Table 40. Quality of life benefits: Access, civilian workers,! National Compensation

Survey, March 2014

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKETS . 11 6 7 39 54
Worker characteristics
Management, professional, and related ................ 17 12 11 54 69
Management, business, and financial ... 19 19 14 57 71
Professional and related ........................ . 16 9 9 52 68
Teachers .......cccoceveenns 14 3 6 48 66
Primary, secondary, and special educatio
school teachers ..........cccoovoeniiiciiiice 11 1 3 46 67
Registered NUISES ........cccceeeviiveeiniieeniieeeens 22 5 8 69 81
SEIVICE ..ttt 8 1 4 24 38
Protective service . 11 4 10 43 62
Sales and offiCe .......ooviiiiiiiiei 9 6 6 41 55
Sales and related ..........cooceeeiiiiieiiiie e, 4 4 3 39 53
Office and administrative support ............ccccce... 12 7 9 42 57
Natural resources, construction, and maintenance 7 2 4 29 42
Construction, extraction, farming, fishing, and
FOFESEIY i 3 2 3 20 30
Installation, maintenance, and repair ................. 10 2 4 37 52
Production, transportation, and material moving ... 5 2 3 32 49
Production .........ccccoiiiiiiiiiii e 7 3 3 37 51
Transportation and material moving .................. 2 2 3 28 a7
FUITTIME i 12 7 8 43 59
Part time ....oooeeeeieieeee e 6 1 3 25 38
UNION 1ttt 16 2 9 50 77
NONUNION ..t 10 6 6 37 50
Average wage within the following categories3:
Lowest 25 percent ..........ccccceevveeiiiiiie e, 5 1 2 22 33
Lowest 10 percent .... 5 (*) 1 16 26
Second 25 percent ....... 8 3 5 36 52
Third 25 percent ........ 12 7 8 45 61
Highest 25 percent .... . 18 13 12 57 73
Highest 10 percent ..........ccccocveeeniieennienennns 19 17 14 61 77
Establishment characteristics
Goods-producing iNdUSLHES .........ccovvueeeriiereniieeenns 7 5 2 38 50
Service-providing industries ............cccoceeenieniienne. 11 6 7 39 54
Education and health services . 15 3 7 48 64
Educational Services ..........ccocvvvveniiiieennenne 14 4 8 49 69
Elementary and secondary schools ........... 9 1 3 45 68
Junior colleges, colleges, and universities 27 - 19 68 79
Health care and social assistance ................. 15 3 5 47 60
HOSPItAIS ....eeeieeeiieee e 28 3 12 80 92
Public administration ...........cccccceeviieeiniieennnenn. 17 6 17 55 77

See footnotes at end of table.




Table 40. Quality of life benefits: Access, civilian workers,! National Compensation
Survey, March 2014—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
110 99 WOIKEIS ...ttt 4 4 3 20 30
110 A9 WOIKEIS ..o 4 4 3 17 26
50 to 99 workers ..... 5 3 4 28 44
100 workers or more ... 16 7 9 57 75
100 to 499 workers .... 9 6 5 47 65
500 workers or more 23 9 14 66 85
Geographic areas

NOMhEASE ...oeveeeiiee e 13 6 9 38 54
New England .... 15 6 7 39 55
Middle Atlantic .. 12 6 9 38 54
South .ococveeeiinen 9 7 4 41 54
South Atlantic ........ccccveeeiiiiiee e 11 7 5 42 56
East South Central .........cccooeeveeiviiiiiieeeeee e, 9 7 3 39 50
West South Central ... 8 5 3 39 53
MIAWESTE .ot 10 5 5 39 53
East North Central ..........ccccocveeeiiiiiiiiiieecceee, 11 6 6 39 54
West North Central .... 10 5 5 38 52
WESL .t 10 4 10 37 52
MOUNLAIN ..vvviieiiieiiieeee e e 11 4 8 34 52
PaCIfiC covviieeiie e 10 5 11 39 53

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except
the federal government. See Technical Note for further explanation.

2 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care
center, or a baby sitter in facilities either on or off the employer’s premises.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
ECEC data for March 2014.

4 Less than 0.5.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 41. Financial benefits: Access, civilian workers,! National Compensation Survey, March

2014

(All workers = 100 percent)

Section 125 cafeteria benefits

Savings
Characteristics si(\e/ﬁ’lntghs De;::ea?gent Health care | plans with | Financial
Flexible . reimburse- | no employer | planning
account ! reimburse- I
benefits ment contribution?
ment
account
account
All WOTKEIS .o 22 20 39 42 23 19
Worker characteristics
Management, professional, and related ................ 31 31 57 62 34 27
Management, business, and financial .... 39 32 62 66 28 33
Professional and related .............cccceevieeiinnenn. 27 30 55 60 36 24
TEACNEIS ... 20 33 51 58 53 20
Primary, secondary, and special education
school teachers .........cccocveiviiieniiie e 19 34 50 60 56 18
Registered NUISES .........ccccevviieeiiiiieeniiieeene 25 39 71 72 31 26
Service 10 11 23 25 18 11
Protective SErviCe .........ccccvvieiieniieinieniieneenne 18 23 45 47 39 20
Sales and offiCe ......cooviiiiiiiii i 26 18 37 40 20 23
Sales and related 24 9 30 32 12 22
Office and administrative support ............ccccce.. 28 23 41 44 24 23
Natural resources, construction, and maintenance 17 15 27 31 20 15
Construction, extraction, farming, fishing, and
FOTESIIY et 11 10 17 19 17 9
Installation, maintenance, and repair ................. 22 19 36 42 23 20
Production, transportation, and material moving ... 18 16 33 34 16 14
Production .......ccccooiviiiiniei e 20 18 35 37 16 17
Transportation and material moving 15 14 30 31 16 11
Full time 26 24 45 49 26 22
Part time 10 7 19 19 13 11
UNION e 19 23 50 55 43 26
Nonunion 22 19 37 39 20 18
Average wage within the following categories®:
Lowest 25 Percent .......cccccceevveeiinieeeinreee e 10 7 18 19 12 10
Lowest 10 percent 4 4 11 10 9 6
Second 25 percent ........ 23 19 35 39 21 18
Third 25 percent ........ccccevvveeneeiiienieneeseeen 25 25 46 49 28 23
Highest 25 percent ..........ccccoceeeeniieeiniieeiieenn 32 31 60 65 34 29
Highest 10 percent .........ccccvviieeiiieeeniieeenne 35 32 65 69 35 32
Establishment characteristics
Goods-producing iNAUSEHES .........ccoceevveeriinieeninen. 21 18 34 36 16 18
Service-providing iNdUSEHES .......ccccceeeiiieeiiienens 22 20 39 42 24 20
Education and health services ..........cccccceevuneenn. 22 29 49 55 36 20
Educational Services ..........cocvveenieeneeneeenn 23 33 54 61 55 21
Elementary and secondary schools ... 20 35 50 57 54 18
Junior colleges, colleges, and universities 33 35 69 76 64 31
Health care and social assistance 21 26 46 51 24 19
HOSPItalS .....ooovveiieeiiiiiie e 25 43 74 77 33 32
Public administration ..........cccccceevieeeiiciieniiinenns 23 32 58 59 62 30

See footnotes at end of table.



Table 41. Financial benefits: Access, civilian workers,! National
Compensation Survey, March 2014—continued

(All workers = 100 percent)

Characteristics

Stock options

Totald

Performance

Signing

Other

Al WOTKEIS oot
Worker characteristics

Management, professional, and related ................
Management, business, and financial .... .
Professional and related .............ccocooeeviieennnnen.

TEACKNEIS ...eeiiiiiii it
Primary, secondary, and special education
school teachers ........ccocoveeviiieeniiiiisieeee
Registered NUISes .........ccoccevvieeeiniiieeniieeeeis

Service .
Protective ServiCe .........cccccvvriiiiienieenieiieene

Sales and OffiCe .......oocveeiiiiiiiii e
Sales and related .
Office and administrative sUpport .........cc.ccecee.

Natural resources, construction, and maintenance
Construction, extraction, farming, fishing, and

L0111 1 YRR
Installation, maintenance, and repair .................

Production, transportation, and material moving ...
Production ........ccoooeviiiiieiee e
Transportation and material moving

Full time
Part time

UNION oo
Nonunion

Average wage within the following categories>:
LOWeSt 25 PErCeNnt .......cccovvvverrieeeniiee e
Lowest 10 percent
Second 25 percent ........ .
Third 25 PErcent .......cccccvvevceeeeeie e see e
Highest 25 percent ..........ccccoocveeviiieiniiiennieeene
Highest 10 percent ..........ccccoceeeiniiieeniineennns

Establishment characteristics
Goods-producing iNdUSLHES ......cc.eeevvveeeivereriieeenns

Service-providing iNAUSEHES ..........cccevvieieiiieeennns
Education and health services ...........cccccevvene
Educational Services .........cccoccvevviiienieineennne.
Elementary and secondary schools ...

Junior colleges, colleges, and universities
Health care and social assistance .................

