenecineenn. 28 33 55 62 55 23
Elementary and secondary schools ........... 22 34 50 57 55 19
Junior colleges, colleges, and universities 46 35 71 78 63 34
Health care and social assistance 25 24 46 51 24 22
HOSPItalS .....oocveiieeiiiieeieeee 35 45 77 83 37 41
Public administration ..........ccccccevieeeiiiieenineenn. 25 32 58 60 63 30

See footnotes at end of table.



Table 41. Financial benefits: Access, civilian workers,! March

2016—continued

(All workers = 100 percent)

Stock options

Characteristics
Total> |Performance| Signing Other
Al WOTKETS ..t 7 2 1 5
Worker characteristics
Management, professional, and related ................ 8 4 2 5
Management, business, and financial .... 13 6 3 9
Professional and related ................ccc..... . 6 3 1 3
TEACNEIS ...oeeiiiiiiiteee e - - - -
Primary, secondary, and special education
school teachers ..........cccoovveviiiciiciee - - - -
Registered NUISES .........ccccoeoeevevevevevererecrenans 1 - - (%)
SEIVICE .o 2 (%) 6) 2
Protective service . ) (%) - - (%)
Sales and OffiCe .....cooveeiiiiiiiiieeer e 9 2 1 7
Sales and related .........ccooueeeiiiiienniee e 9 2 1 8
Office and administrative support ............ccccce... 8 3 2 7
Natural resources, construction, and maintenance 5 3 1 3
Construction, extraction, farming, fishing, and
FOTESIIY it 2 - - 2
Installation, maintenance, and repair ................. 7 4 - 4
Production, transportation, and material moving ... 9 1 1 8
Production .........cccoociiiieniiiiiiieceee e 5 1 1 4
Transportation and material moving .................. 11 (%) 1 11
FUILEIME oo 7 3 1 5
Part tiMe ....cvovevieeeeieeeieieieeeceeee e 4 1 (%) 4
URION <o 6 2 (%) 4
NONUNION ..t 7 2 1 5
Average wage within the following categories:”
LOWESt 25 PEICENE ..vovvvveieiiievirereeeee e 4 1 6) 3
Lowest 10 percent 2 (%) - 2
Second 25 percent ........ 6 1 1 6
Third 25 percent ......... . 7 2 1 5
Highest 25 percent .......cccccccveeveeeciieeesciee e 10 5 2 6
Highest 10 percent ..........ccccooceeeiiiieeniieeennns 13 7 3 7
Establishment characteristics
Goods-producing iNdUSLHES .........ccoveieinieeeiiieeenne 8 3 1 5
Service-providing industries .........cc.cccoceenieiiiennne. 6 2 1 5
Education and health services . . 1 (%) 6) -
Educational Services .........cccccvevvviieniieneennne. - - - -
Elementary and secondary schools ........... - - - -
Junior colleges, colleges, and universities - - - -
Health care and social assistance ................. 2 (%) - -
HOSPItAIS ..veeieiiiieicce e - - - -
Public administration ...........ccccccceviieeiniieeennnen. - - - -

See footnotes at end of table.



Table 41. Financial benefits: Access, civilian workers,! March 2016—continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savmg_s . .
Characteristics savings _ Dependgnt Healthcare plans with Flnanqal
Flexible | care flexible flexible no employer | planning
account . A . S
benefits | spending spending | contribution4
account? account3
110 99 WOIKEIS ...t 16 9 21 23 14 10
1 to 49 workers ... 15 7 19 20 12 9
50 to 99 workers ..... 20 15 30 33 19 14
100 workers or more ... 34 28 58 61 32 30
100 to 499 workers .... 33 21 48 50 23 26
500 WOrKErs or MOYE .......ccccveeeviveeesinieeesnneeeenenes 35 35 69 74 41 33
Geographic areas
NOMhEASE ..o 21 14 38 42 26 21
New England .........cccooveiiiiiiiniicnici e 22 13 42 47 24 20
Middle Atlantic .........coooeiiiinii 21 14 37 41 27 21
South ..o, 24 23 41 43 23 21
South Atlantic ......... 25 21 40 43 23 22
East South Central .... 29 25 33 36 24 18
West South Central ... 22 24 45 46 23 20
Midwest .......ccoceeieenen. 28 20 42 44 23 20
East North Central ..........cccceeviiiieviiie i 27 17 41 42 24 19
West North Central ..........cccccveeeviieeeiiie e 31 26 45 49 21 21
WESt oo 26 15 38 41 20 20
Mountain .... 26 13 36 38 17 21
PACIfIC ...veiieiei e 26 16 39 42 22 19

See footnotes at end of table.




Table 41. Financial benefits: Access, civilian workers,! March
2016—continued

(All workers = 100 percent)

Stock options
Characteristics
Totals |Performance| Signing Other
110 99 WOIKEIS ...t 4 2 1 3
1 to 49 workers 4 1 1 3
50 to 99 workers 6 2 1 5
100 workers or more 9 3 1 6
100 to 499 workers .... 9 3 1 6
500 workers or more .. 9 3 1 7
Geographic areas
Northeast 7 2 1 5
New England .... 5 1 1 5
Middle Atlantic .. 7 2 1 5
South 6 2 1 5
South Atlantic 6 2 1 5
East South Central 7 1 1 6
West South Central 5 2 1 4
Midwest .....ccoceveeeiins 6 2 1 6
East North Central .. 6 2 1 6
West North Central . 6 2 (%) 5
West 8 4 1 5
Mountain 7 2 1 5
Pacific 8 4 1 5

1 Includes workers in the private nonfarm economy except those in private households, and workers in the
public sector, except the federal government. See Technical Note for further explanation.

2 Formerly referred to as Dependent care reimbursement account.

3 Formerly referred to as Healthcare reimbursement account.

4 Savings plans established by the employer on behalf of the employee, but with no employer contribution.
These are cash or deferred arrangement plans or individual retirement accounts used to fund savings and
retirement plans authorized by section 401(k), 403(b), or 457 of the Internal Revenue Code. The employees’
contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the employer to fund
the established plan.

5 The sum of the individual components may be greater than the total because some employees may have
access to more than one type of stock option.

6 Less than 0.5.

7 Surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 42. Health-related benefits: Access, civilian workers,! March

2016

(All workers = 100 percent)

Retiree healthcare

Long-term benefits3
Characteristics care
insurance? | Under age | Age 65 and
65 over
Al WOTKEIS et 18 23 21
Worker characteristics
Management, professional, and related ................ 28 36 32
Management, business, and financial .... 33 33 30
Professional and related ......................... . 26 37 34
Teachers ..o 26 60 55
Primary, secondary, and special education
school teachers ...........ccovevieiiiiiiiicccn, 20 65 58
Registered nurses . 23 23 16
SEIVICE ittt 9 13 12
Protective ServiCe .........ccovviiiieiiniiiee e 17 48 40
Sales and office . 18 19 17
Sales and related ..........ccoooeeiiiiiiiiieiee e 13 9 8
Office and administrative support ...........cccceeueee 21 24 23
Natural resources, construction, and maintenance 13 18 18
Construction, extraction, farming, fishing, and
FOrESHY oo 8 14 14
Installation, maintenance, and repair ................. 17 22 21
Production, transportation, and material moving ... 13 19 17
Production ..........ccoeiiiiieiiiiie e 14 15 14
Transportation and material moving .................. 13 22 19
Full time ... . 22 28 25
Part ime ...oooeeeeeie e 7 9 8
Union ........... 24 59 53
Nonunion 17 17 15
Average wage within the following categories:4
Lowest 25 Percent .........ccooccvveeeeeeinniiiieiiee e 7 7 6
Lowest 10 percent .. 4 4 4
Second 25 percent ..... 14 19 17
Third 25 percent ...... 22 29 27
Highest 25 percent ..... . 32 41 37
Highest 10 percent ........cccccevevveevieeesieenennns 37 42 39
Establishment characteristics
Goods-producing iNdUSENES .........cceceevveeneerneennnn. 15 17 15
Service-providing industries ............cccceenieeniiennn. 19 24 22
Education and health services ...........cccocceveenne 22 35 31
Educational Services ..........cccccoeeerineenne . 31 63 59
Elementary and secondary schools ........... 22 67 62
Junior colleges, colleges, and universities 56 63 61
Health care and social assistance ................. 17 16 12
HOSPIAIS ..ot 30 33 23
Public administration ...........ccccoevviieniinieenieenns 25 73 68

See footnotes at end of table.