HOSPItalS .....oeveiiieeeiieeeee e

Public administration

See footnotes at end of table.
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Table 41. Financial benefits: Access, civilian workers,! National Compensation Survey, March

2014—continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Savings
Characteristics si(\e/ﬁ’lntghs De;;z?gent Health care | plans with | Financial
Flexible . reimburse- | no employer | planning
account ! reimburse- N
benefits ment contribution?
ment
account
account
110 99 WOIKEIS ...t 14 10 20 22 13 9
1 to 49 workers ..... 12 8 18 20 12 8
50 to 99 workers ... 20 16 26 29 18 14
100 workers or more ....... 29 29 56 59 32 29
100 to 499 workers . 27 21 44 47 22 26
500 WOrKEers Or MOIE ......ccceevevuiviieieeeieiiiineeeeeen 31 37 67 72 42 32
Geographic areas
NOMNEASE ...c.vviieeiiiiceeee e 16 15 36 40 27 19
New England . 17 15 42 45 26 19
Middle Atlantic 15 15 34 38 28 20
SOULN e 23 24 39 42 23 19
South Atlantic 24 23 40 42 23 21
East South Central .........ccccevvvieeeviiee e, 24 28 31 33 25 16
West South Central ........cccceeveeiviiiiiiiieee s 21 23 43 45 23 19
Midwest 25 21 38 43 21 20
East North Central 25 19 37 41 23 20
West North Central .........ccccceveeiiiiiiiiieee s 23 26 41 47 18 21
WeSt ..coveeiiieeicieeee 23 16 39 42 21 18
Mountain .. 23 17 40 43 19 18
PaCifiC .ooivveeeciee e 23 16 39 41 22 18

See footnotes at end of table.



Table 41. Financial benefits: Access, civilian workers,! National
Compensation Survey, March 2014—continued

(All workers = 100 percent)

Stock options
Characteristics
Total® |Performance| Signing Other
1 to 99 workers 4 1 1 3
1 to 49 workers 4 1 1 3
50 to 99 workers 6 2 1 5
100 workers or more ... 9 3 2 7
100 to 499 workers . 8 3 1 6
500 workers or more 10 4 2 7
Geographic areas
Northeast ...... 7 2 2 6
New England .... 6 2 1 4
Middle Atlantic 8 2 2 6
South 7 2 1 5
South Atlantic 7 2 1 6
East South Central 7 2 1 5
West South Central ... 6 2 1 4
Midwest .....ccoveeeeeeiins 7 2 1 5
East North Central .. 6 2 1 5
West North Central 8 3 (%) 5
West 7 3 2 5
Mountain 6 2 1 5
Pacific ..ccovveeeiiiiieee i 8 4 2 5

1 Includes workers in the private nonfarm economy except those in private households, and workers in the
public sector, except the federal government. See Technical Note for further explanation.

2 Savings plans established by the employer on behalf of the employee, but with no employer contribution.
These are cash or deferred arrangement plans or individual retirement accounts used to fund savings and
retirement plans authorized by section 401(k), 403(b), or 457 of the Internal Revenue Code. The employees’
contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the employer to fund
the established plan.

3 The sum of the individual components may be greater than the total because some employees may have
access to more than one type of stock option.

4 Less than 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 42. Health-related benefits: Access, civilian workers,?
National Compensation Survey, March 2014

(All workers = 100 percent)

Retiree health care

Long-term benefits3
Characteristics care
insurance2 | Under age | Age 65 and
65 over
Al WOTKEIS ettt 18 24 22
Worker characteristics
Management, professional, and related ................ 30 37 34
Management, business, and financial .... 35 37 34
Professional and related ......................... . 27 37 34
TEACNEIS ..o 26 60 55
Primary, secondary, and special education
school teachers ........ccoccveeiiieiiiiicciieeee 19 65 57
Registered nurses . 25 22 17
SEIVICE it 9 13 11
Protective ServiCe .........ccooveiiieiiiiieeeiiieeeeen 18 47 41
Sales and office . 17 22 20
Sales and related ..........ccoooeeiiiiiiiinieneeee e 11 14 13
Office and administrative support ...........cccceeeeee 21 26 24
Natural resources, construction, and maintenance 13 20 19
Construction, extraction, farming, fishing, and
FOrESHY i 6 16 15
Installation, maintenance, and repair ................. 19 23 21
Production, transportation, and material moving ... 12 19 16
Production ..........ccceiiiieiiiiie e 11 17 15
Transportation and material moving .................. 13 21 17
Full time .... . 21 28 25
Part ime ....ooeeeeiiee e 8 11 11
Union ........... 25 59 52
Nonunion 17 18 17
Average wage within the following categories*:
Lowest 25 Percent .........ccooccvvvvveeeiiniiiniecee e 7 8 7
Lowest 10 percent .. 5 5 5
Second 25 percent ..... 14 20 18
Third 25 percent ...... 22 29 27
Highest 25 percent ..... . 33 43 39
Highest 10 percent ........ccccceveveeevveresiveeennnns 38 45 42
Establishment characteristics
Goods-producing iNdUSENES .........ccecvereeerierrneennnn. 14 19 17
Service-providing industries ............cccceeeveerinienne. 19 25 22
Education and health services ...........cccocceeveennne 22 34 30
Educational Services ..........ccccceeeerineenne . 30 62 57
Elementary and secondary schools ........... 21 66 60
Junior colleges, colleges, and universities 53 63 61
Health care and social assistance ................. 16 14 11
HOSPItAIS ....oeevviiiiiicicccce 29 31 23
Public administration ............cccoceeveeniiniicnieenns 27 73 68

See footnotes at end of table.



Table 42. Health-related benefits: Access, civilian workers,!
National Compensation Survey, March 2014—continued

(All workers = 100 percent)

Retiree health care

Long-term benefits3
Characteristics care
insurance2 | Under age | Age 65 and
65 over
110 99 WOTKEIS ...vvvveeiiie e 9 8 7
1 to 49 workers .... 7 6 6
50 to 99 workers ..... 13 13 11
100 workers or more 27 39 35
100 t0 499 WOTKEFS ...vvvvveeiiiiiiiieee e 18 24 22
500 WOrKers or MOre ........ccceeveviuvvieeeeeeieiirieeeennn. 36 53 48
Geographic areas

NOMNEAST ...vvvvieeeieciieeee e 16 25 24
New England .... 17 23 24
Middle Atlantic 16 26 24
S0 1 11 o [ OTR 21 25 22
South Atlantic . 23 24 21
East South Central ...........ccovviveieiiiiiiiiiieeeees 19 27 23
West South Central ........cccceeeeeiiiiiiiieieeeeeeeiins 19 27 22
Midwest . 16 22 20
East North Central ..........c.occcvviveeeieiiiiiiiiee e, 16 22 21
West North Central .........cccceeeeeiiiiiiiiieeee e, 15 22 18
WeSt e 19 22 21
Mountain .. . 16 20 19
Pacific ....oooceiieeee e 20 23 22

1 Includes workers in the private nonfarm economy except those in private households, and
workers in the public sector, except the federal government. See Technical Note for further explanation.
2 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing

home care. The plan, although sponsored by the employer, may be fully paid for by the employee.
3 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the

employee.

4 Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 43. Nonproduction bonuses: Access, civilian workers,* National Compensation Survey, March 2014

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft in L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu 0 ongevity | Referral Other
2 onus bonus | benefits bonus bonus | bonus3
bonuses bonus bonus b
onus
Al WOTKETS .. 39 4 3 9 7 6 3 5 11
Worker characteristics
Management, professional, and related ................ 45 5 5 10 5 9 2 7 15
Management, business, and financial 56 8 7 16 5 8 2 7 18
Professional and related .................. 40 4 4 8 5 10 2 6 13
Teachers 25 - 2 - 1 12 2 (*) 9
Primary, secondary, and special education
school teachers ... 29 - 1 - - 14 2 - 11
Registered nurses 43 1 4 6 - 14 3 13 17
Service 26 1 2 5 5 4 2 3 7
Protective service 39 - 7 2 4 10 8 3 14
Sales and office 43 5 3 10 10 4 6 6 9
Sales and related 35 4 1 7 11 2 10 3 6
Office and administrative support ..................... a7 5 5 12 10 5 4 7 11
Natural resources, construction, and maintenance 37 5 3 10 9 3 2 4 11
Construction, extraction, farming, fishing, and
forestry 31 3 1 11 9 2 2 1 8
Installation, maintenance, and repair 42 7 5 9 9 4 3 7 14
Production, transportation, and material moving ... 43 7 2 8 9 5 2 5 15
Production .........cccoiiiiiiiiiciie e 47 10 2 10 9 5 2 4 17
Transportation and material moving .................. 38 5 1 7 8 5 2 5 14
FUITEIME ot 45 5 4 10 8 7 4 6 14
Part ime ....ocveviiie e 21 1 1 4 6 1 3 4 4
UNION e 36 5 4 3 1 14 3 3 15
NONUNION ..t 40 4 3 10 8 4 3 6 11
Average wage within the following categories®:
Lowest 25 percent .... 26 1 1 6 7 2 3 4 6
Lowest 10 percent 20 1 1 5 6 1 2 3 4
Second 25 percent ... 39 3 3 8 11 4 5 5 10
Third 25 percent 45 6 3 10 7 7 3 5 14
Highest 25 percent 49 8 6 12 4 10 2 7 17
Highest 10 percent ... 51 8 6 13 4 10 2 6 17
Establishment characteristics
Goods-producing iNAUStries ...........cccooceeeiieeeinenne. 48 10 2 13 9 5 1 4 16
Service-providing industries 38 3 3 8 7 6 4 6 11
Education and health services 31 1 2 5 4 9 3 5 10
Educational services .... 24 - 2 1 1 12 3 *) 8
Elementary and secondary schools ........... 25 - 1 1 (*) 13 3 - 10
Junior colleges, colleges, and universities 21 - 4 — — 9 2 1 6
Health care and social assistance ................. 36 1 2 8 6 8 3 8 11
Hospitals 47 2 4 5 2 16 3 16 17
Public administration ... 41 - 6 1 2 16 9 - 16

See footnotes at end of table.




Table 43. Nonproduction bonuses: Access, civilian workers,* National Compensation Survey, March 2014—continued

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft in L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu 0 ongevity | Referral Other
2 onus bonus | benefits bonus bonus | bonus3
bonuses bonus bonus b
onus
1 to 99 workers 35 3 2 11 10 3 1 3 8
1 to 49 workers .... 35 3 2 12 11 3 1 2 6
50 to 99 workers 37 4 2 8 7 5 2 6 11
100 workers or more 43 5 4 7 5 8 5 8 15
100 to 499 workers .... 42 4 4 7 7 5 7 8 13
500 workers or more .. 43 7 5 6 2 10 3 7 17
Geographic areas
Northeast 39 3 3 10 4 8 2 5 11
New England 35 3 3 11 2 7 2 5 9
Middle Atlantic 40 3 3 10 5 8 3 5 12
South 42 4 3 9 11 3 5 6 13
South Atlantic 44 4 4 8 11 4 5 6 13
East South Central 35 4 1 7 8 2 5 6 12
West South Central 44 4 3 11 12 3 4 6 13
Midwest 39 6 3 9 6 7 4 6 12
East North Central 41 6 3 9 6 8 4 5 13
West North Central . 35 6 3 8 4 3 2 7 10
WeSt .oveiviiieeieee, 35 4 4 8 6 6 2 4 8
Mountain 40 5 3 12 8 4 3 4 8
Pacific 32 4 4 6 5 7 2 4 8

1 Includes workers in the private nonfarm economy except those in private households, and workers in the public sector, except the federal government. See Technical Note for further

explanation.

2 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.
3 Includes all other bonuses provided to employees and not published separately.

4 Lessthan 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee

Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 44. Unmarried domestic partner benefits: Access?, civilian workers,?
National Compensation Survey, March 2014

(All workers = 100 percent)

Defined benefit
retirement survivor Health care benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKETS .ottt 15 15 35 30
Worker characteristics
Management, professional, and related 25 24 46 38
Management, business, and financial 23 23 54 47
Professional and related ................ccc.o..... 26 25 42 35
TEACNEIS ... 43 41 34 28
Primary, secondary, and special education
school teachers .........c.ccovvivenciieciecn, 51 49 32 28
Registered NUISES ........cccccceevviiveniieeeiiieeee 20 20 36 27
SEIVICE .ttt 9 9 21 17
Protective service 27 26 29 21
Sales and offiCe .......cccooeiiiiiiiiiiie 13 13 38 34
Sales and related ..........ccooeiiniiiinii e, 5 5 36 32
Office and administrative support ...........c.cccee.. 18 17 40 35
Natural resources, construction, and maintenance 13 13 28 24
Construction, extraction, farming, fishing, and
FOFESHIY oo 11 12 19 18
Installation, maintenance, and repair ................. 15 14 37 28
Production, transportation, and material moving ... 10 10 31 27
Production .........ccccooiiiiiiii e 8 6 29 26
Transportation and material moving .................. 13 13 32 27
FUITTIME o 18 18 41 35
Part time .....coovviiie e 6 6 16 14
UNION 1ttt 40 37 53 42
NONUNION e 11 11 32 28
Average wage within the following categories3:
Lowest 25 percent .........ccccevceiiiiiiieiiiiiee e 4 5 16 15
Lowest 10 percent ... 2 2 8 8
Second 25 percent ...... 13 13 33 29
Third 25 percent ....... 18 18 41 35
Highest 25 percent .......ccccccevvvveevieeesiieee s 28 27 54 43
Highest 10 percent .........cccccovevvenieeeeniineeenns 30 28 62 52
Establishment characteristics
Goods-producing iNdUSLIES ..........ccccveriiereriienans 9 8 32 28
Service-providing iNdustries ...........cccccevverieennen. 16 16 35 30
Education and health services .. 25 25 33 28
Educational Services ..........cocveveviieneenncennn. 43 42 36 29
Elementary and secondary schools ........... 49 a7 29 25
Junior colleges, colleges, and universities 37 36 52 40
Health care and social assistance ................. 13 13 31 27
HOSPItAIS ..o 23 23 38 29
Public administration ...........c.cccevvieeeiiiieeninnene 48 47 38 32

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, civilian workers,?
National Compensation Survey, March 2014—continued

(All workers = 100 percent)

Defined benefit
retirement survivor Health care benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
110 99 WOIKEFS ...t 6 6 21 20
110 49 WOIKEIS ..ottt 5 5 18 17
50 t0 99 WOTKEIS ...vvveeiviieciiee e 8 8 30 28
100 WOIKEIS OF MOTE ..ccccoviiiieiieee e e 24 23 47 39
100 to 499 workers ... 14 14 42 38
500 WOrKErs or MOre .......ccccveeeverveeeiinreeesineeennnnas 34 33 52 40
Geographic areas
NOMNEAST ....vvveeciiee e 18 17 41 34
New ENgland ........ccocceeeiiiiiiiiiieeeee e 13 13 41 35
Middle AHaNLIC ........eevveeeiiiciiieeee e 20 19 41 33
South 15 16 26 22
South Atlantic ........cccccveevieeiie e 14 14 28 23
East South Central 18 19 25 20
West South Central 15 16 22 23
MIAWESTE ...viviieececcee e 8 7 27 20
East North Central ...........ccoocveeeiiiiiiiiieeeeee e, 7 6 26 17
West North Central ........ccccocceveeiiiieniiie e 11 11 29 26
WESL it 21 20 54 49
Mountain ... 15 15 40 33
PaCIIC wovvveeeiie e 23 23 60 56

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 Includes workers in the private nonfarm economy except those in private households, and workers in the public
sector, except the federal government. See Technical Note for further explanation.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms"
at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 40. Quality of life benefits: Access, private industry workers, National

Compensation Survey, March 2014

(All workers = 100 percent)

. - Employee
Characteristics Childcare! Flexible | Subsidized | Weliness assistance
workplace | commuting | programs
programs
Al WOTKEIS . 10 6 6 37 50
Worker characteristics
Management, professional, and related ................ 18 14 11 54 67
Management, business, and financial ... 19 20 14 58 71
Professional and related ........................ 18 11 10 52 65
SEerVICE ..oooiieeiiieeeee e 8 1 4 20 32
Protective service 10 - 7 26 37
Sales and office .......... . 9 6 6 40 54
Sales and related ..........ccooeveeiiiiiennieeeeee e 4 4 3 39 53
Office and administrative support ............c.c.c..... 12 7 8 41 54
Natural resources, construction, and maintenance 6 2 3 26 38
Construction, extraction, farming, fishing, and
FOrESHY e 2 2 2 16 25
Installation, maintenance, and repair . 9 2 4 36 50
Production, transportation, and material moving ... 5 2 2 32 48
Production .........ccccooiiiiiiiii e 7 3 3 37 51
Transportation and material moving .................. 2 2 2 27 45
FUITTIME i 12 8 7 41 55
Part time ..o 5 1 3 24 36
UNION o 15 2 6 44 71
NONUNION ..t 10 6 6 36 48
Average wage within the following categories?:
Lowest 25 Percent .......cccccoecvevieereiniiiiiiiieeeeee 5 1 2 20 31
Lowest 10 percent .... 6 - 1 14 23
Second 25 percent ... 7 3 4 34 49
Third 25 percent ........ 11 6 7 41 55
Highest 25 percent ....... . 19 15 12 56 70
Highest 10 percent ..........ccccevvvienieiieeneennns 21 21 15 63 76
Establishment characteristics
Goods-producing iNdUSLHES .........ccovvveeriieeeniieeenns 8 5 2 38 50
Construction . 2 1 1 17 23
ManUfaCturing .........ccoovveieeiiiiiiccec e 10 7 3 47 60
Service-providing industries ............cccoceeniiiiiennnn. 11 6 7 37 50
Trade, transportation, and utilities ...........c......... 3 2 2 39 56
Wholesale trade .........ccocoveeiiiiiiiiiceniee e 6 7 2 29 49
Retail trade . 2 1 1 41 56
Transportation and warehousing ................... 2 2 3 39 64
ULIHIGIES v 13 - 22 73 84

See footnotes at end of table.




Table 40. Quality of life benefits: Access, private industry workers, National
Compensation Survey, March 2014—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|z_ed Wellness assistance
workplace | commuting | programs
programs
INfOrMation .........ccccoeveeiiiiie e 34 9 14 71 83
Financial activities ........... . 22 15 17 57 69
Finance and insurance ..........ccccceeeevvivvveeennnn. 28 19 21 68 78
Credit intermediation and related activities 30 11 20 67 77
Insurance carriers and related activities .... 19 26 20 67 77
Real estate and rental and leasing - 2 7 23 41
Professional and business services ...... 11 16 9 32 43
Professional and technical services .. 15 29 17 43 53
Administrative and waste services .... 6 4 3 12 23
Education and health services ............... . 16 3 6 46 58
Educational SErviCes .........cccovvvvvreeeeiiiiivnnennnnn. 18 7 18 45 57
Junior colleges, colleges, and universities 27 10 26 72 82
Health care and social assistance ................. 15 3 5 46 58
Leisure and hospitality ..........cccccevvveeiiiiieinieeene 7 - 4 14 26
Accommodation and food services ................ 6 - 4 13 26
Other SEIVICES ....civvvieeiiie e e e e 6 6 5 14 28
110 99 WOIKEIS ...ttt 4 4 3 19 30
1 to 49 workers . 4 4 3 16 25
50 to 99 workers 5 4 4 28 43
100 WOIKEIS OF MOIE ...oveeeeeeiiiiieee e e e 17 8 9 57 74
100 to 499 workers 10 6 5 49 66
500 workers or more 27 11 14 70 85
Geographic areas
Northeast ....... 12 7 9 38 50
New England 14 7 7 39 52
Middle Atlantic 11 7 10 37 49
South ....cccveens 9 7 4 38 52
South Atlantic ......... 11 7 5 39 51
East South Central .... 6 6 3 38 51
West South Central ... 8 6 3 38 52
Midwest ......ccccceeieeennnn. 10 6 4 37 51
East North Central ..... 11 6 4 38 52
West North Central .... 9 5 4 36 49
WeSt .vveeiieeeeieeee. 9 5 8 32 47
Mountain . 10 4 6 30 47
PaCIfiC .oivveeeiiie e 9 5 8 34 47