Table 42. Health-related benefits: Access, civilian workers,* March

2016—continued

(All workers = 100 percent)

Retiree healthcare

Long-term benefits3
Characteristics care
insurance? | Under age | Age 65 and
65 over
110 99 WOTKEIS ...vvvveeiiie e 9 8 8
1to 49 workers .... 8 7 7
50 to 99 workers ..... 13 13 11
100 workers or more 27 37 33
100 t0 499 WOTKEIS ...oevvieeiiiiiiieeee e 19 22 19
500 WOrkers Or MOre .......cccceevevvrireeeeeeieiirieeeennn, 36 54 48
Geographic areas

NOMEASE ...vvveieecieciieee e 17 25 24
New England .... 16 22 21
Middle Atlantic 17 26 25
£SYo1 11 o [ 21 25 21
South Atlantic . 23 25 21
East South Central ...........cccovviveeeiiiiiiieiee e, 20 24 20
West South Central ........ccceeeeeiiiiiiiiieeeeeecciiins 18 25 22
Midwest . 16 20 18
East North Central ............cccovvvvveeeeiiiiiiiiiee e, 16 19 18
West North Central .........cccceeeeeiiiiiiiieeeececeiins 15 22 19
WeSt e, 19 21 20
Mountain .. . 17 18 16
Pacific ..o 19 23 21

1 Includes workers in the private nonfarm economy except those in private households, and
workers in the public sector, except the federal government. See Technical Note for further explanation.
2 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing

home care. The plan, although sponsored by the employer, may be fully paid for by the employee.
3 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the

employee.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2016.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 43. Nonproduction bonuses: Access, civilian workers,* March 2016

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft n L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu o ongevity | Referral Other
2 onus bonus | benefits bonus bonus | bonus3
bonuses bonus bonus b
onus
Al WOTKEIS ..o 38 6 3 9 6 5 2 5 12
Worker characteristics
Management, professional, and related ................ 43 5 5 10 4 9 2 6 13
Management, business, and financial ............... 52 8 6 16 5 7 2 7 15
Professional and related 40 4 4 8 4 9 3 6 13
Teachers 25 - 2 1 (") 12 2 (*) 10
Primary, secondary, and special education
school teachers ... 29 - 2 1 - 15 2 - 12
Registered nurses 46 2 7 - 3 9 3 15 16
Service 24 1 2 5 6 4 3 4 7
Protective service 32 1 5 1 2 10 7 - 13
Sales and office 40 9 3 11 5 4 1 5 12
Sales and related 33 11 1 8 5 2 1 3 13
Office and administrative support ...................... 44 7 4 12 6 5 2 7 12
Natural resources, construction, and maintenance 39 6 2 11 9 4 2 4 11
Construction, extraction, farming, fishing, and
forestry . 32 2 1 12 9 2 2 1 7
Installation, maintenance, and repair 44 9 3 11 9 6 2 6 14
Production, transportation, and material moving ... 40 7 2 9 6 4 1 4 15
Production ........ccooceiiiiiienie e 43 10 2 10 7 3 1 4 16
Transportation and material moving .................. 36 5 1 7 6 4 1 4 13
FUItIME oo 43 6 4 11 6 7 2 5 14
Part time ...oooieiieiie e 20 3 1 4 5 1 1 4 5
UNION e 36 5 5 2 1 15 3 4 15
NONUNION ..t 38 6 3 10 6 4 2 5 11
Average wage within the following categories:5
Lowest 25 percent .... 24 3 1 5 6 1 2 4 7
Lowest 10 percent 17 1 1 5 6 1 1 2 4
Second 25 percent ... 39 5 2 9 7 4 2 5 12
Third 25 percent 45 6 3 12 5 7 2 5 14
Highest 25 percent a7 8 6 11 4 10 2 6 15
Highest 10 percent ... 49 8 6 12 3 11 2 7 16
Establishment characteristics
Goods-producing iNAUStries ...........cccooveiiveeennenn. 47 10 3 13 9 4 1 3 15
Service-providing industries 36 5 3 8 5 5 2 5 11
Education and health services 32 1 3 5 5 9 3 6 10
Educational services ... 25 - 2 1 (") 12 3 *) 9
Elementary and secondary schools ........... 26 - 1 1 (*) 14 3 - 10
Junior colleges, colleges, and universities 23 - 5 1 1 10 2 1 8
Health care and social assistance ................. 37 1 3 8 8 6 4 11 10
Hospitals 42 3 4 5 2 10 3 16 15
Public administration ... 42 - 6 1 2 18 9 - 16

See footnotes at end of table.




Table 43. Nonproduction bonuses: Access, civilian workers,* March 2016—continued

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft in L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu o ongevity | Referral Other
2 onus bonus | benefits bonus bonus | bonus3
bonuses bonus bonus b
onus
1 to 99 workers 34 3 1 12 9 3 1 3 6
1 to 49 workers ... 34 3 1 13 9 2 1 2 6
50 to 99 workers 35 4 2 10 6 4 2 5 8
100 workers or more 41 8 5 6 3 8 3 7 17
100 to 499 workers .... 40 8 4 6 4 6 2 8 16
500 workers or more .. 41 7 5 5 1 10 3 6 17
Geographic areas
Northeast 38 4 2 12 3 8 2 5 11
New England 36 5 3 12 2 8 2 4 9
Middle Atlantic 38 3 2 12 3 8 1 5 12
South 41 5 4 9 8 3 2 5 15
South Atlantic 42 5 5 9 8 3 3 6 16
East South Central 37 5 - 9 8 2 2 5 13
West South Central 41 6 3 10 9 3 2 5 14
Midwest 36 7 2 8 5 5 2 5 11
East North Central 37 7 3 9 6 5 2 5 10
West North Central . 34 7 2 8 2 5 3 5 11
WeSt .o, 33 5 3 7 5 7 - 5 8
Mountain 34 5 2 10 6 3 1 3 10
Pacific 32 5 4 5 4 9 - 5 8

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical Note for further

explanation.

The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.

3 Includes all other bonuses provided to employees and not published separately.

4 Lessthan 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 44. Unmarried domestic partner benefits: Access?, civilian workers,?

March 2016

(All workers = 100 percent)

Defined benefit
retirement survivor

Healthcare benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKETS .o 16 16 38 34
Worker characteristics
Management, professional, and related 26 26 52 46
Management, business, and financial 24 24 59 54
Professional and related .............ccccceeeee 27 26 49 42
TEACKNEIS ... 43 41 35 29
Primary, secondary, and special education
school teachers ..., 51 49 33 29
Registered NUISES ........cccccceevvivieniiieeiiieeee 21 22 45 38
SEIVICE .ttt 10 10 23 20
Protective service 28 28 34 27
Sales and offiCe .......ccooeiiiiiiiiie e 13 13 41 37
Sales and related ..........ccoceiiiiiiiniiiee e, 6 6 35 31
Office and administrative support ...........c.ccceee.. 18 18 44 41
Natural resources, construction, and maintenance 13 11 29 25
Construction, extraction, farming, fishing, and
FOFESHIY v 11 11 19 20
Installation, maintenance, and repair ................. 15 11 38 29
Production, transportation, and material moving ... 11 11 33 30
Production .........cccocieiiiiiiiii 9 8 31 29
Transportation and material moving .................. 14 14 35 30
FUITEIME i 20 19 45 40
Part time .....ooeieiee e 6 6 17 16
UNION 1t 43 39 56 45
NONUNION i 12 12 35 32
Average wage within the following categories:3
Lowest 25 percent .........ccccevveeiiiiiee e 5 6 19 18
Lowest 10 percent ... 2 2 9 9
Second 25 percent ...... 13 13 36 33
Third 25 percent ....... 20 19 45 39
Highest 25 percent .........ccccocevevenienienneeieeen, 30 28 58 50
Highest 10 percent ..........cccccoveveenieeeesiineeennns 32 30 67 59
Establishment characteristics
Goods-producing iNAUSLIES ........cccceeeeiiereniiienans 10 9 35 32
Service-providing industries ...........ccccceveeeieeninen. 17 17 39 34
Education and health services .. 26 25 40 35
Educational Services ..........cccvevenieenicneeenn. 44 43 38 31
Elementary and secondary schools ........... 48 a7 30 26
Junior colleges, colleges, and universities 40 39 57 44
Health care and social assistance ................. 13 14 42 37
HOSPItAIS ..o 23 24 52 42
Public administration ...........ccccceeviieeiiiieeiineen. 49 48 40 33

See footnotes at end of table.