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care

center, or a baby sitter in facilities either on or off the employer’s premises.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using

ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 41. Financial benefits: Access, private industry workers, National Compensation Survey, March

2014

(All workers = 100 percent)

Section 125 cafeteria benefits

Savings
Characteristics si(\e/iaﬂtghs Depczr:gent Health care | plans with dg);gcr:ggn Financial
Flexible . reimburse- | no employer planning
account 4 reimburse- Ao’ | IRAZ
benefits ment ment contribution
account
account
AllWOTKEFS ..o 22 17 36 38 17 5 19
Worker characteristics

Management, professional, and related ................ 33 29 58 61 23 8 28
Management, business, and financial . 41 32 62 66 22 9 34
Professional and related ..............cccccceviiinenen. 29 27 55 59 24 8 25
SEIVICE ittt 8 9 18 20 11 2 9
Protective service - 14 26 29 10 2 10
Sales and office .........cccoiiiiiiiiiii 27 17 35 38 16 4 22
Salesand related ..........ccoceeiiiiiiiiniiniine 24 8 30 32 12 2 22
Office and administrative support ............ccecue. 28 22 39 42 19 5 23
Natural resources, construction, and maintenance 16 12 24 28 15 4 14

Construction, extraction, farming, fishing, and
FOTESIIY oo 10 7 12 14 11 3 7
Installation, maintenance, and repair ................. 22 16 34 40 20 5 19
Production, transportation, and material moving ... 17 15 32 34 15 4 14
Production .......ccceviiieniiieeeee e 20 18 35 37 16 6 17
Transportation and material moving .................. 14 13 29 31 14 3 11
FUITTIME ot 26 21 42 46 18 6 22
Part time ..o 9 6 18 17 11 2 10
UNION ittt e 18 16 44 47 25 7 24
NONUNION ..o 22 17 35 38 16 5 18

Average wage within the following categories®:
Lowest 25 Percent ........ccoceeveieeinineennieee e 8 6 16 16 10 2 10
Lowest 10 Percent ........cccceeveveeeinneeesineeennns 4 3 10 9 8 1 4
Second 25 PErcent .......coocueeeeiieieeniee e 22 16 32 35 15 4 17
Third 25 percent ........ccccvevveviienienieenec e 26 22 41 43 19 6 20
Highest 25 percent .........cccocceeveeiiiinieniecneee, 34 29 61 64 24 9 30
Highest 10 percent ...........cccoceeeiiiieeniineennns 39 32 68 71 26 10 34
Establishment characteristics

Goods-producing iNAUSENES ..........ccovverveeneriineennne. 21 18 34 36 16 5 17
CONSLIUCLION ...vviiieiecee e 11 9 10 14 11 3 7
Manufacturing ......c.coovcieeiiiie e 26 22 44 45 18 7 22
Service-providing iNdUSEIEs ........cccoccvveevieeeeiieeens 22 17 36 39 17 5 19
Trade, transportation, and utilities ..................... 24 13 33 35 14 3 21
Wholesale trade 26 20 34 38 14 6 17
Retail trade ........ccooeveieeniiieeneee e 24 7 28 29 13 2 22
Transportation and warehousing ................... 21 20 42 44 22 4 15
ULIIIGIES v 49 49 80 80 8 5 50

See footnotes at end of table.




Table 41. Financial benefits: Access, private industry workers, National
Compensation Survey, March 2014—continued

(All workers = 100 percent)

Stock options

Characteristics
Total® |Performance| Signing Other
Al WOTKEIS ittt 8 3 1 6
Worker characteristics

Management, professional, and related ................ 12 5 3 8
Management, business, and financial .... . 17 7 5 11
Professional and related .............ccococeeviieennnnen. 10 4 2 6
SEIVICE ittt 2 1 - 2
Protective service . . - 1 - -
Sales and offiCe ......cooviiiiiiiii 10 3 1 8
Sales and related ...........cccceeviiiiiiiieniieiee 9 2 1 8
Office and administrative support ...........ccceeeee 11 3 2 8
Natural resources, construction, and maintenance 6 2 - 4

Construction, extraction, farming, fishing, and
FOTESIIY oo 2 - - 2
Installation, maintenance, and repair ................. 9 4 - 5
Production, transportation, and material moving ... 7 1 1 6
Production .......ccccoooiiiieiiiiiiciiceceee e 6 2 1 5
Transportation and material moving .................. 8 1 1 7
FUITEIME e 9 3 2 7
T 1111 L= ST 5 1 *) 4
UNION Lo 11 6 3 5
NONUNION .. 8 2 1 6

Average wage within the following categoriesS:
LOWESE 25 PEICENL ..ovvveveveeiieiieeeiere et 4 (*) - 3
Lowest 10 percent 3 - - 3
Second 25 percent ........ 7 2 1 6
Third 25 percent ......... 9 2 1 7
Highest 25 percent ..... 14 7 3 9
Highest 10 percent 17 8 4 11
Establishment characteristics

Goods-producing iNAUSENES ..........ccovvevveenericneenne. 8 1 5
CONSIIUCION ..eviiiiiiiieiiee e 3 - - 2
Manufacturing ........ccovcveeiiiiiene e 10 5 2 7
Service-providing iNdUSEIES ......cccccccvveevivereriieeenns 8 2 1 6
Trade, transportation, and utilities ..................... 9 2 1 8
Wholesale trade . 6 2 1 6
Retail trade ........ccooveveerieriieeieeeee e 10 2 (%) 8
Transportation and warehousing ................... 13 2 4 9
ULIItIES e 12 2 - 9

See footnotes at end of table.



Table 41. Financial benefits: Access, private industry workers, National Compensation Survey, March

2014—continued

(All workers = 100 percent)

Section 125 cafeteria benefits

Savings
Characteristics si(\e/ﬁ:tghs Depczr:gent Health care | plans with dg);gcr:ggn Financial
Flexible . reimburse- | no employer planning
account 4 reimburse- Ao’ | IRAZ
benefits ment ment contribution
account
account
INfFOrMAtion .......cccvvviieee i 38 23 77 77 27 5 39
Financial activities .........cccccveeeeeeeviiiiireeee e, 46 34 63 64 22 10 38
Finance and insurance ...........ccccecvveviieeennns 56 38 74 75 23 12 46
Credit intermediation and related activities 63 39 75 77 24 13 41
Insurance carriers and related activities .... 48 40 70 71 21 9 51
Real estate and rental and leasing ................ - 21 27 28 18 4 -
Professional and business services .................. 25 20 37 42 17 5 19
Professional and technical services .............. 37 26 49 53 20 9 28
Administrative and waste services .. 12 10 18 25 12 2 5
Education and health services ..........ccccccceevvnnn 21 24 46 51 23 7 18
Educational Services .........cccccceeeevvcivveeeeeeeenn, 17 25 55 55 34 15 20
Junior colleges, colleges, and universities 25 34 78 80 47 18 35
Health care and social assistance ................. 21 24 45 50 21 5 18
Leisure and hospitality ..........ccccceeeiiieriiiiieennnnen. 4 4 11 10 8 1 7
Accommodation and food services .. 3 3 11 9 7 1 7
Other SErVICES ....ciieeiiiiiiieee e 8 6 13 16 11 4 7
110 99 WOIKEIS ...t 14 10 19 22 12 4 9
110 49 WOTKEIS ...evveeeciiee e 12 8 17 19 11 3 7
50 t0 99 WOTKEIS ..ccoiiiiiiiiee et 20 15 26 29 16 6 13
100 workers or more ... 31 26 55 58 22 6 30
100 to 499 workers . 29 19 44 a7 17 5 26
500 workers or more 33 36 70 73 28 8 36
Geographic areas
NOMNEASE ....ovvieciiiiiciie e 17 15 37 39 21 7 18
New ENgland ........ccccoeveeiiieeiiieec e 17 16 42 46 22 7 18
Middle Atlantic .........cccceevieiiiiie e 17 15 35 37 20 7 19
SOULN e 22 20 35 37 16 5 20
South AlANtIC ..ooocvveeeeiee e 22 19 36 37 17 6 20
East South Central .........ccccccvveeeiiiiiiiieee s 22 22 29 29 14 4 17
West South Central .........cccceeeeeeiiiiiiiieeeeeeeins 21 20 38 40 15 2 20
MIAWEST .o 25 21 37 41 16 4 19
East North Central .........ccocoevviveeviiee e 26 19 37 40 18 4 20
West North Central .........cccceeeveeeiiiiiiiieee e, 24 23 37 42 11 3 18
West 22 12 35 37 15 4 17
MOUNLAIN oo 23 14 37 39 13 3 17
PaCIfiC .oveeeieiiee e 21 11 34 36 15 5 17

See footnotes at end of table.




Table 41. Financial benefits: Access, private industry workers, National
Compensation Survey, March 2014—continued

(All workers = 100 percent)

Stock options
Characteristics
Total® |Performance| Signing Other

INfFOrMAtion .......ccevvieiiee i 31 19 1 14
Financial activities 22 7 6 20
Finance and insurance 26 9 6 23
Credit intermediation and related activities 29 12 10 27
Insurance carriers and related activities .... 21 6 2 17
Real estate and rental and leasing - - - -
Professional and business services .... . 11 4 3 8
Professional and technical services .............. 12 4 3 8
Administrative and waste services ................ 7 - - 5
Education and health services .......... . 2 (%) 1
Educational Services .........ccccceeeeeviiivveeeeeeeennns 1 - 1 —
Junior colleges, colleges, and universities 2 - - -

Health care and social assistance ................. 2 - -
Leisure and hospitality ..........cccceviiieiiiiieniienee - - - -
Accommodation and food services ................ - - - -
Other SEIVICES ....cccvveeiiiieeciiee e - - -
1t0 99 WOrKers ......cccovvveeeeeeeennnns 5 1 1 3
1 to 49 workers .... 4 1 1 3
50 to 99 workers 7 2 1 5
100 workers or more 12 4 2 9
100 to 499 workers .... 9 3 1 7
500 workers or more .............. 16 6 3 12

Geographic areas

NOMNEASE ...vvveieeeieeee e 9 2 2 6
New England 7 2 1 5
Middle Atlantic .. 9 2 2 7
South ......... 8 2 1 6
South Atlantic ......... 8 2 1 7
East South Central 9 3 2 6
West South Central 7 2 1 5
Midwest 8 3 1 6
East North Central 7 3 1 5
West North Central . 9 3 (%) 6
West 8 4 2 5
Mountain 6 2 1 5
Pacific 9 4 2 6

1 savings plans established by the employer on behalf of the employee, but with no employer contribution.
These are cash or deferred arrangement plans or individual retirement accounts used to fund savings and
retirement plans authorized by section 401(k), 403(b), or 457 of the Internal Revenue Code. The employees’
contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the employer to fund
the established plan.

2 An individual retirement plan that can be sponsored by the employer, but with no employer contributions.
The employee establishes either a traditional (with tax-deductible contributions) or Roth (contributions are made
post-tax but accumulate tax-free until retirement) IRA plan with a financial institution, and authorizes the payroll
deduction by the employer.

3 The sum of the individual components may be greater than the total because some employees may have
access to more than one type of stock option.

4 Less than 0.5.

5 Surveyed occupations are classified into wage categories based on the average wage for the occupation,
which may include workers with earnings both above and below the threshold. The categories were formed
using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of
major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 42. Health-related benefits: Access, private industry workers,
National Compensation Survey, March 2014

(All workers = 100 percent)

Retiree health care

Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS ottt 16 16 14
Worker characteristics

Management, professional, and related ................ 29 23 22
Management, business, and financial .... 35 31 28
Professional and related ................c........ 26 19 18
SEIVICE .vveeiieiiieiee e . 7 5 3
Protective ServiCe .........ccooveviieeeiiiee e 7 11 7
Sales and office .......cccooeeiiiiiiii 16 17 16
Sales and related . 11 14 13
Office and administrative support ............cccceeeee 20 20 18
Natural resources, construction, and maintenance 11 15 14

Construction, extraction, farming, fishing, and
FOTESHY oo 3 10 9
Installation, maintenance, and repair ................. 18 19 18
Production, transportation, and material moving ... 12 17 14
Production .........ccooiiiiiieniiiie e 11 16 14
Transportation and material moving .................. 13 17 13
FUITEIME oo 20 19 17
Part ime ...oooeeeeeeee e 7 7 7
UNION e 24 42 35
Nonunion 16 13 12

Average wage within the following categories3:
Lowest 25 percent ...... 6 5 5
Lowest 10 percent .. 5 4 4
Second 25 percent ..... 12 12 10
Third 25 percent ... 18 18 17
Highest 25 percent ..... . 33 30 28
Highest 10 percent ........ccccoooevvieniiniieniennns 40 35 33
Establishment characteristics

Goods-producing iNAUSENES .........cocververieereeennnn. 13 18 16
CONSLIUCLION ..eeiiiiiii e 3 8 8
ManufaCturing ..........ccoccvevieriiiniciiici e 18 22 20
Service-providing iNdUSEIES ........ccoccveeriieeeriieenne 17 15 14
Trade, transportation, and utilities . . 14 18 16
Wholesale trade ..........ccccceevviiiieniieiicicce, 13 11 8
Retail trade .........cccoovveiiiiieeiee e 9 15 14
Transportation and warehousing . 25 30 26
ULIHIGIES +evveeeeiieeee e 51 66 62

See footnotes at end of table.



Table 42. Health-related benefits: Access, private industry workers,
National Compensation Survey, March 2014—continued

(All workers = 100 percent)

Retiree health care
Long-term benefits2
Characteristics care
insurancel | Under age | Age 65 and
65 over
INfOrMation .......ccouvvveeeeeiiieee s 49 44 43
Financial activities .............. . 40 40 38
Finance and insurance .................. 49 51 48
Credit intermediation and related activitie 53 53 50
Insurance carriers and related activities .... 42 43 41
Real estate and rental and leasing ................ 12 4 4
Professional and business services .. . 20 14 13
Professional and technical services .............. 29 18 19
Administrative and waste services ................ 6 5 4
Education and health services . 16 11 9
Educational services .........c.cc.uo.... 28 24 24
Junior colleges, colleges, and universities 50 44 44
Health care and social assistance ................. 14 9 7
Leisure and hospitality ..........cccooeiiveeniiniiinienns 5 2 2
Accommodation and food services . 6 2 2
Other SEIVICES ....cccoeiviiiiiieee e 5 6 5
110 99 WOTKEIS ...vvvveeiiieeeiee e 8 6 6
110 49 WOIKEIS ..ot 7 5 5
50 t0 99 WOIKEIS ... 13 10 9
100 workers or more ... 26 27 23
100 to 499 workers .... . 18 18 17
500 WOrKers Or MOIE .......cceeeeveiiuvvieeeeeesiiireeeeennn 37 38 33
Geographic areas
NOMNEAST ..o e 16 16 16
New England .........ccoovveniiiiiiiiceiee e 18 15 16
Middle Atlantic .. 16 17 16
[SYo10 11 [N . 18 17 13
South Atlantic ......... . 19 15 12
East South Central ...........cccoovveeiiiiiiiiiieeeeee, 15 20 16
West South Central ........ccceeveeiiiiiiiieeeeececiiees 17 18 14
Midwest . 15 16 15
East North Central ............cccovvieeeeieiiiieieee e, 16 17 16
West North Central .........ccceeeeeiiiiiiiieeeeee e, 13 14 13
West . 15 13 13
MOUNEAIN ...eviiiieie e 15 12 12
Pacific ...ooooeieeee e 15 13 13

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 A health plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

g Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 43. Nonproduction bonuses: Access, private industry workers, National Compensation Survey, March 2014

(All workers = 100 percent)

All Cash Employee End-of Holid Palymenft in L . Referral h
Characteristics nonproduction | profit-sharing | recognition nb—o -year, roliday Ieu o ongevity | Referral Other
onus bonus benefits bonus bonus bonus?
bonuses! bonus bonus b
onus
Al WOTKEIS ..t 40 5 3 10 8 4 3 6 11
Worker characteristics
Management, professional, and related ................ 50 7 5 14 6 8 2 9 16
Management, business, and financial ............... 58 9 7 19 6 7 2 8 18
Professional and related .................. 46 6 4 11 6 9 2 9 14
SEerVICE ..ovvvvveviiieeiieeenns 24 1 2 6 6 2 1 4 7
Protective service .. 34 - - - 4 3 - 4 -
Sales and office ......... 43 5 3 11 11 3 6 6 9
Sales and related 35 4 1 7 11 2 10 3 6
Office and administrative support .... 49 6 5 14 11 4 4 8 10
Natural resources, construction, and maintenance 37 6 3 11 10 2 1 5 11
Construction, extraction, farming, fishing, and
FOTESIIY i 31 3 1 12 10 1 - 1 8
Installation, maintenance, and repair ................. 43 8 5 9 10 4 2 8 14
Production, transportation, and material moving ... 43 8 2 9 9 5 2 5 16
Production .........ccccoiiiiiiiieie e a7 10 2 10 9 5 2 5 18
Transportation and material moving 39 5 1 7 9 4 2 6 14
Full time a7 6 4 12 9 5 3 7 14
Part time . 23 1 1 5 6 1 3 4 4
Union 36 10 4 6 2 7 1 5 18
Nonunion 41 5 3 11 9 4 3 6 11
Average wage within the following categories3:
Lowest 25 percent ..........ccoceviviiiiiiiiinniic s 26 1 1 6 7 1 3 4 5
Lowest 10 percent .... 19 (*) 1 5 6 1 1 3 3
Second 25 percent ... 40 4 3 9 12 4 5 5 9
Third 25 percent ... 46 6 3 12 9 6 2 6 14
Highest 25 percent ... 54 10 6 15 5 8 1 9 18
Highest 10 percent ... 57 11 7 17 5 7 1 8 19
Establishment characteristics
Goods-producing industries 48 10 2 13 10 5 1 4 16
Construction 35 3 - 16 10 1 - 1 7
Manufacturing .........cccceeviieeiiiie s 52 13 3 11 9 6 2 5 19
Service-providing industries 39 4 3 10 8 4 3 7 10
Trade, transportation, and utilities 39 5 1 7 12 2 8 4 9
Wholesale trade .... 48 7 2 12 10 5 1 4 16
Retail trade 35 3 1 5 15 1 12 4 3
Transportation and warehousing . 42 11 2 5 7 3 3 4 18
ULIIHIES vt 56 - 6 18 - 3 - - 23

See footnotes at end of table.