Table 44. Unmarried domestic partner benefits: Access?, civilian workers,?
March 2016—continued

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
110 99 WOIKEIS ...t 6 6 25 24
110 49 WOIKEIS ..evvvveeeeeeeecieeee e 5 6 24 23
50 t0 99 WOTKEIS ...veveeieiiieciieeeeiee e 9 8 30 29
100 WOFKEIS OF MOTE ...ccooviiiiiiieee e 26 25 50 43
100 to 499 workers ... 16 16 46 42
500 WOrKErS OF MOYE .....evevvieeeiiiieesiieeeseeee e 37 35 55 44
Geographic areas
NOMhEAST ....eveieiece e 20 20 45 39
New England ........ccocceeeiiiiiiiiiieniee e 15 15 41 36
Middle AHANLIC .......vvveeeeeiiiiiieeee e 22 22 46 40
South 17 16 30 28
South Atlantic ........ccccvvevieeiiiee e 16 16 32 28
East South Central 20 19 28 26
West South Central 15 15 29 28
MIAWEST ...t 9 8 28 22
East North Central ...........ccooveeeeeiiiiiiieecee e, 7 6 28 21
West North Central ........ccccoccvvveeiiieeiiiie e 13 12 28 25
WESL it 21 20 56 53
Mountain ... 14 14 43 38
PaCIIC covviveeiie e 23 23 62 59

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 Includes workers in the private nonfarm economy except those in private households, and workers in the public
sector, except the federal government. See Technical Note for further explanation.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2016.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 40. Quality of life benefits: Access, private industry workers, March 2016

(All workers = 100 percent)

. - Employee
Characteristics Childcare?! Flexible | Subsidized | Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS it 10 7 6 39 51
Worker characteristics
Management, professional, and related ................ 19 15 13 56 67
Management, business, and financial ... 18 21 13 57 69
Professional and related ........................ 19 12 12 55 65
SEIVICE v 8 (2) 4 22 33
Protective service - - 2 27 38
Sales and office .... 8 7 5 41 54
Sales and related ..........ccccoecvveenee . 4 4 3 38 53
Office and administrative support ..........c.cccccee.. 11 8 7 44 55
Natural resources, construction, and maintenance 7 1 3 27 36
Construction, extraction, farming, fishing, and
FOTESHIY it 3 - 2 17 23
Installation, maintenance, and repair ................. 11 2 3 37 47
Production, transportation, and material moving ... 4 3 1 38 50
Production ........coccoeiiiiieini e 7 3 1 42 50
Transportation and material moving .................. 2 3 2 35 50
FUIltIME .o 12 8 7 45 56
Part time ..o 4 2 3 24 35
UNION o 17 3 6 52 74
NONUNION ..ot 10 7 6 38 48
Average wage within the following categories:3
Lowest 25 percent ...........cccceevviiiiiiie e, 4 1 2 23 34
Lowest 10 percent .... 2 1 2 15 27
Second 25 percent ....... 8 3 4 36 49
Third 25 percent ........ 10 7 7 47 56
Highest 25 percent ....... . 21 17 13 58 70
Highest 10 percent ...........ccccvviienienieennennns 23 24 16 63 75
Establishment characteristics
Goods-producing iNdUSLHES .........ccoveeeiiiereriieeenne 8 6 2 42 50
CONSIUCION ...eviiiiiiiieiieccec e 3 2 3 17 21
ManUufaCturing .........ccoeeveerieinii e 11 8 2 54 63
Service-providing industries ...........ccccceeniiiiiennne. 11 7 7 39 51
Trade, transportation, and utilities ...........c......... 3 3 2 41 58
Wholesale trade . 6 13 3 36 49
Retail trade ........ccceeeveiviiieieiiecee e 2 () 1 39 57
Transportation and warehousing ................... 2 2 4 52 68
ULIHIGIES v 14 - 13 73 82

See footnotes at end of table.




Table 40. Quality of life benefits: Access, private industry workers, March

2016—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|z_ed Wellness assistance
workplace | commuting | programs
programs
INfOrMation ........ccccceeieeeeiie e 41 14 19 73 82
Financial activities ........... . 21 17 17 60 70
Finance and insurance .........cccccceeeevvcvvvenennnn. 26 21 22 72 80
Credit intermediation and related activities 29 13 19 71 81
Insurance carriers and related activities .... 17 28 23 71 78
Real estate and rental and leasing - 5 5 21 37
Professional and business services ...... 10 14 7 30 40
Professional and technical services .. 14 24 13 38 48
Administrative and waste services .... 3 4 4 14 23
Education and health services ............... . 17 4 8 50 64
Educational ServiCes .........ccccvvvvveeeeeiiccivnnnennnn. 18 9 23 50 66
Junior colleges, colleges, and universities 30 11 33 74 88
Health care and social assistance ................. 17 3 6 50 64
Leisure and hospitality ..........c.cccceeviieeiniieennnnnn. 7 - 6 17 25
Accommodation and food services ................ 7 - 5 16 25
Other SEIVICES ....cccoevviiieieeeeeecceee e 3 9 3 19 27
110 99 WOIKEIS ...t 5 5 3 22 31
1 to 49 workers . 4 5 3 19 27
50 to 99 workers 7 4 4 30 44
100 WOTKEIS OF MOKE ..oeveeeeiiiiiieeeeeeeireee e 17 9 10 61 75
100 to 499 workers 10 7 6 53 68
500 workers or more 29 12 15 73 85
Geographic areas
Northeast ....... 15 9 10 39 52
New England 16 12 12 41 54
Middle Atlantic 14 9 9 39 52
South ....coeveens 10 6 5 42 52
South Atlantic ......... 11 6 5 44 54
East South Central .... 7 3 1 36 50
West South Central ... 9 6 5 43 48
Midwest .......coceeeveeennen. 8 6 4 39 51
East North Central ..... 9 6 4 38 50
West North Central .... 6 6 4 42 54
WeSt ..vveeeiieeeciieeees 9 6 7 35 a7
Mountain . . 10 6 7 33 44
| 1o ) S 9 5 8 36 49

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

2 Less than 0.5.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 41. Financial benefits: Access, private industry workers, March 2016

(All workers = 100 percent)

Section 125 cafeteria benefits
Savings
ch _— He_alth Dependent | Healthcare | plans with Payrqll Financial
aracteristics savings . . ; deduction -
account FIemb]e care fle)'<|b|e erX|b_|e no er_nplqyer IRA4 planning
benefits spending spending | contribution3
account! account?
Al WOTKEIS ...t 25 16 37 40 17 6 20
Worker characteristics
Management, professional, and related ..... 40 26 58 62 23 9 28
Management, business, and financial . 49 28 62 65 21 9 30
Professional and related ................... . 35 25 56 60 24 10 28
SEIVICE .ttt 8 7 19 19 10 4 10
Protective ServiCe .........ccoccvvieiiieniiciiic e 12 - 25 29 8 5 12
Sales and office ....... . 29 15 36 39 15 5 23
Sales and related ............c.coe.e. . 25 10 30 31 10 3 21
Office and administrative support ...................... 32 19 40 44 18 7 24
Natural resources, construction, and maintenance 17 11 25 28 15 6 15
Construction, extraction, farming, fishing, and
FOrESHY e 11 6 13 16 14 7 9
Installation, maintenance, and repair ................. 23 15 37 39 17 4 20
Production, transportation, and material moving ... 21 17 37 39 18 5 15
Production ........coccveeviiieniieiiiie e 25 19 38 39 17 6 17
Transportation and material moving 18 15 36 38 18 5 13
FUITEIME oo 31 20 45 48 19 7 23
Part ime .....c.oooviviii e 9 5 17 17 10 3 10
UNION e 25 14 51 52 28 8 22
NONUNION .ottt 25 16 36 38 15 6 19
Average wage within the following categories:”
Lowest 25 Percent ........ccooccvveeeeiiiiieieeninieeeeeene 9 6 16 16 9 3 10
Lowest 10 PErcent ........ccccveveeerniveeeeeniinnnnnn 3 4 10 10 8 1 5
Second 25 Percent ........cocvevveeeniiieeniiieeniee e 23 15 34 36 15 6 17
Third 25 percent ........ 32 21 46 49 20 8 23
Highest 25 percent .... 42 27 61 65 24 9 31
Highest 10 percent 46 29 68 70 24 10 33
Establishment characteristics
Goods-producing iNdUSEHES .........cccevvieeeriieeiiiieennns 26 17 39 40 16 6 20
Construction 13 7 12 16 12 5 8
Manufacturing 33 22 51 51 17 6 25
Service-providing iNdUSEHES ........ccccvvveiivieiiiiennnns 25 16 37 40 17 6 19
Trade, transportation, and utilities . 25 13 36 38 14 3 20
Wholesale trade .........ccoccvevvveeniiieniiieeieee, 23 19 40 44 13 5 15
Retail trade ........cooveiieiieiicee 25 7 28 29 10 1 22
Transportation and warehousing .. . 26 25 54 55 26 7 19
ULIItES oo 45 34 70 73 13 5 43

See footnotes at end of table.



Table 41. Financial benefits: Access, private industry workers, March

2016—continued

(All workers = 100 percent)

Stock options

Characteristics
Totals> |Performance| Signing Other
Al WOTKETS ..t 8 2 1 6
Worker characteristics

Management, professional, and related ................ 10 5 2 6
Management, business, and financial ............... 15 7 3 10
Professional and related .............cccocceeviieinnnne 8 4 1 4
SEIVICE .vvrirereirieirieieiriens 2 (%) (%) 2
Protective service . 1 - - 1
Sales and office ........ 9 3 1 8
Sales and related 9 2 1 8
Office and administrative support ...................... 10 3 2 8
Natural resources, construction, and maintenance 5 3 1 3

Construction, extraction, farming, fishing, and
FOTESIIY o 3 - - 2
Installation, maintenance, and repair 8 4 - 4
Production, transportation, and material moving ... 9 1 1 8
Production 6 1 1 4
Transportation and material moving .................. 12 (%) 1 11
FUITTIME i 9 3 1 6
Part M ..vovevveveeeeeeeeee e 5 1 (%) 4
12 4 1 7
7 2 1 6

Average wage within the following categories:”
LOWESL 25 PEICENL w..vvveveerereeereeerereiesssesenenennns 4 (%) (%) 3
Lowest 10 percent 2 (%) - 2
Second 25 percent .. 7 1 1 6
Third 25 percent ... 8 3 1 6
Highest 25 percent .. 13 6 2 8
Highest 10 percent ........ccccoevvveviiieniieesiiennns 16 9 3 9
Establishment characteristics

Goods-producing iNdUSLHES .........cccevvieeiiiveeniiiennnns 8 1 5
Construction ... 4 - - 2
ManufacCturing ........coovvveiieeiiiee e 11 5 2 6
Service-providing iNdUSEHes ........ccccooceeviiieiiiennns 8 2 1 6
Trade, transportation, and utilities ..................... 11 2 1 10
Wholesale trade ............coeeenen 6 1 1 5
Retail trade ........ccccovvvveiiinennnns 9 2 1 8
Transportation and warehousing ... 21 - - 20
ULIIGIES evveeiiie e 10 - - 10

See footnotes at end of table.




Table 41. Financial benefits: Access, private industry workers, March 2016—continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savmg_s Payroll ) .
Characteristics savin ) Dependgnt Healthcare plans with deducti Flnanqal
gs eduction
account FIemb]e care fle)'<|b|e erX|b_|e no er_nplqyer IRA4 planning
benefits spending spending | contribution3
account! account?
INfOrMaAtion .........ooovviiiiiie e 50 26 80 80 26 4 51
Financial activities 50 31 65 65 20 11 37
Finance and insurance 61 37 7 78 21 12 47
Credit intermediation and related activities 60 37 79 79 21 13 42
Insurance carriers and related activities .... 61 36 73 75 18 7 52
Real estate and rental and leasing 19 10 27 26 14 7 6
Professional and business services ....... . 28 15 35 37 20 8 15
Professional and technical services .............. 39 19 44 48 22 13 25
Administrative and waste services ................ 12 8 16 17 16 6 5
Education and health services 26 24 47 52 23 9 22
Educational services .........cccccceevvivennenn. 29 25 57 59 34 16 26
Junior colleges, colleges, and universities 43 35 79 82 46 20 40
Health care and social assistance 26 23 45 50 21 8 21
Leisure and hospitality ..............cceenee. . 4 3 13 14 7 3 9
Accommodation and food services ................ 3 3 12 12 7 3 9
Other SErVICES ......ccvvviiveiiiiieiie e 14 9 14 16 - 5 6
10 99 WOTKETS ...vvvveiiiieeiieciee e 16 9 21 23 13 5 10
1 to 49 workers .... 15 7 18 19 11 4 9
50 to 99 workers .. 20 14 30 33 17 6 13
100 workers or more ... . 36 25 58 60 21 8 31
100 t0 499 WOTKEFS ....eovevvveiiiie et 35 20 48 50 18 8 27
500 WOrKErs OF MOIE ......ccocuveiieeeniieeiiieeiree e 38 34 73 76 25 8 38
Geographic areas
NOINEASE ....ooviviiiiiiiiiee s 24 15 39 42 20 8 20
New England . 24 15 41 47 19 9 19
Middle AtIantiC .......coovvveriieiiiie e 24 15 38 40 20 8 20
SOULN o 23 19 37 39 16 6 21
South Atlantic ...... 24 17 36 38 16 7 22
East South Central .... 24 19 31 34 14 6 19
West South Central ... 21 22 41 42 15 3 20
Midwest ......coeeciveiiiienns 29 19 41 43 18 5 18
East North Central .. . 28 17 41 42 19 5 19
West North Central .........ccccocevvviiiiiiieiiiieiieee 32 24 41 45 15 5 18
WESE ottt 25 10 34 36 14 6 18
Mountain . . 26 10 32 34 11 2 20
PaCIfiC ..vviiiiieeiiee 25 10 35 37 16 8 17

See footnotes at end of table.



Table 41. Financial benefits: Access, private industry workers, March
2016—continued

(All workers = 100 percent)

Stock options

Characteristics
Totals> |Performance| Signing Other

INfFOrMation .........ccoovcviiee i 32 20 - 13
Financial activities 19 8 7 17
Finance and insurance .... . 23 11 9 21
Credit intermediation and related activities 27 13 11
Insurance carriers and related activities ... 17 6 2
Real estate and rental and leasing 6 -

Professional and business services ..... 8 3 1
Professional and technical services 8 4 -
Administrative and waste services 5 - —

Education and health services 2 (%) (%)

Educational ServiCes .........ccccccevvviireeeiicnnnnnnn. - -
Junior colleges, colleges, and universities -

Health care and social assistance 2 (%) -
Leisure and hospitality ............ccccceene - - -
Accommodation and food services - - -
Other services 2 - -

1 to 99 workers 5 2 1 4
1 to 49 workers ... 4 1 1 3
50 to 99 workers 6 2 1 5

100 workers or more 11 4 2 9
100 to 499 workers 10 3 1 7
500 workers or more 14 4 2 11

Geographic areas

Northeast 8 2 2 6
New England ... 6 1 1 5
Middle Atlantic . 8 2 2 6

South ....ccceeeeeen. 7 2 1 5
South Atlantic .. 7 2 1 6
East South Central .. 9 1 1 7
West South Central . 6 2 1 4

Midwest .......cccoveennee. 7 2 1 6
East North Central 7 2 1 6
West North Central 8 2 (%) 6

West 9 4 1 6
Mountain 8 2 1 6
Pacific 9 5 2 5

1 Formerly referred to as Dependent care reimbursement account.

2 Formerly referred to as Healthcare reimbursement account.

3 savings plans established by the employer on behalf of the employee, but with no employer contribution.
These are cash or deferred arrangement plans or individual retirement accounts used to fund savings and
retirement plans authorized by section 401(k), 403(b), or 457 of the Internal Revenue Code. The employees’
contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the employer to fund
the established plan.