Table 43. Nonproduction bonuses: Access, private industry workers, National Compensation Survey, March

2014—continued

(All workers = 100 percent)

All Cash Employee . Payment in .
Characteristics nonproduction | profit-sharing | recognition End-of-year | Holiday lieu Qf Longevity | Referral Other
p p 9 9 bonus bonus benefits bonus bonus bonus?
bonuses! bonus bonus b
onus
Information 67 18 11 16 3 10 - 25 28
Financial activities 68 11 7 22 7 4 3 11 19
Finance and insurance 74 13 9 24 5 4 3 12 22
Credit intermediation and related activities 75 13 7 23 5 4 1 15 22
Insurance carriers and related activities .... 74 12 14 23 5 3 8 11 21
Real estate and rental and leasing 45 - - 14 14 - - 6 -
Professional and business services ... 45 6 6 13 7 5 2 9 12
Professional and technical services 54 8 9 20 10 6 - 7 14
Administrative and waste services . 31 3 4 5 5 3 2 11 6
Education and health services ..........c.ccocoeennes 34 1 2 8 6 8 2 8 9
Educational ServiCes ........cccccoveiiueeaniieeesiienn 22 - 2 3 3 12 1 1 3
Junior colleges, colleges, and universities 21 - 2 - - 14 - 2 2
Health care and social assistance ................. 36 2 8 6 7 2 9 10
Leisure and hospitality ...........cccocoeeiiiieiiiinennns 21 - 2 5 7 - - 2 6
Accommodation and food services . 20 2 5 6 - - 2 7
Other SEIVICES .....ocovvivveiiiiiiesiiceee e 28 - - 12 7 4 - - 4
1 to 99 workers 35 3 2 11 10 3 1 3 7
1 to 49 workers ... 35 3 2 12 11 3 1 2 6
50 to 99 workers ... 37 5 2 9 7 4 1 6 11
100 workers or more .. 47 7 5 9 6 6 5 10 16
100 to 499 workers ... 44 5 4 8 8 4 7 9 13
500 workers or more 50 11 5 10 3 9 3 11 19
Geographic areas
Northeast 39 4 3 12 5 6 2 6 11
New England 34 3 3 13 2 5 - 6 8
Middle Atlantic . 42 4 3 12 6 7 3 6 12
South ......... 44 5 3 10 12 3 4 7 12
South Atlantic ........ 44 5 4 9 12 3 5 6 11
East South Central 39 4 1 9 10 2 4 7 14
West South Central .. 47 5 3 13 14 2 3 7 13
Midwest .....ccceeeeiennns 41 7 3 10 6 5 3 7 13
East North Central . 43 7 3 10 7 7 4 6 14
West North Central 38 8 3 10 5 3 2 8 10
West 35 5 3 9 7 4 2 4 8
Mountain 43 6 3 14 9 4 4 5 7
Pacific 31 5 3 7 6 4 2 4 9

1 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published separately.

3 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and below the

threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

4 Lessthan 0.5.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary of Employee
Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 44. Unmarried domestic partner benefits: Access?, private industry
workers, National Compensation Survey, March 2014

(All workers = 100 percent)

Defined benefit
retirement survivor Health care benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
Al WOTKETS .t 9 9 35 30
Worker characteristics
Management, professional, and related 14 14 50 42
Management, business, and financial 18 18 57 49
Professional and related .............cccceeueeee 12 12 a7 38
SEIVICE .ttt 3 3 19 16
Protective Service ........cccccviiiiiiiicniieiec e 4 4 21 15
Sales and office 10 10 38 34
Sales and related ..........ccoceiiiiiiiniiee, 5 5 36 32
Office and administrative support .............c.c...... 13 13 40 36
Natural resources, construction, and maintenance 9 9 28 23
Construction, extraction, farming, fishing, and
FOrESIIY e 6 7 17 17
Installation, maintenance, and repair ................. 12 11 37 29
Production, transportation, and material moving ... 9 8 31 27
Production ..........cccoiiiiiiiiii 7 6 29 26
Transportation and material moving .................. 11 11 32 27
FUITEIME ot 11 11 42 35
Part time ..o 4 5 16 14
Union ......... 28 25 52 39
Nonunion 7 8 33 29
Average wage within the following categories2:
Lowest 25 PErcent ..........ccccveeveeiiiiiiiiieieeeniiens 3 3 15 14
Lowest 10 percent ... 2 2 8
Second 25 percent ...... 7 8 34 30
Third 25 percent ....... 11 10 41 35
Highest 25 percent ......... 18 18 56 45
Highest 10 percent ..... . 20 19 65 53
Establishment characteristics
Goods-producing iNAUSLIES ..........ccceeeriieeeriieeanns 8 7 32 28
Construction 5 7 20 20
ManufacCturing .......ccoccveeeiiveesiiee e 9 7 37 31
Service-providing industries ...........cccccevviiiiennen. 10 9 36 31
Trade, transportation, and utilities ............c........ 9 9 39 34
Wholesale trade .........ccoceeeiiiieciiiieeiiieeee, 5 5 34 30
Retail trade 6 6 37 34
Transportation and warehousing ................... 19 19 50 38
ULIIIES v 35 35 69 63

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, private industry
workers, National Compensation Survey, March 2014—continued

(All workers = 100 percent)

Defined benefit
retirement survivor Health care benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
INFOrmMAation ........ccceeeeviiie e 28 25 67 42
Financial activities ............. 28 27 56 53
Finance and insurance ..........cccccccevvvveeeeeeenn. 35 34 67 62
Credit intermediation and related activities 36 35 66 62
Insurance carriers and related activities .... 31 29 63 56
Real estate and rental and leasing - - 22 21
Professional and business services 7 8 38 33
Professional and technical services .............. 8 9 51 44
Administrative and waste services ................ 3 3 20 20
Education and health services 10 10 34 29
Educational Services ..........cccccceveeeviiinenneeennnns 9 9 48 39
Junior colleges, colleges, and universities 9 9 62 47
Health care and social assistance ................. 10 10 32 27
Leisure and hospitality ...........cccceevieeeiiiieeninnen. 2 2 18 14
Accommodation and food services ................ 1 1 18 13
Other SEIVICES ....ccoeviiviieeee e 4 4 19 16
110 99 WOIKEIS ..evvviiiieeeeeceeee e 5 5 22 20
1 to 49 workers ... 4 4 19 17
50 t0 99 WOTKEIS ...vvveeciveeeciiee e 6 6 31 29
100 WOIKEIS OF MOTE ...cccoviiiiiiieee et 15 14 51 42
100 to 499 workers ...... 10 10 45 41
500 workers or more 22 20 59 43
Geographic areas
Northeast ......... 12 13 39 32
New England .. 10 10 42 36
Middle Atlantic 13 13 38 31
South ..o 8 8 29 25
South Atlantic ..... 9 9 30 25
East South Central ... 6 6 30 24
West South Central ..... 7 8 25 25
Midwest ......cccceeeeiininennn. 7 6 28 22
East North Central .... 7 5 26 18
West North Central ..........ccccvveeiieeeiiiie e 8 7 32 28
WESL it 11 11 50 45
Mountain ... 8 8 39 33
PaCIfiC covviieeiie e 12 12 55 51

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile
estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major
plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 40. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2014

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
Al WOTKEIS .vvviiiiie ettt ste e e e 13 4 11 52 74
Worker characteristics
Management, professional, and related 14 4 10 53 74
Professional and related ........................ . 13 4 8 53 74
TEACNEIS ...vvee et 12 3 5 51 71
Primary, secondary, and special education
school teachers ........ccoocceeiiieeiiiiicieee 9 1 3 49 71
Service 11 5 10 51 74
Protective ServiCe .......ccccccvviiviieieeeieiiiiieeeeeens 12 5 13 56 80
Sales and office ......cceeveeiiiiiii 15 5 16 50 73
Office and administrative support ..........c.cccce... 16 5 16 52 74
Natural resources, construction, and maintenance 12 3 12 54 74
Production, transportation, and material moving ... 6 - 12 42 69
FUILEIME e 14 5 11 54 78
Part time ....ooeeeeeeeeccee e 8 2 6 39 54
11 ] o) o S SSTSSN 16 2 13 56 84
NONUNION .eiiiiiiii e 11 6 8 49 66
Average wage within the following categories?:
LOWESt 25 PErCent ........covvvveriiieeeiiiee e 9 4 5 43 62
Lowest 10 percent .... . 8 - 3 37 53
Second 25 percent ....... . 16 6 14 53 79
Third 25 percent ..... . 15 4 13 57 78
Highest 25 percent ....... . 13 3 11 55 78
Highest 10 percent ........c.ccccovivieniiiieenienns 16 4 11 54 79
Establishment characteristics
Service-providing industries ...........cccocceeneniiennn. 13 4 11 52 74
Education and health services 13 4 7 51 73
Educational Services .........ccccoeeeeeinneennn . 13 3 6 51 72
Elementary and secondary schools ........... 8 1 2 46 71
Junior colleges, colleges, and universities 27 - - 65 78
Health care and social assistance ................. 15 - 15 57 79
HOSPItalS ..ovecieeeceee e 18 - - 62 81
Public administration ...........cccccceveeiiiiiiiiieee e, 17 6 17 55 77
110 99 WOTKEIS ...evveveieeeeeeitieeee et 8 5 4 34 46
110 49 WOTKEIS .ot 7 7 5 32 38
50 to 99 workers . 8 - - 36 56
100 WOTKEIS OF MOKE ..cceeeeeiivieeeeeeeeecitreee e 14 4 12 55 78
100 t0 499 WOIKEIS .....vvveeiieeeeiiee e 9 1 6 39 57
500 WOrKers Or MOIE .......ceeeeeveiiviiieeeeeeiiiiieeeeennn 16 5 14 60 85

See footnotes at end of table.