4 An individual retirement plan that can be sponsored by the employer, but with no employer contributions.
The employee establishes either a traditional (with tax-deductible contributions) or Roth (contributions are made
post-tax but accumulate tax-free until retirement) IRA plan with a financial institution, and authorizes the payroll
deduction by the employer.

5 The sum of the individual components may be greater than the total because some employees may have
access to more than one type of stock option.

6 Less than 0.5.

7 Surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 42. Health-related benefits: Access, private industry workers,
March 2016

(All workers = 100 percent)

Retiree healthcare
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS et 17 15 13
Worker characteristics

Management, professional, and related ................ 28 23 20
Management, business, and financial .... . 33 27 23
Professional and related ......................... . 25 21 18
SEIVICE .vvveieiiiieiee e . 7 5 4
Protective ServiCe .........ccovveviieiiniieeiiiieeeienn 6 - 4
Sales and office .......cccociiiiiiiii e, 17 14 13
Sales and related . 13 9 8
Office and administrative support ............ccccee... 20 18 16
Natural resources, construction, and maintenance 11 13 13

Construction, extraction, farming, fishing, and
FOTESHY oo 5 8 8
Installation, maintenance, and repair ................. 16 19 18
Production, transportation, and material moving ... 13 17 15
Production .......cccovviiienii e 13 15 13
Transportation and material moving .................. 13 19 16
FUITEIME oo 20 18 16
Part ime ...oooeeeeeeee e 6 5 5
UNION Lo 23 41 36
Nonunion 16 12 11

Average wage within the following categories:3
Lowest 25 percent ...... 6 4 4
Lowest 10 percent .. 4 3 3
Second 25 percent ..... 13 10 8
Third 25 percent ... 19 19 17
Highest 25 percent ..... . 33 30 26
Highest 10 percent ........c.ccccovviviveniiiiienienns 39 32 29
Establishment characteristics

Goods-producing iNUSLHES ......ccceevvveeviveeeriiieeenns 15 16 15
CONSLIUCLION ..eeiiiiiiiiiiee e 3 6 6
Manufacturing ........coooceveeiiiiieie e 21 21 18
Service-providing industries ...........cccocceneeriiennn. 17 15 13
Trade, transportation, and utilities . . 14 15 13
Wholesale trade ..........ccccceevienieiiieiiiicee, 16 9 7
Retail trade .........ccooceeiiiiiiiii e 10 9 7
Transportation and warehousing . 21 36 33
ULIHIGIES v 43 60 54

See footnotes at end of table.



Table 42. Health-related benefits: Access, private industry workers,
March 2016—continued

(All workers = 100 percent)

Retiree healthcare
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
INfOrMation .......ccouvveeeieeiiieee s 49 48 43
Financial activities .............. . 40 39 37
Finance and insurance .................. 50 50 47
Credit intermediation and related activitie 52 53 52
Insurance carriers and related activities .... 44 44 41
Real estate and rental and leasing ................ 9 5 3
Professional and business services .. . 18 12 10
Professional and technical services .............. 24 13 12
Administrative and waste services ................ 7 6 4
Education and health services . 18 13 11
Educational services ............. . 32 28 31
Junior colleges, colleges, and universities 53 43 45
Health care and social assistance ................. 15 11 8
Leisure and hospitality ...........ccooeeivieniiniicnienns 6 2 2
Accommodation and food services . 6 2 2
Other SEIVICES ....ccovviiiiiiieee e 7 8 7
110 99 WOTKEIS ...vvvveeiiie e 9 7 6
110 49 WOIKEIS ..o 8 6 6
50 t0 99 WOIKEIS ...t 13 11 9
100 workers or more ... 26 25 21
100 to 499 workers ... . 19 16 14
500 WOrKers Or MOIe .......cceeeeveeuriveeeeeeieiirieeeennn. 37 38 32
Geographic areas
NOMEASE ...vvveieeiieciieeee e 17 15 15
New England .........ccoovveiiiiienieeeee e 17 13 12
Middle Atlantic .. 17 16 16
[SYo10 112 . 18 16 13
South Atlantic ......... . 19 17 13
East South Central ...........ccccvviveeeiiiiiiiiiee e, 16 17 14
West South Central ........cccceeeeeiiiiiiiiieeeeeecciins 17 16 14
Midwest . 15 14 13
East North Central ............cccovvvveeeeeiiiiiiiiee e, 16 14 13
West North Central .........cccceoeeeiiiiiiiiieeeeeees 14 15 14
West . 16 13 11
MOUNEAIN ©.evviiiieee e 16 10 9
Pacific ..o 15 14 12

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

g Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 43. Nonproduction bonuses: Access, private industry workers, March 2016

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft in L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu o ongevity | Referral Other
onus bonus benefits bonus bonus bonus?
bonuses! bonus bonus b
onus
Al WOTKEIS ..o 38 6 3 10 6 4 1 6 11
Worker characteristics
Management, professional, and related ................ 47 7 5 14 5 6 2 8 13
Management, business, and financial ............... 53 10 6 18 5 5 1 8 15
Professional and related .................. 44 6 5 12 5 7 2 9 12
SEerVICE ..ovvvveviireiiieeenns 23 1 2 5 7 2 - 5 6
Protective service .. - 3 - - - 2 - 1 -
Sales and office ......... 40 9 3 11 6 3 1 6 12
Sales and related 33 11 1 8 5 2 1 3 13
Office and administrative support .... 45 8 4 14 6 3 1 8 11
Natural resources, construction, and maintenance 39 6 2 12 10 3 1 4 11
Construction, extraction, farming, fishing, and
FOTESIY i 32 3 1 13 10 - - 1 7
Installation, maintenance, and repair ................. 45 9 3 12 9 5 1 7 15
Production, transportation, and material moving ... 40 8 2 9 7 3 1 4 15
Production ........ccooceiiiiiieiie e 44 10 2 10 7 3 1 4 16
Transportation and material moving 37 5 1 8 6 3 - 5 14
Full time 44 7 4 13 7 5 1 6 14
Part time . 21 3 1 4 5 1 1 5 5
Union 33 9 5 4 2 5 1 6 17
Nonunion 39 6 3 11 7 4 1 6 11
Average wage within the following categories:3
Lowest 25 percent .........cccocevieiiiniiniiiciic s 23 4 1 5 6 1 2 4 7
Lowest 10 percent .... 16 1 1 5 5 - (") 2 3
Second 25 percent ... 39 6 2 11 8 3 1 5 11
Third 25 percent .... 45 7 3 14 6 5 1 6 14
Highest 25 percent ... 50 10 6 14 5 7 1 8 16
Highest 10 percent ... 51 10 7 15 4 7 1 8 17
Establishment characteristics
Goods-producing industries 47 10 3 14 9 4 1 3 15
Construction 37 3 - 15 12 1 - 2 5
Manufacturing .........cccceeviieeiiiie s 53 14 3 13 7 5 1 4 19
Service-providing industries 36 6 3 10 6 4 1 6 11
Trade, transportation, and utilities 37 11 1 7 6 2 1 4 15
Wholesale trade .... 42 7 1 13 9 5 1 3 10
Retail trade 33 13 1 5 6 1 1 4 13
Transportation and warehousing . 43 9 - 4 4 3 - - 24
ULIIHIES oeviiieiee e 47 - 6 15 - 6 - - 21

See footnotes at end of table.




Table 43. Nonproduction bonuses: Access, private industry workers, March 2016—continued

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft in L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu o ongevity | Referral Other
onus bonus benefits bonus bonus bonus?
bonuses! bonus bonus b
onus
Information 74 21 12 18 2 19 - 27 28
Financial activities 64 13 7 23 5 3 2 9 17
Finance and insurance ...........cccccceeveeeeinnenn. 72 16 8 24 5 3 2 11 20
Credit intermediation and related activities 71 15 6 20 5 3 1 13 21
Insurance carriers and related activities .... 72 16 14 26 6 2 5 10 19
Real estate and rental and leasing ................ 41 - - 19 6 - - - 8
Professional and business services ... 40 4 5 14 6 3 1 6 9
Professional and technical services 56 8 7 24 8 4 2 5 11
Administrative and waste services ... 24 1 - 5 4 2 - 7 4
Education and health services ..... 34 1 2 8 7 6 3 10 8
Educational services 17 - 2 3 1 9 - 2 3
Junior colleges, colleges, and universities 18 - 3 - 2 11 - 3 2
Health care and social assistance ................. 37 1 2 9 8 6 4 11 9
Leisure and hospitality 17 - 2 4 5 - — 2 5
Accommodation and food services ................ 17 2 4 5 - - 2 5
Other SEIVICES ....cvviiiiieeiiee e 25 - - 7 6 4 - 3 4
1 to 99 workers 34 3 1 13 9 2 1 3 6
1 to 49 workers ... 34 3 1 13 9 2 1 2 6
50 to 99 workers ... 34 4 2 11 7 3 1 5 8
100 workers or more .. 43 10 5 8 3 5 2 9 18
100 to 499 workers 41 9 4 7 5 5 2 9 17
500 workers or more 46 11 6 8 2 6 2 10 19
Northeast 37 4 3 14 3 5 1 6 10
New England 35 6 3 14 2 5 1 5 8
Middle Atlantic 38 4 3 14 4 5 1 6 10
South ..cccoveviiiine 42 6 4 11 9 2 1 6 14
South Atlantic ........ 42 6 5 10 9 3 2 6 14
East South Central ... 42 6 - 11 9 2 - 6 16
West South Central 43 7 4 11 10 2 1 6 14
Midwest .......cccoeeveenen. 38 8 3 10 5 3 1 6 11
East North Central 39 8 3 10 7 3 1 6 11
West North Central 37 8 3 9 2 4 2 6 13
West 33 6 2 8 6 5 - 5 8
Mountain .... 37 6 2 12 7 3 1 4 9
PaCIfiC 1vviiieiie e 31 6 2 6 5 6 - 6 8

1 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published separately.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

4 Lessthan 0.5.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 44. Unmarried domestic partner benefits: Access?, private industry

workers, March 2016

(All workers = 100 percent)

Defined benefit
retirement survivor

Healthcare benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKETS .o 11 10 39 35
Worker characteristics

Management, professional, and related 17 17 57 51
Management, business, and financial 20 20 62 57
Professional and related .............ccccceeeee 16 15 55 48
SEIVICE .ttt 4 5 21 19
Protective Service ........cccccviniiiiieniicnec e, 7 7 31 27
Sales and office 10 10 41 38
Sales and related ...........ccoooeieiiiiiniiie e 6 6 35 31
Office and administrative support ............cccc...... 13 13 45 42
Natural resources, construction, and maintenance 9 7 28 24

Construction, extraction, farming, fishing, and
FOrESIIY i 7 6 17 19
Installation, maintenance, and repair ................. 12 8 39 29
Production, transportation, and material moving ... 10 10 33 30
Production .........ccccooiiiiiiii e 8 7 31 29
Transportation and material moving .................. 12 12 35 31
FUITTIME o 13 12 47 42
Part time ..o 5 5 17 16
Union ......... 33 28 58 44
Nonunion 8 9 37 34

Average wage within the following categories:?2
Lowest 25 PErcent ..........ccccvveeeeeiiiiiiiieieee s 3 4 18 18
Lowest 10 percent ... 1 2 8 8
Second 25 percent ...... 8 8 37 34
Third 25 percent ....... 12 12 45 40
Highest 25 percent ......... 22 20 61 53
Highest 10 percent ..... 24 23 69 61
Establishment characteristics

Goods-producing iNAUSLIES .........cccceveriieeeniieeans 10 9 35 32
Construction 6 6 18 20
Manufacturing .......ccoccveeeiiieesiiee e 11 9 43 38
Service-providing iNdUSEHES .......cccceveeiiieeniieeens 11 11 40 35
Trade, transportation, and utilities ..................... 9 9 40 35
Wholesale trade ..........cccoevveiieviiienieeneenenn 5 4 35 31
Retail trade 6 6 37 33
Transportation and warehousing ................... 19 18 53 44
ULIILIES oo 37 33 60 55

See footnotes at end of table.




Table 44. Unmarried domestic partner benefits: Access?, private industry
workers, March 2016—continued

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
INFOrmMAation ........cccvevivciee e 35 21 83 45
Financial activities ............. 29 28 63 60
Finance and insurance ..........ccccccceevvveeeeeennn. 37 36 73 69
Credit intermediation and related activities 38 37 73 69
Insurance carriers and related activities .... 33 32 69 65
Real estate and rental and leasing 4 5 33 33
Professional and business services 9 11 38 38
Professional and technical services .............. 10 12 51 52
Administrative and waste services ................ 5 5 21 20
Education and health services 11 12 44 39
Educational Services ..........ccccceeeeeeiicciveeneennnnns 13 13 53 43
Junior colleges, colleges, and universities 17 17 70 54
Health care and social assistance ................. 11 11 42 38
Leisure and hospitality ..........ccoccevieriinninineenn. 3 3 20 17
Accommodation and food services ................ 2 2 19 16
Other SEIVICES ....cooiiiiveiiie e 8 9 20 21
110 99 WOIKEIS ...eviiieiieeeiciieeie e 5 5 26 25
1 to 49 workers ... 5 5 24 23
50 t0 99 WOTKEIS ...vvveeviveei et 6 6 30 30
100 WOIKEIS OF MOTE ...cccoviiiiiiieee e 17 17 55 47
100 to 499 workers ...... 13 13 49 45
500 workers or more 25 23 64 50
Geographic areas
Northeast ......... 15 16 44 38
New England .. 11 13 42 38
Middle Atlantic 16 17 44 38
South ..o 10 10 34 31
South Atlantic ..... 11 11 35 31
East South Central ... 8 8 33 30
West South Central ..... 9 8 32 31
Midwest ......cceeveeiiinenn. 7 7 29 23
East North Central .... 6 6 28 22
West North Central ........ccccoccveeeiiiresiiie e 10 9 30 26
WESL .ttt 11 11 53 50
Mountain ... 8 8 43 38
PaCIfiC covvieeeiie e 13 12 58 55

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2016.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 40. Quality of life benefits: Access, State and local government workers, March

2016

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|z_ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS ovvieiiiie ettt 13 4 11 53 75
Worker characteristics
Management, professional, and related 14 4 10 55 75
Professional and related ...............c........ . 14 4 9 54 75
TEACNEIS ....vvev e 12 3 5 52 71
Primary, secondary, and special education
school teachers ........ccocccevviiieeiiicciiieeee 9 1 3 50 71
Service . 12 5 10 51 74
Protective ServiCe .......ccccccvviivieeeeeeiiiiiiiee e 12 5 13 56 81
Sales and offiCe ........cccovveviiiiiii e, 16 4 16 52 75
Office and administrative support ...........ccceeeees 16 4 17 54 77
Natural resources, construction, and maintenance 11 3 12 57 76
Production, transportation, and material moving ... 6 - 12 43 69
FUILEIME oeeiecee e 14 4 12 56 78
Part time ....ooeeveeeeecceeee e 8 2 7 38 55
UNION o e e e 16 2 14 56 84
NONUNION .ot 11 6 8 51 67
Average wage within the following categories:?2
Lowest 25 Percent .........ccceecvvvveereiniiiiieeieeeeee 9 4 5 44 63
Lowest 10 percent .... 7 - 3 40 56
Second 25 percent ....... 17 5 15 54 79
Third 25 percent ..... 15 4 13 58 78
Highest 25 percent ....... . 13 3 12 57 80
Highest 10 percent ........c.ccccovvveveneinieeneeenns 17 5 12 58 82
Establishment characteristics
Service-providing industries ..........ccccocceenieeniiennne. 14 4 11 53 75
Education and health services 14 4 7 53 74
Educational Services .........ccccceeeeeennnennn . 13 3 6 51 72
Elementary and secondary schools ........... 8 1 3 a7 71
Junior colleges, colleges, and universities 28 - - 65 78
Health care and social assistance ................. 18 16 64 88
HOSPItalS ..oveeieeeceee e 21 - - 68 90
Public administration ...........cccccceeeeeiiiiiiiiee e, 16 5 17 55 77
110 99 WOIKEIS ...evviiveieeeeeeiieeee et 8 4 5 37 48
110 49 WOTKEIS .ooiiiiieeeee e 7 5 7 35 41
50 to 99 workers . - - - 41 58
100 WOTKEIS OF MOKE ..eeeeeeeiirireeeeeeeccitreee e e e e 14 4 12 55 78
100 t0 499 WOTKEFS .....evveeeiieeeiiee e cee e 10 2 6 41 59
500 WOrKers Or MOKe .......cceeeeveviuvriieeeeeieiiiieeeennn. 16 5 14 60 85

See footnotes at end of table.