Table 40. Quality of life benefits: Access, State and local government workers, National
Compensation Survey, March 2014—continued

(All workers = 100 percent)

. - Employee
Characteristics Childcare? Flexible Sub3|d|;ed Wellness assistance
workplace | commuting | programs
programs
State goVErNMENt ........ccooviiiiiiiieeeieiiieee e 27 - 20 68 84
Local government ..........ccccccvcveviiniienicnieeneceene 8 2 7 46 70
Geographic areas

NOMhEAST ..o 18 - 5 41 80
New England .........ccocveeiiiiienniiieeiee e - - 5 35 76
Middle Atlantic .. 19 - 5 44 82
SOULN i 11 7 5 52 69
South AHANTIC ....eeveeeiiieiieee e 11 - 5 60 83
East South Central .... - - - 42 46
West South Central ... 6 2 5 46 61
Midwest ....ccccveeiiiiiiiee. 11 - - 47 67
East North Central ............cccovvieeeeeeiiiiiiiieee e, 9 2 14 48 66
West North Central .........cccceeeeeeiiiiiiieeeeee s - - - 46 68
West 15 4 24 65 84
MOUNLAIN ...uvviiiiie e 17 - 21 64 89
Pacific ....ooooeieiee e 14 4 26 66 83

1 A workplace program that provides for either the full or partial cost of caring for an employee’s children in a nursery, day care
center, or a baby sitter in facilities either on or off the employer’s premises.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include
workers with earnings both above and below the threshold. The categories were formed using percentile estimates generated using
ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key
provisions, and related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 41. Financial benefits: Access, State and local government workers, National

Compensation Survey, March 2014

(All workers = 100 percent)

Section 125 cafeteria benefits

Savings
Characteristics si(\e/ﬁ’lntghs _ De;::ea?gent He_alth care | plans with Finanf:ial
account FIeX|b_Ie reimburse- reimburse- | no emplqyer planning
benefits ment contribution!
ment
account
account
All WOTKEIS .o 23 34 54 60 60 24
Worker characteristics

Management, professional, and related ................ 25 37 56 63 61 25
Professional and related . 24 37 55 63 61 24
TEACKNEIS ... 23 36 51 61 57 20

Primary, secondary, and special education
school teachers ........ccccocvevvvecciee e, 21 37 51 62 57 18
SEIVICE ittt 21 27 51 55 58 23
Protective Service ........ccccoceviiiieiiiiieeiieeeeen 22 29 58 60 61 28
Sales and office 23 35 55 60 61 26
Office and administrative support .............ccccee.. 24 35 56 60 62 27
Natural resources, construction, and maintenance 25 37 55 59 64 22
Production, transportation, and material moving ... 22 32 41 42 56 15
FUITEIME oot 25 38 59 65 65 26
Part tiMe ...ceeeieeiiecr e 15 16 30 34 36 14
UNION ettt 21 32 57 64 64 29
NONUNION oo 26 36 52 57 57 20

Average wage within the following categories?:
Lowest 25 PErcent .........occovveeeeeeiiiiiiiiieeenens 22 30 44 49 51 19
Lowest 10 percent 17 23 35 39 48 13
Second 25 percent ..... 24 33 59 62 64 27
Third 25 percent ......... 25 38 58 64 63 28
Highest 25 percent ........ 23 36 57 65 64 23
Highest 10 percent 22 33 50 61 61 25
Establishment characteristics

Service-providing iNdUSEHES ........cccceveeiiieeiiieeens 23 34 54 60 60 24
Education and health services . . 24 36 54 62 59 22
Educational Services ..........ccccovverieineeneeennn. 25 36 54 62 60 21
Elementary and secondary schools ........... 21 36 50 58 56 19
Junior colleges, colleges, and universities 37 36 64 74 73 29
Health care and social assistance ................. 18 40 55 59 53 29
HOSPItaAIS ..o 21 49 56 56 55 28
Public administration ...........ccccceevieeiiniien e, 23 32 58 59 62 30
10 99 WOTKETS ...oveiiiiieeiiiie e 17 22 33 37 43 19
1 to 49 workers 17 19 35 38 40 15
50 t0 99 WOTKEIS ....eveiiiiieiiieee e 18 26 31 37 47 24
100 WOTKErS OF MOTE .....eovviiriiieiieeieesiee e 24 36 57 63 63 25
100 to 499 workers 16 30 42 45 55 19
500 workers or more 27 38 63 69 65 27

See footnotes at end of table.



Table 41. Financial benefits: Access, State and local government workers, National
Compensation Survey, March 2014—continued

(All workers = 100 percent)

Section 125 cafeteria benefits
Savings
Characteristics si(\e/ﬁ:tghs _ De;::ea?gent He_alth care | plans with Finanf:ial
account FIeX|b_Ie reimburse- reimburse- | no emplqyer planning
benefits ment contribution!
ment
account
account
State governmMeNt .........ccooccveviiiieniiiie s 34 34 72 74 78 39
Local government .......ccccccveevieeeesiee e 20 34 48 55 54 19
Geographic areas
NOMNEAST ... 6 12 35 45 68 25
New England ..... 15 - 42 41 55 -
Middle Atlantic ... 3 14 33 46 73 26
South ..oooceiiiiiiins 29 45 60 65 62 19
South Atlantic ........coeieiieiiieie e 33 46 65 70 59 24
East South Central .........cccceevviiveiiiiieniee e, - 51 39 46 67 —
West South Central .... 19 39 66 69 64 15
MIAWESE ..ot 22 25 49 55 55 28
East North Central ..........ccocevviieeiiiiieieeeeen 22 16 40 46 55 24
West North Central .. 23 40 64 69 54 36
WWESE ittt 30 44 65 68 57 27
MOUNEAIN .eeiiiiiieciiiee e 24 — 65 67 63 26
PACIfiIC . 32 46 65 69 54 28

1 savings plans established by the employer on behalf of the employee, but with no employer contribution. These are cash or deferred
arrangement plans or individual retirement accounts used to fund savings and retirement plans authorized by section 401(k), 403(b), or 457 of
the Internal Revenue Code. The employees’ contributions can be pre- and post-tax. Employees may authorize a payroll deduction by the

employer to fund the established plan.

2 Surveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with
earnings both above and below the threshold. The categories were formed using percentile estimates generated using ECEC data for March

2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and
related terms, see the "Glossary of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 42. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March 2014

(All workers = 100 percent)

Retiree health care

Long-term benefits?2
Characteristics care
insurancel | Under age | Age 65 and
65 over
Al WOTKEIS .ot 29 71 65
Worker characteristics

Management, professional, and related ................ 31 74 68
Professional and related . 31 74 68
TEACKNEIS .oeieeiieeee e 27 73 66

Primary, secondary, and special education
school teachers ........cccccvveeeeeiicciiiiee e, 22 74 65
SEIVICE coiiieeiiieee e 25 65 59
Protective service . . 26 73 66
Sales and offiCe .......ccocvveiieiiii 29 70 65
Office and administrative support ...........cccceeueee 30 72 67
Natural resources, construction, and maintenance 28 67 58
Production, transportation, and material moving ... 16 68 62
FUITEIME et 31 76 69
Part time ..ocoocvee e 15 48 46
UNION e 26 78 71
NONUNION oot 31 65 60

Average wage within the following categories3:
Lowest 25 Percent .........ccccceevceeeinciieenneiee e 21 57 53
Lowest 10 percent ..... 17 44 40
Second 25 percent ..... 32 75 69
Third 25 percent ...... 33 77 71
Highest 25 percent ..... . 30 77 70
Highest 10 percent ........ccccccoceeenieeennienennes 33 80 76
Establishment characteristics

Service-providing industries ............cccoceenienenienn. 29 71 65
Education and health services 31 73 66
Educational Services ..........cccovvvveveeennnnns . 30 73 67
Elementary and secondary schools ........... 22 72 65
Junior colleges, colleges, and universities 56 74 71
Health care and social assistance 39 72 61
Hospitals ......cccoeviieiiiiieecee, . 42 74 62
Public administration ..........cccccccevveivericirenninnnnn 27 73 68
110 99 WOIKEIS ...eeeviiiiiee et 16 45 38
110 49 WOIKEIS ...t 13 42 35
50 t0 99 WOTKEIS ....vveeiiiee e 21 51 42
100 workers or more .... . 31 75 69
100 t0 499 WOTKEIS ....eevveeiiieeiiiee e iiee e 19 64 57
500 WOrKErS OF MOTE ......ceeiivireeiiireeeiereenieeeennees 35 79 73

See footnotes at end of table.



Table 42. Health-related benefits: Access, State and local
government workers, National Compensation Survey, March
2014—continued

(All workers = 100 percent)

Retiree health care
Long-term benefits?
Characteristics care
insurance! | Under age | Age 65 and
65 over
State governmMENt ......ccveevveeviiiiiiieee e 48 86 84
Local governmMent ..........cocveeeeieeeinieee e 22 66 59
Geographic areas

NOMhEASE ...vvveieeeieieee e 15 82 77
New England .... 10 - -
Middle Atlantic .. 16 84 78
South ...ocovevveeenee. . 38 72 65
South Atlantic ......... . 44 77 69
East South Central .... - 55 49
West South Central ... . 28 75 68
MIAWESE ..ot 17 58 50
East North Central .........ccccovevviee v 15 55 51
West North Central .... . - 62 48
WESE .ot 38 75 73
MOUNEAIN ©oeiiiiiie e 24 74 73
PaCifiC ..ooioieeiiee e 43 75 72

1 A health plan that provides long-term (more than 1 year) custodial care, home care, or nursing
home care. The plan, although sponsored by the employer, may be fully paid for by the employee.