Table 40. Quality of life benefits: Access, State and local government workers, March

2016—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare! Flexible | Subsidized | Weliness assistance
workplace | commuting | programs

programs

State goOVErNMENT ........coooiiiiiiiieeeeeiiieeeee e 28 - 22 70 86
Local government ..........ccccceveviviiniiienieeiienceene 8 2 7 47 71

Geographic areas

NOMNEAST ... 19 - 5 41 80
New England .........ccocveeiiiiienniiieeiee e 17 - 5 35 75
Middle Atlantic .. 20 - 5 43 82
SOULN oo 11 7 5 55 71
South Atlantic ..........coeveviiiiiie 10 8 5 62 83
East South Central .... - - - 42 47
West South Central ... 7 2 5 50 64
Midwest ........cceiiiiins 12 - - 48 67
East North Central ..........ccocoiiiiiiiiiiiiicies 10 1 15 49 66
West North Central ..........ccceviieiiiiiiinieeee, - - - 47 69
West 15 4 25 67 85
MOUNEAIN ..o 17 - 21 64 89
PACIfIC +oveiieieiee e 14 4 27 68 84

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 41. Financial benefits: Access, State and local government workers, March 2016

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savmg_s ; .
Characteristics savings _ Dependgnt Healthcare plans with Flnanqal
Flexible | care flexible flexible no employer | planning
account . A ; S
benefits | spending spending | contribution3
account! account?
Al WOTKEIS i 26 34 55 61 61 25
Worker characteristics

Management, professional, and related ................ 27 36 57 64 62 25

Professional and related 26 36 56 64 62 24

Teachers .......ccccceee. . 25 36 52 62 58 20
Primary, secondary, and special education

school teachers ..........cccocvvvieviiciicincen, 21 37 51 62 58 18

SEIVICE ..ttt 23 28 52 56 59 24

Protective service 25 29 59 61 61 29

Sales and office 27 35 58 62 64 27

Office and administrative support ..........ccccc....... 27 35 59 63 65 28

Natural resources, construction, and maintenance 26 36 55 57 62 25

Production, transportation, and material moving ... 22 31 42 44 57 15

FUILEIME i 28 37 60 66 66 26

Part time .....oooieiiiece e 14 16 30 34 35 15

UNION ittt 21 32 57 65 65 29

NONUNION i 29 36 54 58 58 21

Average wage within the following categories:4

Lowest 25 PErcent .........cocccvvveeeeieiiiiieeieee s 24 30 46 50 54 20

Lowest 10 percent 22 25 38 41 50 15

Second 25 percent ..... 27 35 60 63 64 27

Third 25 percent ......... 26 38 59 64 63 28

Highest 25 percent ........ 26 34 59 67 66 23

Highest 10 percent 25 30 53 64 64 26

Establishment characteristics

Service-providing iNdUStries ..........cccocveveeneeninen. 26 34 55 61 61 24

Education and health services . 27 36 55 63 61 23

Educational Services ..........cccveveriveenecineennn. 28 36 55 63 61 22

Elementary and secondary schools ........... 22 36 51 59 57 19

Junior colleges, colleges, and universities 48 35 67 76 74 30

Health care and social assistance ................. 20 39 61 65 61 30

HOSPItAlS ..o 24 44 61 62 62 30

Public administration ...........ccccceevieeeiniieeiiieenn 25 32 58 60 63 30

110 99 WOTKETS ..o 18 22 34 38 45 21

1 to 49 workers 16 19 34 37 40 18

50 t0 99 WOTKEIS ....oeeiiiiiiiiiiie e 22 27 34 39 50 25

100 WOTKErS OF MOTE .....covviriiieiieeieeniee e 27 36 58 64 64 25

100 to 499 workers 18 30 44 a7 57 20

500 WOrKers or MOre ........cccceeeeriieeeriiieee e 30 37 63 70 66 27

See footnotes at end of table.



Table 41. Financial benefits: Access, State and local government workers, March

2016—continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Health Savmg_s . .
. . Dependent | Healthcare | plans with | Financial
Characteristics savings . : . ;
account FIeX|b_Ie care fleglble erX|b‘Ie no er_nplc_)yer planning
benefits | spending spending | contribution3
account! account?
State government 40 33 74 76 79 41
Local government 21 34 49 56 55 19
Geographic areas
NOMhEAST ..o 6 12 36 46 68 26
New England ........ccoocveeiiiiiiniiiieneee e - - 43 43 56 -
Middle Atlantic ... 3 14 34 47 73 27
South ..o 33 44 62 66 63 20
South Atlantic .......... 33 46 65 69 58 25
East South Central .........ccccooiiiiiiiiiiiiiec e 50 51 40 46 70 -
West South Central .........cccccooveiiiiiniiiicieeen, 23 37 70 73 66 16
Midwest 24 25 50 55 57 28
East North Central ..........ccccooviiiiiiiiiiieceen 23 16 41 47 57 24
West North Central ..........ccccoviiiiiiiniiciece, 25 41 65 70 56 36
West 31 44 67 70 58 28
MOUNEAIN .ot 28 - 66 67 64 26
PACIfIC .ovviieieiiieee 32 46 67 71 56 29

1 Formerly referred to as Dependent care reimbursement account.

2 Formerly referred to as Healthcare reimbursement account.

3 savings plans established by the employer on behalf of the employee, but with no employer contribution. These are cash or deferred
arrangement plans or individual retirement accounts used to fund savings and retirement plans authorized by section 401(k), 403(b), or 457 of
the Internal Revenue Code. The employees’ contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the

employer to fund the established plan.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using wage data for March

2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 42. Health-related benefits: Access, State and local

government workers, March 2016

(All workers = 100 percent)

Retiree healthcare

Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKELS ..ot 28 72 66
Worker characteristics

Management, professional, and related ................ 30 75 69
Professional and related . 30 74 68
TEACNEIS ... 27 73 66

Primary, secondary, and special education
school teachers .........ccocveveeeiiciiiiiec e, 22 75 66
SEIVICE ittt 25 66 61
Protective service . . 26 73 66
Sales and offiCe .....ccceviieiiiiec e 28 71 66
Office and administrative support ...........ccceeeeee 28 73 68
Natural resources, construction, and maintenance 26 64 60
Production, transportation, and material moving ... 15 69 63
FUITEIME oo 30 75 69
Part time ..oooocieee e 13 49 48
UNION e 26 78 72
NONUNION oot 29 66 61

Average wage within the following categories:3
Lowest 25 Percent .......cccccvecveveveeeiniiiiiieee e 20 59 54
Lowest 10 percent ..... 19 48 44
Second 25 percent ..... 31 75 70
Third 25 percent ...... 32 76 71
Highest 25 percent ..... . 29 78 70
Highest 10 percent ........cccccovceeennieeeniieeennes 32 80 76
Establishment characteristics

Service-providing industries ...........ccceceeiininiennn. 28 71 66
Education and health services 31 73 67
Educational Services .........cccovvvvvveeennnnns . 30 73 67
Elementary and secondary schools ........... 22 73 66
Junior colleges, colleges, and universities 57 75 71
Health care and social assistance 36 73 62
Hospitals ......ccovviieeiiieecee, . 34 71 60
Public administration ...........cccccceeeveieeeriieennnnnn. 25 73 68
110 99 WOIKEIS ...t 16 47 42
1t0 49 WOTKEIS ... 14 43 41
50 t0 99 WOIKEIS ....vvveeiiee et 18 52 45
100 workers or more .... . 30 75 69
100 t0 499 WOTKEIS .....evveiiiieeeiiee e 15 64 57
500 WOrKErs Or MOIE .......ccovvveeiiireesiiineesieeeeannees 34 79 73

See footnotes at end of table.



Table 42. Health-related benefits: Access, State and local
government workers, March 2016—continued

(All workers = 100 percent)

Retiree healthcare
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
State government 44 85 84
Local government 22 67 60
Geographic areas

NOMhEASE ...vvveieeeieee e 15 83 77
New England ......cccccooiveiviiee e 11 78 74
Middle ALIaNtIC ........evvveeeeeiieiiieee e 17 84 78
Y0101 36 71 65
South Atlantic ... 42 75 70
East South Central .... . - 55 49
West South Central ........cccceeeeiiiiiiiiieceee s 23 76 68
MIAWESE ..ot 16 59 51
East North Central 13 57 53
West North Central - 62 48
WESE et 37 76 73
Mountain .. . 24 74 73
PacifiC ..o 42 76 74

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

3 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 43. Nonproduction bonuses: Access, State and local government workers, March 2016

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonproduction | recognition Emtj)—of—year Holiday lieu (.’f Longevity | Referral Other
1 onus bonus | benefits bonus bonus | bonus?
bonuses bonus b
onus
AlLWOTKETS .ot 33 4 1 1 15 6 1 13
Worker characteristics

Management, professional, and related ................ 33 4 1 1 15 4 1 14

Professional and related 31 4 (3) 1 14 4 (3) 13

Teachers 29 2 - - 15 2 - 13
Primary, secondary, and special education

school teachers ........cccoccvvcveiieniiiiceiies 32 2 - - 17 3 - 14

ServiCe ....cccvveveiiieenns 33 4 1 2 13 7 - 12

Protective service 44 6 - 3 16 12 - 16

Sales and office 35 4 1 2 16 6 1 14

Office and administrative SUpport ............cccceene. 36 4 1 2 16 6 1 14

Natural resources, construction, and maintenance 38 3 — 2 16 14 — 10

Production, transportation, and material moving ... 30 2 - - 17 5 — 8

Full time 37 4 1 1 17 7 1 15

Part time 10 1 1 1 4 1 - 3

Union 40 5 - - 25 6 - 12

Nonunion 28 3 1 5 6 1 14

Average wage within the following categories:4

Lowest 25 percent 24 1 1 3 7 5 (®) 10

Lowest 10 percent 18 (3) 1 2 4 4 - 8

Second 25 percent 37 6 1 1 15 8 - 14

Third 25 percent 37 5 1 1 16 7 1 15

Highest 25 percent 36 5 (3) - 21 4 (3) 13

Highest 10 percent .........ccccovevveenvcnieeninenne 41 5 - - 22 4 - 15

Establishment characteristics

Service-providing industries 33 4 1 1 15 6 1 13

Education and health services 29 3 1 1 13 4 1 12

Educational services 27 2 (3) - 13 3 - 11

Elementary and secondary schools ........... 27 1 - - 15 3 - 11

Junior colleges, colleges, and universities 26 6 - - 9 3 - 11

Health care and social assistance ................. 43 9 3 6 13 6 4 18

Hospitals 44 6 - 6 15 6 4 20

Public administration 42 6 1 2 18 9 - 16

1 to 99 workers ... 35 - 3 7 12 10 10

1 to 49 workers 31 - - 8 8 - - 9

50 to 99 workers .. 41 - - 5 18 10 - 12

100 workers or more 33 4 1 1 15 5 1 13

100 to 499 workers . 31 1 2 - 15 6 1 12

500 workers or more 34 5 - (3) 15 5 1 14

See footnotes at end of table.



Table 43. Nonproduction bonuses: Access, State and local government workers, March 2016—continued

(All workers = 100 percent)

Al Employee | gy of Holid P ot | Longevity | Referral h
Characteristics nonproduction | recognition nb—o -year| Holiday 1eu o ongevity | Referral Other
onus bonus benefits bonus bonus bonus2
bonuses? bonus b
onus
State government 46 11 - - 17 8 2 22
Local government 29 2 1 2 14 5 (3) 10
Geographic areas
NOFNEASE ...t 39 - (3) 25 6 - 19
New England . 41 - - - 25 10 - -
Middle Atlantic 39 - - - 25 4 - 20
South ..o 35 4 2 3 5 7 1 18
South Atlantic ......... 44 6 2 3 5 7 2 25
West South Central ... 32 3 - - 7 7 - 16
Midwest 25 1 1 - 15 7 - 5
East North Central .. 30 1 - - 20 8 - 6
West North Central .... 17 - - - 5 - - 5
West 35 11 - 22 1 - 7
Mountain 17 - - - - 1 - -
Pacific 41 14 - 30 1 - 6

1 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.
2 Includes all other bonuses provided to employees and not published separately.

3 Lessthan 0.5.

4 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary

of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, March 2016

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
All WOTKEIS .ottt 50 49 35 29
Worker characteristics

Management, professional, and related 53 51 35 30
Professional and related ....................... 53 52 35 29
TEACNEIS ...vvveeciiee et 52 50 33 27

Primary, secondary, and special education
school teachers ........cccooovevieeiiiiee i 56 54 31 26
Service 43 42 32 25
Protective ServiCe ........cccovvivieeeeeeiiiiiiee e 44 43 37 28
Sales and office .......ccovveeiieiiiii 54 53 39 34
Office and administrative support .............c.cee.. 55 55 40 34
Natural resources, construction, and maintenance 46 46 33 27
Production, transportation, and material moving ... 39 40 31 30
FUITTIME v 55 54 39 32
Part time .....cooeeeieiieee e 20 21 14 13
L1131 o o SRR 53 51 55 45
NONUNION oiiiieieicciiee e 47 47 18 15

Average wage within the following categories:2
Lowest 25 percent ....... 38 39 15 13
Lowest 10 percent ... 32 33 8 7
Second 25 percent ...... 51 50 37 31
Third 25 percent .... 52 51 39 33
Highest 25 percent ......... 58 55 49 40
Highest 10 percent ..........cccoccvvvieniennecneeennn. 63 56 59 50
Establishment characteristics

Service-providing iNdUStries ..........cccoccevienieennen. 50 49 35 29
Education and health services .. 52 50 33 28
Educational services ..........ccccocuvveenenn. 53 52 33 27
Elementary and secondary schools ........... 53 52 29 24
Junior colleges, colleges, and universities 54 53 48 37
Health care and social assistance ................. 40 40 33 30
HOSPItaAIS ..o 37 40 33 32
Public administration ..........ccccccceveiiiiieineee i, 49 48 40 33
110 99 WOIKEIS ..evvvveieeeeeiciieeeeee e 34 34 18 16
10 49 WOTKEIS ..evveeiiieee et 28 28 14 13
50 to 99 workers .... 43 42 23 21
100 WOTKEIS OF MOTE ...eeeviviieeiiieeeiieeeseiee e sieee e 52 51 37 31
100 t0 499 WOTKEIS ....vvveeiiieeiieee e 40 41 25 21
500 WOrKEIrS OF MOIE ....cevveeeiiiiiiiiee e e e 56 54 41 34

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, March 2016—continued

(All workers = 100 percent)

Defined benefit
retirement survivor Healthcare benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
State governMENt .........coeeeiiiiiiiieeeeeeiiiiee e 58 57 46 36
Local government .........ccocevevienienieenic e 47 46 31 27
Geographic areas
NOMNEAST ....evveeeeee e 53 47 52 44
New ENgland ........ccoocveeiiiiiiniiiieneee e 34 27 35 28
Middle Atlantic .........ccceeiiiiiii e 61 54 58 51
SOULN i 53 54 11 9
South Atlantic .......coccvveiiee e 45 45 13 8
East South Central ..........ccooceeeeeiiiiiiiieeeee e, 71 72 - -
West South Central ........cccceeeeveviivieeeeee e, 56 57 12 12
Midwest - - 23 -
East North Central ...........cccoveeeeieeiiiiiiee s - - 25 11
WESE ettt ettt 77 76 76 70
Mountain . 61 61 49 34
PaCIfiC .oivveieeiiie e 83 82 86 83

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using wage data for March 2016.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20152016.htm.

Source: Bureau of Labor Statistics, National Compensation Survey.