2 Ahealth plan that provides coverage to a retiree beyond what is mandated by COBRA or other
health continuation laws. The plan, although sponsored by the employer, may be fully paid for by the
employee.

g Surveyed occupations are classified into wage categories based on the average wage for the
occupation, which may include workers with earnings both above and below the threshold. The
categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions
of major plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at
www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 43. Nonproduction bonuses: Access, State and local government workers, National Compensation

Survey, March 2014

(All workers = 100 percent)

All Employee . Payment in .
Characteristics nonproduction | recognition Eng-of-year Holiday lieu of Longevity | Referral | = Other
onus bonus benefits bonus bonus bonus2
bonuses? bonus b
onus
AlLWOTKETS .ot 31 4 1 1 12 6 1 12
Worker characteristics

Management, professional, and related .... 30 4 (3) 1 12 4 1 12

Professional and related 28 3 (3) 1 12 4 1 12

Teachers 25 2 - - 13 2 - 11
Primary, secondary, and special education

school teachers 28 2 - - 15 3 - 12

33 4 1 2 12 8 - 12

44 7 - 3 15 12 - 17

Sales and office 32 4 2 2 13 5 1 12

Office and administrative support 32 4 2 2 14 5 1 12

Natural resources, construction, and maintenance 35 3 — 2 13 11 — 11

Production, transportation, and material moving ... 28 2 - - 13 5 — 8

Full time ... 35 4 1 2 14 6 1 14

Part time 9 1 - 1 3 1 - 3

Union ... 36 5 - - 21 5 - 12

Nonunion 27 3 1 5 6 1 12

Average wage within the following categories*:

Lowest 25 percent 23 1 1 3 6 5 (3) 10

Lowest 10 percent . 17 (3) 1 3 4 4 - 6

Second 25 percent 36 5 1 2 12 8 - 14

Third 25 percent 34 4 1 1 13 6 1 15

Highest 25 percent ... 32 5 (®) - 18 3 - 11

Highest 10 percent 31 4 - - 19 3 - 10

Establishment characteristics

Service-providing iNdUSLHES ........ccccevveriiviiienieene 31 4 1 1 12 5 1 12

Education and health services 26 3 1 1 11 3 1 10

Educational services ............ccccce.... . 24 2 - - 11 3 - 10

Elementary and secondary schools ........... 25 1 - - 13 3 - 10

Junior colleges, colleges, and universities 22 6 - - 6 3 - 9

Health care and social assistance 41 8 4 6 9 5 4 15

Hospitals 43 5 - 5 9 5 5 17

Public administration ..........cccccoeeveiiieeniieeneen. 41 6 1 2 16 9 - 16

1 to 99 workers 32 - 4 7 10 8 - 11

1 to 49 workers ... 31 - 3 8 6 8 - 12

50 to 99 workers .. 34 - 4 5 15 9 - 9

100 workers or more ... 31 4 (3) 1 13 5 1 12

100 to 499 workers 31 1 2 2 13 7 1 11

500 WOTKErs OF MOTE ........ccccovevverererrerererenenenaes 31 5 - (3) 13 5 1 13

See footnotes at end of table.



Table 43. Nonproduction bonuses: Access, State and local government workers, National Compensation
Survey, March 2014—continued

(All workers = 100 percent)

Al Employee | &y o Holid Pa?{menft " | Longevity| Referral h
Characteristics nonproduction | recognition nb-o -year| rioliday Ieu o ongevity | Referral Other
onus bonus benefits bonus bonus bonus2
bonuses? bonus b
onus
State governmMENt .........occceeiiiieiiiie e 41 11 - - 12 7 2 20
Local government .........c.cccveeeeeeeeiiienieeie e 28 1 1 2 12 5 9
Geographic areas
Northeast 34 - - 17 5 - 15
New England ... 41 - - - 24 9 - 15
Middle Atlantic 31 - - - 15 3 - 15
South 33 3 1 3 5 8 1 17
South Atlantic 41 5 - 4 5 6 3 24
West South Central 31 3 2 - 7 8 - 15
Midwest 25 1 1 14 7 - 7
East North Central 29 1 - - 20 8 - 7
West North Central . 18 - - - 4 - - 7
West 31 11 - - 20 1 - 6
Mountain 17 - - - - 1 - -
Pacific 37 14 - - 27 1 - 4

1 The sum of the individual components may be greater than the total because some employees may have access to more than one type of nonproduction bonus.

2 Includes all other bonuses provided to employees and not published separately.

3 Lessthan 0.5.

4 sSurveyed occupations are classified into wage categories based on the average wage for the occupation, which may include workers with earnings both above and
below the threshold. The categories were formed using percentile estimates generated using ECEC data for March 2014.

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major plans, key provisions, and related terms, see the "Glossary
of Employee Benefit Terms" at www.bls.gov/ncs/ebs/glossary20132014.htm.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, National Compensation Survey, March 2014

(All workers = 100 percent)

Defined benefit
retirement survivor Health care benefits
Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
All WOTKEIS .vveiiieeciiie et 50 49 34 28
Worker characteristics

Management, professional, and related 53 52 35 29
Professional and related ....................... 54 52 34 29
TeaChers .....cccooviiiiiiie e 52 50 32 26

Primary, secondary, and special education
school teachers ........cccocvvvveeiiiiiiiiiinee, 56 54 30 26
Service 42 41 30 24
Protective ServiCe ........cccovvvvvveeeieiiiiiiie e 44 42 35 25
Sales and office .......ccvvevieiiiii e, 51 51 37 32
Office and administrative support ...........c.cccee.. 52 52 37 32
Natural resources, construction, and maintenance 46 46 33 27
Production, transportation, and material moving ... 39 40 30 28
FUITTIME v 55 54 37 31
Part time .....coeeeeiieeiee e 21 21 14 13
L1310 o RS 53 50 54 45
NONUNION oeiiiiieiiieee e 47 47 17 14

Average wage within the following categories?:
Lowest 25 percent ....... 37 37 15 13
Lowest 10 percent ... 30 30 7 7
Second 25 percent ...... 52 51 35 29
Third 25 percent .... 53 52 38 32
Highest 25 percent ......... 58 55 48 40
Highest 10 percent ..........cccccvveieniieineenneennn. 63 56 56 47
Establishment characteristics

Service-providing iNdUStries .........c.cccocveveenieennen. 50 49 34 28
Education and health services .. 51 50 32 27
Educational services ..........cccecueeeeueenn. 53 52 33 27
Elementary and secondary schools ........... 53 51 28 24
Junior colleges, colleges, and universities 53 51 46 36
Health care and social assistance ................. 43 43 29 26
HOSPItAIS ..o 43 46 30 29
Public administration ..........cccccceveviiiiieneeeniiinnns 48 47 38 32
110 99 WOIKEIS ..ottt 33 33 16 15
110 49 WOIKEIS ..evviiiieeee et 28 27 11 9
50 to 99 workers .... 41 41 24 22
100 WOFKEIS OF MOTE ...t 52 51 36 30
100 t0 499 WOTKEIS ....oveeeiirieeiiee e 43 43 25 21
500 WOrKErs OF MOIE ....cccveeeiiiiiiieeeeeeiiiriee e e 55 53 40 33

See footnotes at end of table.



Table 44. Unmarried domestic partner benefits: Access?, State and local
government workers, National Compensation Survey, March

2014—continued

(All workers = 100 percent)

Defined benefit

retirement survivor

Health care benefits

Characteristics benefits
Same sex Opposite Same sex Opposite
sex sex
State goOVErNMENT .......c.ceeviieeiiiiieee e 59 58 44 34
Local government ...........ccceeieeeiiieee e 46 45 30 26
Geographic areas
NOMNEASTE .. 53 46 50 43
New England .........cccoooeeiiiiniiniieieee e 34 28 35 28
Middle AHaNtIC .......ceeveeeiiiiiiieee e 60 53 56 49
SOULN o 53 54 10 8
South AtlaNtiC ....cccvvveeceeeccee e, 45 45 11 7
East South Central ..........cccocvveeeiieiiiiiiieee e 69 70 - -
West South Central .........ccoccoeeiiiiieiiiineeieeee 56 57 11 11
MIAWEST e - - 22 -
East North Central . — - 25 11
WESLE ittt 76 75 74 68
MOUNLAIN .eiiiiiieeciie e 61 60 48 33
PaCIfiC .oovveeeeiiie e 82 80 84 81

1 The percentage of workers with access to the benefit reflects both the availability of the benefit and the
employer’s policy on providing the benefit to unmarried domestic partners. For more information, see the Unmarried
Domestic Partners Benefit Fact Sheet at:www.bls.gov/ncs/ebs_domestic2012.pdf.

2 surveyed occupations are classified into wage categories based on the average wage for the occupation, which
may include workers with earnings both above and below the threshold. The categories were formed using percentile

estimates generated using ECEC data for March 2014,

Note: Dash indicates no workers in this category or data did not meet publication criteria. For definitions of major

plans, key provisions, and related terms, see the "Glossary of Employee Benefit Terms" at

www.bls.gov/ncs/ebs/glossary20132014.htm.
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